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   February 7, 2024 

 
Ms. Luly Massaro, Clerk 
Rhode Island Public Utilities Commission 
89 Jefferson Boulevard 
Warwick, RI  02888 
 
Re:   Docket No. 22-33-WW- Pawtucket Water Supply Board 

General Rate Filing 
 
Dear Ms. Massaro: 
 
 Enclosed please find an original and nine copies of the following document: 
 

1. The Pawtucket Water Supply Board’s Response to the Rhode Island Division of Public Utilities 
and Carriers’ Data Requests (Set Six).  

Please note that an electronic copy of this document has been provided to the service list.  
 
 Thank you for your attention to this matter. 
 
 
      Sincerely, 
 
 
 
      Joseph A. Keough, Jr. 
 
cc: Service List (via electronic mail) 

jkeough
JAK



STATE OF RHODE ISLAND PUBLIC UTILITIES COMMISSION 
DOCKET NO. 23-30-WW 

Response Of The Pawtucket Water Supply Board  
To The Rhode Island Division of 

 Public Utilities and Carriers’ 
Data Requests 

Set 6 
______________________________________________________________________________
         
Div. 6-1: Refer to the response to DIV 2-2. Please provide a breakdown of the 

components of the $1,202,551 (the difference between the total test year 
operating expenses shown on DF Sch. 1.0, page 6 of $8,816,643 and the 
$7,614,092 shown on page 5 of Pawtucket Water Supply Board’s 2022 Annual 
Report to the Commission), and provide the supporting or source documents 
for the “Municipal Employee’s Retirement System (MERS) defined benefits 
and other accounting adjustments to reflect the actual cash need associated 
with the test year.” 

 
Response:  The accrual adjustments for OPEB and MERS liabilities account for $1,184,000 

of the $1,202,551 difference between PWSB’s reported 2022 operating 
expenses per its Annual Report to the Commission and what is presented on 
DF Sch. 1.0, page 6. Please see the accompanying attachments 6-1a and 6-1b 
for backup information. Attachment 6-1a (Excel Spreadsheet) presents 
PWBS’s full 2022 trial balance on worksheet “Trial Balance-Chart of 
Accounts”, and Attachment 6-1b presents the summarized adjustments 
totaling $1,184,000. The remaining $18,551 relates to Trustee Fees which are 
classified as “other expenses” for purposes of the Annual Report to the 
Commission.  

 
 
Prepared by:  David Fox 
  



Unadjusted Adjusted Auditor Adjustment
30095100-512210 MERS Defined Benefit (171,206)$                    80,441$                        (251,647)$                    
30095100-512211 OPEB/ Medical & Dental Insurnace (108,756)$                    -$                                   (108,756)$                    
30095200-512210 MERS Defined Benefit (55,660)$                       25,235$                        (80,895)$                       
30095300-512210 MERS Defined Benefit (56,763)$                       24,613$                        (81,376)$                       
30095600-512210 MERS Defined Benefit          (272,159)$                    132,500$                      (404,658)$                    
30095700-512210 MERS Defined Benefit (101,929)$                    47,636$                        (149,565)$                    
30095800-512210 MERS Defined Benefit          (71,901)$                       35,201$                        (107,102)$                                                         

Accrual Adjustments (1,184,000)$                 
Trustee Fees (18,551)$                                                            
Total Difference (1,202,551)$                 

Attachment 6-1 b
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Response Of The Pawtucket Water Supply Board  
To The Rhode Island Division of 

 Public Utilities and Carriers’ 
Data Requests 

Set 6 
______________________________________________________________________________
         
 
Div. 6-2: Refer to the response to DIV 2-2 (b). Given that your response states the 

Municipal Employee’s Retirement System (MERS) defined benefits and other 
accounting adjustments were to reflect a cash need for the with the test year, 
why were they excluded from the Annual Report? The test year and the 2022 
fiscal year are the same. Why would the cash be needed for the test year but 
not the fiscal year. Please fully explain your response. 

 
Response: The operating expenses presented in PWSB’s 2022 Annual Report to the 

Commission were gross (without adjustments for OPEB and MERS liabilities) 
as presented on PWSB’s trial balance. Given that these adjustments do not 
reflect an actual receipt of cash to PWSB for funding its liabilities, and are 
rather a reflection of benefit liabilities, it is unreasonable to assume that Test 
Year operating expenses should reflect these negative adjustments. The cash 
needs of PWSB are and should be consistent with the Test Year and Fiscal 
Year. 

 
Prepared by:  David Fox 
  



STATE OF RHODE ISLAND PUBLIC UTILITIES COMMISSION 
DOCKET NO. 23-30-WW 

Response Of The Pawtucket Water Supply Board  
To The Rhode Island Division of 

 Public Utilities and Carriers’ 
Data Requests 

Set 6 
______________________________________________________________________________
         
Div. 6-3: Refer to the response to DIV 2-4. Please provide a copy of the relevant pages 

from the union contracts that governs the payroll elements listed below and 
show the rates applied to determine the payroll amount under the old union 
contract and the new union contract.  
a. Out of Grade Pay 
b. Beepers 
c. Longevity 
d. On Call Stipend 
e. Shift Differential 
f. Shift Premium 
g. Emergency phone stipend 
h. Teamster stipend 
i. AFSCME stipend 
 

Response: It should also be noted that Div. 2-4 only referenced line items a. through e. 
Please see the atached current contracts for Teamsters Local 251 and RI 
Council 94, AFSCME, AFL-CIO Local 1012. The Local 1012 contract is s�ll in 
effect. The only new union contract is the Teamsters contract, which covers 
the �me period July 1, 2023 to June 30, 2026. In the new Teamsters contract, 
there were no changes to the line items referenced in the response to 2-4. 
The relevant pages for the payroll items referenced in the response to Div. 2-4 
are as follows: 

 
Line Items Teamsters Page No. Local 1012 Page No. 
a. Out of Grade Pay p. 14 29-30 
b. Beepers * p.14 N/A 
c. Longevity p. 13, 15 and 19 15, 19, 31, 32 
d. On Call S�pend  p. 14  29 
e. Shi� Differen�al N/A 29, 32 ** 

 
* This is for cell phones, not beepers as noted in the Div. 2-4 response.  
** This is referred to as “Shift Premium” in the contract. 

 
Prepared by:  Michael Lecours 
  



































































































































































STATE OF RHODE ISLAND PUBLIC UTILITIES COMMISSION 
DOCKET NO. 23-30-WW 

Response Of The Pawtucket Water Supply Board  
To The Rhode Island Division of 

 Public Utilities and Carriers’ 
Data Requests 

Set 6 
______________________________________________________________________________
         
Div. 6-4: Please confirm that the monthly GTL premium provided in the attachment to 

the response to DIV 2-3a is the most recent actual premium. If not, please 
provide the most recent actual premium. 

 
Response: The PWSB confirms that the monthly and annual GTL premium of $25.40 and 

$304.80, respectively, provided in the attachment to the response to DIV2-3a 
are the most recent actual rates. 

 
Prepared by:  Michael Lecours 
  



STATE OF RHODE ISLAND PUBLIC UTILITIES COMMISSION 
DOCKET NO. 23-30-WW 

Response Of The Pawtucket Water Supply Board  
To The Rhode Island Division of 

 Public Utilities and Carriers’ 
Data Requests 

Set 6 
______________________________________________________________________________
         
Div. 6-5: Please confirm that the MERS rate and the TIAA-CREF rate are the most 

recent actual rates. If not, please provide the most recent actual rates. 
 
Response: The PWSB confirms that the MERS and TIAA-CREF rates are the most recent 

actual rates.  
 
Prepared by:  Michael Lecours 
  



STATE OF RHODE ISLAND PUBLIC UTILITIES COMMISSION 
DOCKET NO. 23-30-WW 

Response Of The Pawtucket Water Supply Board  
To The Rhode Island Division of 

 Public Utilities and Carriers’ 
Data Requests 

Set 6 
______________________________________________________________________________
         
Div. 6-6: Refer to the response to DIV 2-3a. Please provide the supporting 

documentation for the medical and dental insurance below. 
  

  
  
Response: Please see attached.  
 
Prepared by:  Michael Lecours 
  

Medical & Dental Insurance Table

 Annual 
Family        

Premium 

 Annual            
Individual        
Premium 

1012   Medical Insurance (Healthmate)
$24,931.56 $9,767.76

Dental Insurance (Delta Dental)
$907.80 $291.36

NONUn Medical Insurance (Healthmate)
$26,585.64 $10,414.20

TMSTR Medical Insurance (Healthmate) $24,931.56 $9,767.76



Group
Sub 

Group
Name Product Family ID Ind Fam Ind Fam Ind Fam Ind Fam Ind Fam Ind Fam Ind Fam Ind Fam

1187 3 Prof/Tech Actives ‐ Teamsters HMateC2C 813.98 2077.63 187.84            479.45            30.05              76.71           16% 16% 9,767.76     24,931.56   1,562.84   3,989.05   8,204.92     20,942.51   683.74       1,745.21  

1187 4 Local 1012 Active HMateC2C 813.98 2077.63 187.84            479.45            22.54              57.53           12% 12% 9,767.76     24,931.56   1,172.13   2,991.79   8,595.63     21,939.77   716.30       1,828.31  

1187 8 Class & Unclass‐20% EE's HMateC2C 867.85 2215.47 200.27            511.26            40.05              102.25         20% 20% 10,414.20   26,585.64   2,082.84   5,317.13   8,331.36     21,268.51   694.28       1,772.38  

DELTA DENTAL ‐ 20% co‐share ALL EMPLOYEES 24.28 75.65 5.62                17.50              1.12                3.50             20% 20% 291.36         907.80         58.24         182.00       233.12         725.80         19.43         60.48        

Net Monthly

Rates

Yearly

Rates

Yearly

Copays

Net Yearly

Rates

FY24 QUOTED RATES

MONTHLY RATES EMPLOYEE CO‐SHARE %

FY24 QUOTED RATES

EMPLOYEE CO‐SHARE

FY24 QUOTED RATES

WEEKLY RATES

FY24 QUOTED RATES

W:\Clients\1079\114\00357478.XLSX 2/5/2024 2:07 PM

Div. 6-6 Attachment



Div. 6-6 Attachment



Div. 6-6 Attachment



Div. 6-6 Attachment
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Response Of The Pawtucket Water Supply Board  
To The Rhode Island Division of 

 Public Utilities and Carriers’ 
Data Requests 

Set 6 
______________________________________________________________________________
         
Div. 6-7: Refer to the attachment to the response to DIV 2-3a, Salary Plan Tab.  

a. Please provide the supporting calculations for the “OT (budget %)” of 
1.16% and 6.59%. Please identify the components used in the calculations. 

 
b. Please provide the supporting calculations for the “Out of Grade (budget 

%)” of 0.33% and 3.59%. Please identify the components used in the 
calculations. 

 
c. Please explain why $2,000 is included for overtime for the Information 

Systems Manager. Does the Information Systems Manager routinely earn 
overtime? Please explain fully. 

 
Response: a. Given the unpredictability of events that require overtime (main breaks, 

etc.), PWSB used FY2023 actual expenses as the basis for the FY2024 
departmental budget.  As a result, the overtime percentages used for FY2024, 
1.16% for Customer Service and 6.59% for Transmission and Distribution, are 
calculated percentages in order to be consistent with the same dollar amount 
from FY2023. 

 
b. Given the unpredictability of events that may lead to Out of Grade 
expense, PWSB used FY2023 actual expenses as the basis for the FY2024 
departmental budget.  As a result, the overtime percentages used for FY2024, 
0.33% for Transmission and Distribution and 3.50% for Metering, are 
calculated percentages in order to be consistent with the same dollar amount 
from FY2023. 
 
c. PWSB included FY2024 overtime of $2,000 for the Information Systems 
Manager in connection with software upgrades and patches that are best 
completed during off hours when users are not on the systems. 

 
Prepared by:  Michael Lecours 
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______________________________________________________________________________
         
Div. 6-8: Refer to the attachment to the response to DIV 2-8.  
 

a. Please explain the $35,365.28 charge to Post employment Health 
Insurance on February 28, 2022. 
 

b. Please explain the reason for the $13,568.65 charge reversal to Post 
employment Health Insurance on April 30, 2022. What period did 
Pawtucket record the original charge for which the reversal was made? 

 
c. Please explain why the Post employment Health Insurance expense for 

FY 2022 is significantly higher than the previous two years. 
 
Response: a. The monthly charge for FY2022 was calculated to be $13,568.65. However, 

the first eight months of the year were recorded by the City of Pawtucket 
Finance Department at a monthly amount of $9,147.99. The difference of 
$4,420.66 multiplied by the aforementioned eight months is $35,365.28 
representing the derivation of the February 28, 2022 charge to Post 
employment health insurance. 

 
b. The retiree post-employment health insurance charge for April 2022 was 
booked twice by City of Pawtucket Finance Department. The charge reversal 
amount of $13,568.65 booked on April 30, 2022 represents the reversal of the 
duplicate charge. 

 
c. Retiree post-employment health insurance for FY2022 was significantly 
higher than the previous two years because certain PWSB retirees were 
improperly classified on the City of Pawtucket retiree employee list as having 
worked in other departments.  

 
Prepared by:  Michael Lecours 
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______________________________________________________________________________
         
Div. 6-9: Refer to the attachment to the response to DIV 2-9.  
 

a. Please confirm that the Municipal Retiree Healthmate Family Plan and 
Municipal Retiree Healthmate Individual Plan are the only two line items 
that relate to the MERS defined benefits. 
 

b. Please identify any other MERS defined benefits expense and show where 
they are recorded in the cost of service. 

 
Response:  a. PWSB confirms that the Municipal Retiree Healthmate Family Plan and 

Municipal Retiree Healthmate Individual Plan are the only two line items that 
relate to retiree postemployment health insurance benefits. 
 
b. There are no other retiree post-employment retirement health insurance 
defined benefits. 

 
Prepared by:  Michael Lecours 
  



STATE OF RHODE ISLAND PUBLIC UTILITIES COMMISSION 
DOCKET NO. 23-30-WW 

Response Of The Pawtucket Water Supply Board  
To The Rhode Island Division of 

 Public Utilities and Carriers’ 
Data Requests 

Set 6 
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Div. 6-10: Refer to the attachment to the response to DIV 2-12. Please provide the 

derivation of the $0.1208/kwh and the $0.16125/kwh. 
 
Response: Please see attached PWSB January 2022 and October 2023 Rhode Island 

Energy invoices for the derivation of the $0.1028/kWh and $0.16125/kWh 
energy rates, respectively. The 2022 energy rate of $0.1028/kWh was 
inadvertently listed in PWSB’s testimony as $0.1208/kWh. The PWSB would 
note that there was no attachment to DIV. 2-12. 

 
Prepared by:  Michael Lecours  











STATE OF RHODE ISLAND PUBLIC UTILITIES COMMISSION 
DOCKET NO. 23-30-WW 

Response Of The Pawtucket Water Supply Board  
To The Rhode Island Division of 

 Public Utilities and Carriers’ 
Data Requests 

Set 6 
______________________________________________________________________________
         
 

CERTIFICATION 
 

I hereby certify that on February 7, 2024, I sent a copy of the within to all parties set forth 
on the attached Service List by electronic mail and copies to Luly Massaro, Commission Clerk, 
by electronic mail and regular mail.  
 

Parties Email Distribution Phone 
Pawtucket Water Supply Board 
Joseph A. Keough, Jr., Esq. 
Keough & Sweeney 
41 Mendon Ave. 
Pawtucket, RI  02861 
 

jkeoughjr@keoughsweeney.com; 401-724-3600 
 

James L. DeCelles, P.E. Chief 
Engineer  
Pawtucket Water Supply Board 
85 Branch St. 
Pawtucket, RI 02860 
 

decelles@pwsb.org;  
mlecours@pwsb.org 
 
 
 
 
 

401-729-5001 

David Fox, Consultant 
Raftelis Financial Consultants 
 

Dfox@raftelis.com;  

Division of Public Utilities & 
Carriers: 
Gregory Schultz, Esq. 
Dept. of Attorney General 
150 South Main St. 
Providence, RI  02903 

gschultz@riag.ri.gov; 401-222-2424 
 Al.mancini@dpuc.ri.gov;  

John.bell@dpuc.ri.gov;  
Al.contente@dpuc.ri.gov:  

ellen.golde@dpuc.ri.gov; 
Steven.Parrillo@dpuc.ri.gov;  

Machaela.Seaton@dpuc.ri.gov;  
Margaret.L.Hogan@dpuc.ri.gov; 
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Jerome Mierzwa 
Lafayette Morgan 
Exeter Associates, Inc. 
10480 Little Patuxent Pkwy, Suite 
300 
Columbia, MD 21044 
 

jmierzwa@exeterassociates.com;  410-992-7500 

lmorgan@exeterassociates.com;  

File original and nine (9) copies 
w/: Luly E. Massaro, Commission 
Clerk 
Public Utilities Commission 
89 Jefferson Boulevard 
Warwick, RI 02888 

Luly.massaro@puc.ri.gov; 401-780-2107 
 
 Patricia.lucarelli@puc.ri.gov;  

Christopher.caramello@puc.ri.gov;  

Alan.nault@puc.ri.gov;  

 
 

 
 

        
Joseph A. Keough, Jr., Esquire # 4925 

        KEOUGH + SWEENEY, LTD. 
        41 Mendon Avenue 
        Pawtucket, RI   02861 
        (401) 724-3600 (phone) 
        (401) 724-9909 (fax) 
        jkeoughjr@keoughsweeney.com 
 

mailto:jmierzwa@exeterassociates.com
mailto:lmorgan@exeterassociates.com
mailto:Luly.massaro@puc.ri.gov
mailto:Patricia.lucarelli@puc.ri.gov
mailto:Christopher.caramello@puc.ri.gov
mailto:Alan.nault@puc.ri.gov
jkeough
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