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The Honorable Elia Germani
Chairman Public Utilities Commission
89 Jefferson Boulevard

Warwick, RI 02888

Re:  Providence Water Supply Board - Abbreviated Rate Filing
Dear Chairman Germani:

The Providence Water Supply Board (Providence Water), pursuant to the Rules of Practice and
Procedure, herewith files an abbreviated rate filing under Rule 2.10 to collect additional revenues
01 34,957,115, which is an overall increase of 10.74 %, effective July 31, 2005.

Included in this filing are pre-filed direct testimony of the witnesses to be presented by
Providence Water, along with supporting schedules and work papers, as required by the
Commission’s Rules. We have complied with all requirements of Rule 2.10 of the Commission’s
Rules of Practice and Procedure. We have also included the information required by Rhode
Island General Laws 39-3-12.1 as an exhibit to the testimony of Jeanne Bondarevskis.

Copies of this filing are being furnished today by first class mail, postage prepaid, to the
following affected parties to our system:
City Clerk - Providence

City Clerk - East Providence
City Clerk - Cranston

City Clerk - Warwick

Town Clerk - North Providence
Town Clerk - Johnston

Town Clerk - Lincoln

Town Clerk - Smithfield

Kent County Water Authority
Greenville Water District

East Smithfield Water District
Bristol County Water Authority

¢ & ¢ 8 @

Copies have also been provided to the Rhode Island Water Resources Board and the Rhode Island
Attorney General’s Office. All other wholesale customers and Fire Chiefs will be notified by
mail of the potential effect this filing may have on their rate.

A copy of our proposed Notice to be published in the Providence Joumal is enclosed as required
by Commission Rule 2.4. We will coordinate with the Comumission Clerk to finalize the
document prior to publication.

WWW.PROVWATER.COM

552 ACADEMY AVENUE O PROVIDENCE, RHODE ISLAND O 02808 O (401} 521-6300 O FAX (401) 331-5081 O TDD (401} 751-0203



_ Michael R. McElroy, Esq., will be representing Providence Water as our legal counsel in this

g}ztter. He may be contacted at 21 Dryden Lane, Post Office Box 6721, Providence, RI 02940-
1.

WWW.PROVWATER.COM

552 ACADEMY AVENUE O PROVIDENCE, RHODE ISLAND O 02908 O (401) 521-6300 O FAX (401) 331-
5081 O TOD (401) 751-0203



EXISTING TARIFFS

PROVIDENCE WATER SUPPLY BOARD TARIFF

Replaces Tariff

January 1, 2001

Effective: January 1, 2003

RI Public Utilities Commission Docket No. 3446

TARIFF SCHEDULES

Schedule

A Service Charges - Retail

B Metered Sales - Retail

c Bulk Sales to Public Authorities for Resale

D Public Fire Protection

E Private Fire Service

F Miscellaneous Charges



EXISTING TARIFFS
SCHEDULE A

Providence Water Supply Board
Service Charges
Retail

Rhode Island Public Utilities Commission
Docket No. 3446

Effective: January 1, 2003
Applicability
Applicable to all metered customers for industrial,
commercial and residential use, exclusive of fire service
connection, in the Providence Water Supply Board service
area.

Rates

For each service connected to the Providence Water Supply Board
mains, the following customer service charges shall apply:

SIZE OF METER QUARTERLY MONTHLY
5/8" $11.14 $6.83
3/4 11.93 6.86
1 14.00 7.55
11/2 16.76 8.47
2 24.37 11.01
3 80.38 29.68
4 101.14 36.59
6 149.54 52.72
8 204.86 7117
10 254.99 87.88
12 305.13 104.59

Terms of Payment

All customer service charges may be billed quarterly or
monthly in advance and are due and payable when rendered.

Interest at a rate of 1% per month will be charged on unpaid
account balances over 30 days from due date.



EXISTING TARIFFS
SCHEDULE B

Providence Water Supply Board
Metered Sales
Retail
Rhode Island Public Utilities Commission
Docket No. 3446

Effective: January 1, 2003

Applicability

Applicable to all general metered water service in the
Providence Water Supply Board service area.

Rates

For all quantities used except for bulk sales for resale
the following rates shall apply:

Quarterly Accounts

Residential $1.79
Commercial $1.72
Industrial $1.67
Monthly Accounts

Residential $1.79
Commercial $1.72
Industrial $1.67

Terms of Payment

All metered sales bills due are rendered in arrears
quarterly or monthly at the option of the Providence Water
Supply Board and are due and payable in full when rendered.

Interest at a rate of 1% per month will be charged on unpaid
account balances over 30 days from due date.



EXISTING TARIFFS
SCHEDULE C

Providence Water Supply Board
Bulk Sales to Public Authorities for Resale

Rhode Island Public Utilities Commission
Docket No. 3446

Effective: January 1, 2003
Applicability

Applicable to all public authorities in the Providence Water
Supply Board service area purchasing water for resale.

Rates

$1,132.89 per million gallons

Terms of Payment

All bills for bulk sales are rendered quarterly or monthly in
arrears in accordance with contract agreements and are due and
payable in full when rendered.

Interest at a rate of 1% per month will be charged on unpaid
account balances over 30 days from due date.



EXISTING TARIFFS
SCHEDULE D

Providence Water Supply Board
Public Fire Protection

Rhode Island Public Utilities Commission
Docket No. 3446

Effective: January 1, 2003
Applicability

Applicable to all service to public fire hydrants in the
Providence Water Supply Board service area.

Rates

For each hydrant: $229.44 per annum

Terms of Payment

All bills for public fire service rendered quarterly are due
and payable in full when rendered.

Interest at a rate of 1% per month will be charged on unpaid
account balances over 30 days from due date.



EXISTING TARIFFS
SCHEDULE E

Providence Water Supply Board
Private Fire Service

Rhode Island Public Utilities Commission
Docket No. 3446

Effective: January 1, 2003
Applicability
Applicable for service to private fire protection appliances
owned and maintained by the customer in the Providence Water
Supply Board service area.

Rates

For each fire service connection to the Providence Water
Supply Bqard mains, the following charges shall apply:

SIZE OF SERVICE QUARTERLY

3/4" $10.77
1 14.26
1172 23.00
2 33.48
4 02.87
6 180.22
8 285.03
10 407.30
12 547.05

Terms of Payment

All bills for private fire services may be rendered quarterly
in advance and are due and payable in full when rendered.

Interest at a rate of 1% per month will be charged on unpaid
account balances over 30 days from due date.



EXISTING TARIFFS

SCHEDULE F
PROVIDENCE WATER
TERMS & CONDITIONS

SERVICE FEE SCHEDULE
{effective January 1, 2003)
page 1 of 2

NOTE: All applicants must complete financial arrangements prior to sefvices being rendered.
Applicants are responsible for obtaining and paying for all permits and any additional fees.

SERVICE FEE

PHOTOCOPYING

Distribution Sheet $ 3.00/copy

Letter or Legal Size Document $ .15/copy
LIEN CERTIFICATE $ 6.00
RETURNED CHECK FEE $ 20.00
PLAN CHECKING/WATER AVAILABILITY REVIEW $ 57.00/hour
EASEMENT/ABANDONMENT REQUEST $ 50.00/hour
FIRE HYDRANT FLOW TEST $ 118.00
NEW WATER SERVICE INSTALLATION - BASIC

1" Water Service $1,673.00

1 14" Water Service 2,586.00

2" Water Service 2,931.00

4" Water Service 3,700.00

6" Water Service 3,998.00

NEW WATER SERVICE INSTALLATION - SPECIAL CIRCUMSTANCES

All services greater than 6" will be installed and charged on a time and materials basis, consistent
with the methodology used in computing the above service charges. Notwithstanding the
above schedule, any sites where special circumstances may be encountered (ie. ledge, special
fittings, routing around other utilities) will also be charged on a time and materials basis. The
average time rate for ail manpower and equipment (including overhead) averages approximately
$400/hr.

PAVEMENT/SIDEWALK RESTORATION CHARGES
Applicants are responsible for all actual road and/or sidewalk restoration charges, as the charge

varies with the size of the excavation and the pavement thickness. For illustrative purposes, on
average, the charge is approximately $300 for pavement restoration and $75 for sidewalk.



EXISTING TARIFFS

SCHEDULE F
PROVIDENCE WATER
TERMS & CONDITIONS

SERVICE FEE SCHEDULE
(effective January 1, 2003)
page 2 of 2

SERVICE FEE

POLICE DETAILS

If the work being performed presents a safety hazard and it is necessary {o employ police details
for traffic control, the applicant will be responsible for such costs at the then current rate of the
respective Town or City. For illustrative purposes, the hourly detail rates as of June 15, 2002 are
as follows:

Cranston $40.12
Johnston 30.00
North Providence 33.00
Providence 42.00

NEW WATER METER INSTALLATION - INCLUDING ERT

5/8" Meter - $ 184.00
3/4" Meter 230.00
1" Meter ' 266.00
1 %" Meter 457.00
2" Meter 545.00

All meters greater than 2" will be charged on an actual time and materials basis.

NEW ERT - ALL METER SIZES $ 109.00

(Applies only to existing ERT's that are lost, stolen, or damaged by customers. There is no
charge to retro-fit an existing meter to AMR technology.)

SERVICE SHUTOFF FEE $ 64.00
SERVICE RESTORATION FEE $ 43.00
SPECIAL REQUESTS FOR SERVICES NOT Billed at actual
LISTED ABOVE THAT DO NOT BENEFIT Cost plus overhead

AlLlL CUSTOMERS Rates in effect



PROPOSED

PROVIDENCE WATER SUPPLY BOARD TARIFF

Replaces Tariff

January 1, 2003

Effective: July 31, 2005

RI Public Utifities Commission Docket No.

TARIFF SCHEDULES

Schedule
A Service Charges - Retail
B Metered Sales - Retail
C Bulk Sales to Public Authorities for Resale
D Public Fire Protection
E Private Fire Service
F Miscellaneous Charges

TARIFFS



PROPOSED TARIFFS
SCHEDULE A

Providence Water Supply Board
Service Charges
Retail

Rhode Island Public Utilities Commission
Docket No.

Effective: July 31, 2005

Applicability

Applicable to all metered customers for industrial,
commercial and residential use, exclusive of fire service
connection, in the Providence Water Supply Board service
area.

Rates

For each service connected to the Providence Water Supply Board
mains, the following customer service charges shall apply:

SIZE OF METER , QUARTERLY - MONTHLY
5/8" $12.37 $7.36
3/4 13.24 7.62
1 15.54 8.38
11/2 18.61 9.40
2 27.05 12.22
3 89.23 32.95
4 112.28 40.62
6 166.01 58.53
8 227.42 79.01
10 283.07 97.56
12 338.74 116.11

Terms of Payment

All customer service charges may be billed quarterly or
monthly in advance and are due and payable when rendered.

Interest at a rate of 1% per month will be charged on unpaid
account balances over 30 days from due date.



PROPOSED TARIFFS
SCHEDULE B

Providence Water Supply Board
Metered Sales
Retail
Rhode Island Public Utilities Commission
Docket No.

Effective: July 31, 2005

Applicability

Applicable to all general metered water service in the
Providence Water Supply Board service area.

Rates

For all quantities used except for bulk sales for resale
the following rates shall apply:

Quarterly. Accounts

Residential $1.99
Commercial $1.91
Industrial $1.85

Monthly Accounts

Residential $1.99
Commercial $1.91
Industrial $1.85

Terms of Payvment

All metered sales bills due are rendered in arrears
quarterly or monthly at the option of the Providence Water
Supply Board and are due and payable in full when rendered.

Interest at a rate of 1% per month will be charged on unpaid
account balances over 30 days from due date.



Applicability

PROPOSED TARIFFS
SCHEDULE C

Providence Water Supply Board
Bulk Sales to Public Authorities for Resale

Rhode Island Public Utilities Commission
Docket No.

Effective: July 31, 2005

Applicable to all public authorities in the Providence Water
Supply Board service area purchasing water for resale.

Rates

$1,257.66 per million gaflons

Terms of Payment

All bills for bulk sales are rendered quarterly or monthly in
arrears in accordance with contract agreements and are due and
payabie in full when rendered.

Interest at a rate of 1% per month will be charged on unpaid
account balances over 30 days from due date.



PROPOSED TARIFFS
SCHEDULE D

Providence Water Supply Board
Pubiic Fire Protection

Rhode Island Public Utilities Commission
Docket No.

Effective: July 31, 2005

Applicability

Applicable to all service to public fire hydrants in the
Providence Water Supply Board service area.

Rates

For each hydrant:$254.71 per annum

Terms of Payment

All bills for public fire service rendered quarterly are due
and payable in full when rendered.

Interest at a rate of 1% per month wili be charged on unpaid
account balances over 30 days from due date.



PROPOSED TARIFFS
SCHEDULE E

Providence Water Supply Board

Private Fire Service

Rhode Island Public Utilities Commission
Docket No.

Effective: July 31, 2005
Applicability
Applicable for service to private fire protection appliances
owned and maintained by the customer in the Providence Water
Supply Board service area.

Rates

For each fire service connection to the Providence Water
Supply Board mains, the following charges shall apply:

SIZE OF SERVICE QUARTERLY

3/4" $11.96
1 15.83
11/2 25.53
2 3717
4 103.10
6 200.07
8 316.42
10 452.16
12 607.30

Terms of Payment

All bills for private fire services may be rendered quarterly
in advance and are due and payable in full when rendered.

Interest at a rate of 1% per month will be charged on unpaid
account balances over 30 days from due date.



PROPOSED TARIFFS

SCHEDULEF
PROVIDENCE WATER
TERMS & CONDITIONS

SERVICE FEE SCHEDULE
(effective July 31, 2005)
page 1 of 2

NOTE: All applicants must complete financial arrangements prior to services being rendered.
Applicants are responsible for obtaining and paying for all permits and any additional fees.

SERVICE FEE

PHOTOCOPYING

Distribution Sheet $ 3.00/copy

Letter or Legal Size Document $ .15/copy
LIEN CERTIFICATE $ 6.00
RETURNED CHECK FEE $ 20.00
PLAN CHECKING/WATER AVAILABILITY REVIEW $ 57.00/hour
EASEMENT/ABANDONMENT REQUEST $ 50.00/hour
FIRE HYDRANT FLOW TEST $ 118.00
NEW WATER SERVICE INSTALLATION - BASIC

1" Water Service $1,673.00

1 »%" Water Service 2.596.00

2"  Water Service ' 2,931.00

4"  Water Service 3,700.00

6" Water Service 3,998.00

NEW WATER SERVICE INSTALLATION - SPECIAL CIRCUMSTANCES

All services greater than 6" will be installed and charged on a time and materials basis, consistent
with the methodology used in computing the above service charges. Notwithstanding the
above schedule, any sites where special circumstances may be encountered (ie. ledge, special
fittings, routing around other utilities) will also be charged on a time and materials basis. The
average fime rate for all manpower and equipment (including overhead) averages approximately
$400/hr.

PAVEMENT/SIDEWALK RESTORATION CHARGES

Applicants are responsible for all actual road and/or sidewalk restoration charges, as the charge
varies with the size of the excavation and the pavement thickness. For illustrative purposes, on
average, the charge is approximately $300 for pavement restoration and $75 for sidewalk.



PROPOSED TARIFFS

SCHEDULE F
PROVIDENCE WATER
TERMS & CONDITIONS

SERVICE FEE SCHEDULE
(effective July 31, 2005)
page 2 of 2

SERVICE FEE

POLICE DETAILS

If the work being performed presents a safety hazard and it is necessary to employ police details
for traffic control, the applicant will be responsible for such costs at the then current rate of the
respective Town or City. For illustrative purposes, the hourly detail rates as of June 15, 2002 are
as follows:

Cranston $40.12
Johnston 30.00
North Providence 33.00
Providence 42.00

NEW WATER METER INSTALLATION - INCLUDING ERT

5/8" Meter ] $ 184.00
3/4" Meter 230.00
1" Meter ' 266.00
1% Meter 457.00
2"  Meter 545.00

All meters greater than 2" will be charged on an actual time and materials basis.

NEW ERT - ALL METER SIZES $ 109.00

{(Applies only to existing ERT’s that are lost, stolen, or damaged by customers. There is no
charge to retro-fit an existing meter to AMR technology.)

SERVICE SHUTOFF FEE $ 64.00
SERVICE RESTORATION FEE $ 43.00
SPECIAL REQUESTS FOR SERVICES NOT Billed at actual
LISTED ABOVE THAT DO NOT BENEFIT Cost plus overhead

ALL CUSTOMERS Rates in effect
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City Clerk

City of Providence
City Hall

Providence, RI (2903

RE:  Providence Water Supply Board - Abbreviated Rate Filing to
the RI Public Utilities Commission for a Rate Adjustment Pursuant

DAVID N. CICILEINE
Mayor
ROBERT J. KILDUFF, P.E, ESQ.
Chief Enginger & General Manager

JOSEPH DE LUCA
Cify Counciman

PETER S. MANCINI
City Councilman

ANNE T. QUINTERNO
Member

ANCO
EVERAEAE.D%!' NC

to the Rules of Practice and Procedure of the RI Public Utilities Commission

Dear Sir or Madam:

Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Commission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities

Commission in support of its application for a rate increase.
Respectfully,
Providence Water Supply Board

VLT D S

Jeanne Bondarevskis
Finance Director

B

Enclosure

WWW.PROVWATER, COM

552 ACADEMY AVENUE o PROVIDENCE, RHODE ISLAND © 02908 o {401) 521-8300 0 FAX {401} 331-5081 o TDD {401) 751-0203
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June 30, 2005

City Clerk

City of East Providence
145 Taunton Avenue

East Providence, RI 02914

RE:  Providence Water Supply Board - Abbreviated Rate Filing to

the RI Public Utilities Commission for a Rate Adjustment Pursuant
to the Rules of Practice and Procedure of the RI Public Utilities Commission

Dear Sir or Madam:

Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Commission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities
Commission in support of its application for a rate increase.

Respectfully,
Providence Water Supply Board

Jeanne Bondarevskis
Fmance Director

B

Enclosure

WWW.PROVWATER.COM

- 552 ACADEMY AVENUE o PROVIDENCE, RHODE ISLAND © 02908 o (401} 521-B300 ¢ FAX (401) 331-5081 o TDD (401) 751-0202
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City Clerk

City of Cranston
869 Park Avenue
Cranston, RI 02910

RE:  Providence Water Supply Board - Abbreviated Rate Filing to

the RI Public Utilities Commission for a Rate Adjusiment Pursuant

to the Rules of Practice and Procedure of the RI Public Utilities Commission
Dear Sir or Madam:
Pursuant to the Rules of Practice and Procedure of the RI Public Utilities'Commission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities
Commission in support of its application for a rate increase.

Respectfully,

Providence Water Supply Board

Jeanne Bondarevskis
Finance Director

iB

Enclosure

WWW.PROVWATER COM

552 ACADEMY AVENUE o PROVIDENCE, RHODE 1SLAND o 02908 o (401) 521-6300 o FAX {401) 331-5081 © TDD (401) 751-0203
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June 30, 2005

City Clerk

City of Warwick
3275 Post Road
Warwick, Rl (2886

RE:  Providence Water Supply Board - Abbreviated Rate Filing to
the RI Public Utilities Commission fora Rate Adjustment Pursvant

DAVID N. CICILLINE
fMayor .
CKILDUFF, P.E., ESQ.
R%’Ef&g‘%ﬁgﬁrél‘ 8 General Manager

DE LUCA
J Ocs:fg%guncﬂman

. MANCINI
PEE%JRCEUMHman

ANNE T. QUINTERNO
Member
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to the Rules of Practice and Procedure of the RI Public Utilities Commission

Dear Sir or Madam:

Pursuant to the Rulfes of Practice and Procedure of the RI Public Utilities Commission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities

Commussion in support of its application for a rate increase.
Respéctfully,
Providence Water Supply Board

Jeanne Bondarevskis
Finance Director

B

Enclosure

WWW PROVWATER. COM

552 ACADEMY AVENUE o PROVIDENCE, RHODE ISLANE © 02908 © (401) 521-6300 o FAX (401) 331-5081 o TDD (4D1) 751-0203
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June 30, 2005

Town Clerk

Town of North Providence

2008 Smith Street

North Providence, RI 02911

RE:  Providence Water Supply Board - Abbreviated Rate Filing to

the RI Public Utilities Commission for a Rate Adjustment Pursuant
to the Rules of Practice and Procedure of the RI Public Utilities Commission

Dear Sir or Madam:

Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Commission. the
Providence Water Supply Board has [iled the enclosed document with the Public Utilities
Commission in support of its application for a rate increasc.

Respectfully,

Providence Water Supply Board

y: Jeanne Bondarevskis
Finance Director

JB

Enclosure

WAW. PROVWATER.COM

552 ACADEMY AVENUE ¢ PROVIDENCE, RHODE ISLAND o 02908 o (401) 521-6300 © FAX (401} 331-5081 o TDD {401} 751-0203
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Town Clerk

Town of Johnston
1385 Hartford Avenue
Johnsion, RI 02919

RE:  Providence Water Supply Board - Abbreviated Rate Filing to
the RI Public Utilities Commission for a Rate Adjustment Pursvant
to the Rules of Practice and Procedure of the R1 Public Utilities Commission

/
Dear Sir or Madam:
Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Commission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities
Commuission in support of its application for a rate increase.
Respectfully,
Providence Water Supply Board
Jeanne Bondarevskis
Finance Director

B

Enclosure

WHMW. PROVWATER COM

552 ACADEMY AVENUE © PROVIDENCE, RHODE ISLAND o (2908 o (401) 521-6300 o FAX (401) 331-5081 o TDD (401) 751-0203
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Town Cierk
Town of Lincoln
100 Old River Road
Lincoln, RI 02865
RE:  Providence Water Supply Board - Abbreviated Rate Filing to
the RI Public Utilities Commission for a Rate Adjustment Pursuant
to the Rules of Practice and Procedure of the RI Public Utilities Commission
Dear Sir or Madam:
Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Commisston, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities
Commission in support of its application for a rate increase.
Respectfuily, .
Providence Water Supply Board

" =
Wﬁﬂ—

y:  Jeanne Bondarevskis
Finance Director

JB

Enclosure

WIWW. PROVWATER. COM

552 ACADEMY AVENUE o PROVIDENCE, RHODE ISLAND o 02808 © (401) 521-6300 o FAX (401) 331-5081 o TOD (401} 751-0203
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CARISSA R. RICHARD
Secretary

FERNANDO S. CUNHA, ESQ.

Legaf Advisar

June 30. 2005

Town Clerk

Town of Smithfield
64 Farnum Pike
Smithfield, RI 02917

RE:  Providence Water Supply Board - Abbreviated Rate Filing to
the RI Public Utilities Commission for a Rate Adjustment Pursuant

Brovidence

daPafer

DAVID N, CICILLINE
Mayor )
R DUFF, P.E., ESQ.
%f%eEfREIghfhélrL& General Manager

JOSEPH DE LUCA
dy Councilrman

PETER 5. MANCINI
City Counciiman

INTERNO
ANNE T, g
IAN
EVER%’TED% co

to the Rules of Practice and Procedure of the RI Public Utilities Commission

Dear Sir or Madam:

Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Commission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities

Commission in support of its application for a rate increase.

Respectfully,

Providence Water Supply Board

Vi Jeanne Bondarevskis

Finance Direcfor

B

Enclosure

WWW PROVIWWATER.COM

552 ACADEMY AVENUE o PROVIDENCE, RHODE ISLAND o 02908 0 (401) 521-6300 ¢ FAX (401) 331-5081 o 7DD (4C1) 7510203



ANDR%W K. MOFFIT
hairman

JOSEPH D.
STEHRSATAL0

ALEXANDER D,
EJ(R-O%CER'GNANO —_—

CARISSA R, RICHARD
Secrafary

FERNANDO S. CUNHA, ESQ.
Legal Advisor.

June 30, 2005

Kent County Water Authority

P.O. Box 192
West Warwick, RI 02893
Attn: Mr. Timothy Brown

RE:  Providence Water Supply Board - Abbreviated Rate Filing to
the RI Public Utilities Commission for a Rate Adjustment Pursuant

rovidence
afer

DAVID N. CICILLINE
Mayor
ILDUFF, P.E., ESC.
R%I%Sf%lg‘fﬁér & General Manager

JOSERH DE LUCA
ity Counciiman

PETER S. MANCINI
Cily Cotincriman

ANNE T. QUINTERNO
flember
BIANCO
EVERCTT B!

to the Rules of Practice and Procedure of the RI Public Utilities Commission

Dear Mr. Brown:

Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Comumission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities
Commission in support of its application for a rate increase.

Respectfully,

Providence Water Supply Board

By: Jeanne Bondarevskis
Finance Director

B

Enclosure

WWW.PROVWATER. COM

552 ACADEMY AVENUE o PROVIDENCE, RHODE ISLAND c 02908 o (401) 521-6300 o FAX {401) 331-5081 o TDD {4011 754.0203
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FERNAND .
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EVERETT BIANCO
R fiember

June 30, 2005

Mr. David M. Powers

District Superintendent

Greenville Water District

P.O. Box 595

Greenville, R1 02828

RE:  Providence Water Supply Board - Abbreviated Rate Filing to

the RI Public Utilities Commission for a Rate Adjustment Pursuant
to the Rules of Practice and Procedure of the RI Public Utilities Commission

Dear Mr. Powers:

Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Commission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities
Commission in support of its application for a rate increase.

Respectfully,

Providence Water Supply Board

y: Jeanne Bondarevskis
Finance Director

JB

Enclosure

WAWW. PROVWATER COM

552 ACADEMY AVENUE o PROVIDENCE, RHODE ISLAND o 02908 o {401) 521-6300 o FAX (401) 331-5081 o TDD (401) 751-.0203



ANDR%W K. MOFFIT
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CARISSA R, RICHARD
Secretary

FERNANDQ S_ CUNHA, ESQ.
Legal Advisor

June 30. 2005

Mr. Stephen Hogle

FEast Smithfield Water District

307 Waterman Avenue
Smithfield, RI 02917

RE:  Providence Water Supply Board - Abbreviated Rate Filing to
the RI Public Utilities Commission for a Rate Adjustment Pursuant

DAVID N. CICILLINE
Mayor
DUFF, P.E., ESQ.
R%!?feEf%Tng‘}heiélrL& General Manager

LUCA
Jogfg%'ﬁu%mgn

PETER S. MANCINI
City Counciman

ANNE T. QUINTERMO
ember

IAN
VERETLEIANGO

to the Rules of Practice and Procedure of the RI Public Utilities Commission

Dear Mr. Hogle:

Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Commission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities
Commission in support of its application for a rate increase.

Respecttully,

Providence Water Supply Board

Wj‘"

Jeanne Bondarevskis
Finance Director

B

Enclosure

WWW.PROVWATER.COM

552 ACADEMY AVENUE o PROVIDENCE, RHODE ISLAND o 02908 © (401) 521-6300 o FAX {401) 331-5081 o TDD (401) 751-0203
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June 30, 2005

Mr. Pasquale DeLise
Bristol County Water Authority
49 Bradford Street
Bristol, RT 02809
RE:  Providence Water Supply Board - Abbreviated Rate Filing to

the RI Public Utilities Cormnmission for a Rate Adjustment Pursuant

to the Rules of Practice and Procedure of the RI Public Utilities Commission
Dear Mr. DeLise:
Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Commission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities
Commission in support of its application for a rate increase.

Respecttully,

Providence Water Supply Board

y: Jeanne Bondarevskis
Finance Director

IB

Enclosure

WWW. PROVWATER.COM

552 ACADEMY AVENUE o PROVIDENCE, RHODE ISLAND o 02908 o (401} 521-6300 o FAX (401) 331-5081 o TDD (401) 751-0203
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June 30, 2005

RI Water Resources Board
Attn: Ms. Kathy Crawley
100 North Main Street
Providence, RI 02903
RE:  Providence Water Supply Board - Abbreviated Rate Filing to
the RI Public Utilities Commission for a Rate Adjustment Pursuant
to the Rules of Practice and Procedure of the RI Public Utilities Commission
Dear Ms. Crawley:
Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Commission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities
Commission in support of its application for a rate increase.
Respectfully,
Providence Water Supply Board

y: Jeanne Bondarevskis
Finance Director

B

Enclosure

WWW.PROVWATER.COM

532 ACADEMY AVENUE ¢ PROVIDENCE, RHODE ISLAND a 02908 o (401) 521-6300 o FAX {401) 331-5081 o TOD (401) 731.0203
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June 30, 2005

Office of the Attorney General
Attn: Paul Roberti, Esq.

150 South Main Street
Providence, RI (2903

RE:  Providence Water Supply Board - Abbreviated Rate Filing to

the RI Public Utilities Comumission for a Rate Adjustment Pursuant
to the Rules of Practice and Procedure of the RI Public Utilities Commission

Dear Mr. Roberti:

Pursuant to the Rules of Practice and Procedure of the RI Public Utilities Cominission, the
Providence Water Supply Board has filed the enclosed document with the Public Utilities
Commission in support of its application for a rate increase.

Respectfully,

Providence Water Supply Board

y:  Jeanne Bondarevskis
Finance Director

B

Enclosure

WWW. PROVIWATER.COM

552 ACADEMY AVENUE o PROVIDENCE, RHODE ISLAND o 02908 © (401) 521-6300 o FAX (401) 331-5081 © TDD {401) 751.0203



APPENDIX

Index and responses in Compliance with Part Two
Item 2.10 (a) Availability

Response: Information required by R.I.G.L. § 39-3-12.1 is included in the testimony of Jeanne

Bondarevskis, Exhibit 1, Tables A through E.

Item 2.10(b) Limitation on Revenue Increase of 25%
Response: See CA-1, Providence Water is well within limitation.

Item 2.10(b) (Refer to the testimony of Walter E. Edge Jr. MBA CPA):
(1) Debt Service
Response: See Attachment B
(2) Salaries, Wages and Benefits
Response: See Schedule WEE-5 and WEE-8 and supporting schedules
(3) Property Taxes
Response: See Schedule WEE-6 and supporting schedules
(4) Chemicals
Response: See Schedule WEE-10 and supporting schedules
( 5) Insurance
Response: See Schedule WEE-7 and supporting schedules
(6) Infrastructure replacement program funding
Response: See Schedule WEE-12C
(7) Purchased Water
Response: Not applicable to this filing
Other Accounts > 10 % increase

Response: See Schedule WEE-9 Rate Case Expense and Schedule WEE-11 Purchased

Power Expense

Item 2.10(c) Restriction on Abbreviated Filing:
(1) Net utility operating loss prior two fiscal years
Response: Not applicable
(2) General Rate Order not issued in prior five years
Response: Not applicable. Last general rate order # 16552 issued 03/27/01.
(3) Significant change in revenue recovery among classes
Response: Not requested in this filing
(4) Annual Reports to the Commission
Response: All annual reports have been filed
(5) Compliance with prior orders
Response: Providence Water is in compliance

Item 2.10(d1) Cost of service schedules for the test year and the proposed rate year; a

balance sheet for the test year.

Response For test year and rate year cost of service schedules, see Schedules WEE-1
through schedules WEE-4; for balance sheet see Audited Financial Statements

attached as an Appendix.



APPENDIX

Index and responses in Compliance with Part Two

Item 2.10(d2) Supporting calculations and data for known and measurable changes
allowed per Rule 2.10(b).
Response See Schedules WEE-5 through Schedule WEE-12 and supporting schedules.

Ttem 2.10(d3) A comparative statement of revenues and expenditures for the past three (3)

fiscal years,
Response See Schedules WEE-1 and WEE-2.

Item 2.10(d4) Workpapers detailing the test year revenues by source, tariff, rate class, etc.
The sales volumes/quantities and customer counts by rate class shall be
presented.

Response See Schedule WEE-1A.

Item 2.10(dS) A schedule presenting the principal and interest amounts paid on debt
service for the test year and the amounts projected for the rate year.
Response See Attachment B to Mr. Edge’s Testimony.

Item 2.10(d6) For rate filing requesting an increase in debt service requirements:
(1) a capital program

(ii evidence of board approval for the debt issuance
(i a summary of debt issuance costs.
Response No overall debt service increase requested, however increases in debt service for

proforma adjustments to previously approved debt is reflected on Attachment B.

Item 2.10(d7) A summary of expenses incurred and projected to be incurred related to the
instant rate case filing.
Response See Schedule WEE-9 for the projected rate case amounts.

Hem 2.10(d8) A summary of the status of compliance and reporting required by prior
Commission orders.

Response Providence Water is in compliance with Orders and is up-to-date with all
reporting requirement.

Item 2.10(d9) Accounting summary of restricted accounts to provide the funding, interest
accrual, and expenditure of each restricted account since the date of the last
rate order.

Response See Schedules WEE12A-I for the future activity of the restricted accounts and
Attachment C to Mr. Edge’s testimony for the historic information..
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AGREEMENT
THIS AGREEMENT is made and entered into as of the Ist day of July, 20@4, by and
between the CITY OF PROVI TDENCE, RHODE ISLAND, (heremafter referred 1o as the
"Employer"), and the RIEODE 191 AND LARBORERS DISTRICT COUNCIL acting for and on
behalf of PU"BLTC SERVICE EMPLOYEES' LOCAL UNICN 1033, PROVIDENCE, RHODE

ISTLAND, of the Laborers Tnternational Union of North America, AFL-CIO, (hereinafier referred

to ag the "Union”).

PREAMBLE
This Agreement is entered into to facilitats the adjustment of crievances and disputes
“between the Employer and employess, to provide, insofar as possible, for the continuous
employment of lzbor and to establish necessary procedures for the amicable adjustment of all
dlsputes which may arise between the Employer and the Umon.

The Emmployer and the Union encourage the highest possible degree o1 f practical, fiendly,
coopsrative relatiogships between theix respective representatives at all levels. The officials of
the Employer and the Union realize that this goal depends primarily on cooperétgve at;titurdes o
between people in their respective organizations and at all levels.of responsibility, and that
proper attitudes must be baséd on full understanding of and regard for respective rights and
responsibﬂjties of both the Employer and the Union. To further this goal, the parties shall jointly
sponsor quarterly meetings of their respective Represematwes

All references to amp]oyees in this Agreement designate both sexes and wherever the

male cender 18 used :t shall be construed to include male and female employees.
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ARTICIET
UNION RECOGNITION

Section 1. The BEmployer hereby recognizes and acknowlzsdges that the Um'on_ ig the
exclusive representative of, and this Agreement shall apply to, all employees of the Fmployer
who are included within the curent definition of "mumicipal employee” set forth in RIGL
18.9.4.2, excluding elected officials, admimistrative employees, board and commission members,
certified teachers, policemen, firefighters, supervisors (as defined pursuant to RIGL 28-0.4-2),
conﬁdeﬁtial secretarics (as defined by the parties), attomeys. members of the Mayor's staff,
temporary employees, and seasonzal employees. |

Section 2{2)(1). The term “temporary employae“' shail méan an ndividual employed for
a lirnited period, or an individual employed as a replacement for an employee or employees on
authorized leave for the duration bf said Ieave, provided that a "temporary employse” may not be
employed to Teplace an employee on Workers' Compensation for a peﬂod beyond one (1) ysar.
Temporary employess shall be paid at least the lowest contract rate of pay established by this
Agreement, but shall be entitled to no other benefits under this Agreement, except those
specifically stated herein. Unless otherwise agreed 10 and cﬁﬁsis;cen% Wﬁﬂ thé'iémguégé of ﬂais
Agreement, temporary employees shell be utilized only 1n entry lével positions.

Section 2 (a) (2). TEMPORARY EMPLOVYEES - The parties agree that temporary

employees are not entitled to any rights under the Collective Bargaining Agreement until they
are hired as permanent employeces. Tlnless the parties agree otherwise in regards to a specilic
position and subéequam to posting pursuant 1o Aﬂiolé ¥, amy position that represents the lowest
grade level in a department that the Empléyer determines to fill shall be offered to temporary

employees in the order of their seniority as temporary employees, in their respective seniority
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aroup (Blue Coliar or White Collar). Upon hire as permanent employees the probationary period
prescribed by the Collective Bargaining Agreement shall begin. Upon completion of the
probatibnary period, permanent employee seniority shall apply retroactively o thé employee's
date of hire as a permanent employse. The Tmployer also agrees that the number of temporary
employees shall not exceed sixty (60) temporary employces unless otherwise agreed to by the

parties.

Section 2(2) (3). Apprentice employees are municipal employees and shall receive all the

benefits set forth herein including a mumimum probationary period of six (6) months. Apprentice
employees shall erjoy the wage rate znd other such condifions as established by the Apprentice
Council which shall include continuad employment and progression based on succassful
coripletion of said probahonary period. Apprentice empioyees may excead six (6) months
probation as determined by continued progressive criteria established by the Apprentice Councll

Qection 2(b). Seasonal employess are employees employed during the months of June
through September who are agsigned to perform only recreational duties and do not perform
bargaining unit work of any naturs whatsoever.

In no event shall the use of any seasor;él amﬁléyef; disﬁiace or o.themfisa affect a m.embsf
of the bargaining nmit,

ARTICLE I

UNION SECURITY AND DUES DEDUCTION

. Section 1, All present employees who are members of the Union on the effective date of
this Agreement shall remain members in good stending by the payment of their re cular monthly -
dues as a condition of continued employment. All present employees who are not members of

the Union, a1l employzes whe are hired hereafter in the classifications covered by this

10/21/2004



Agreement, and all Temporary Employees chall become and remain members in good standing
by the payment of the required initiation fee and regular monthly dues on the 31st day following
the exescution of this Ag.reement or the date of their employment, whichever ig later, and shall
thereafier maintain such good dues standing for the term of this Agreement.

Section 2. Upon receipt of writteﬁ notice from the Union, the Employer shall discharge
any Emﬁaloyse who fails {0 become or is not a member of the Union on the prescribed day,
proxfidéd mermbership was available under the same ferms and conditions as generally applicable
to other members. Further, all employees Wﬁo fail to maintain their Union membership in good
duss sténdmg chall he summarily discharged by the Employer. The Union agrees to indemmify,
defend and hold the Employer harmless from amy claim arising from any such discharge.

Section 3. "Membership in good standing" as referred to herein means solely the tender
of payment of normal dues and the staﬁdard initiation fee.

ection 4. The Employer agrees not to enter into any agreement 0T contract with

mermbers of the bz'Lrgainjllg urit, individually er collectively, nor ne goﬁa‘[e or bargain with them,
unless it is throngh the duly avthorized representative of the Union, and any such agreement
eﬁtered izﬁo shall bemﬂl and \-!(-.)id. . - “ )

~Section 5, The Employer agreeé to deduct mezmbership dues in an amount designated in
writing by the Union’s Secretary-Treasurer from the weeldy pay orf each employee who
aufhorizes such deduction in writing as provided in this section. Deductions shall be made
weekly from the net pay of each employes who is or \I;fho becomes a member of the Union
within the scope of the bargaining unit and is covered by this Agtieemem,‘provided such
employee has voluntarily authorized the Employer to do so in writing with the "Dues Deduction

Awthorization” form, to be furnished to the Employer as set forth below:

10/21/2004



PURLIC SERVICE EMPLOVEES LOCAL UNION 1033
Providence, Rhode Island
Dues Deduction Authorization
T anthorize vou fo deduct from my weeldy pay the sum of —— - per

week for Unjon dues payable to the Secretary-Treasurer of Local Union 1033.

Date Employee's Signature
Emplovee's S.5. Number Employee's ID No.
Address

Syuch authorization form, deduction, practices and procedures enumerated in this Article shall be
in compliance with the requirements of all State laws and regulations regarding same.

The Employer wili remit the deduction withheld weekly to the Secretary-Treasurer of
Local Union 1033, 410 South Main Street, Providence, Rhode Island 02503 on Payrell Optional |
reports listing the employee's name, identification number, department number, and amount of
dues deducted.

. In addition, the Employer shall deduct the sum of two cents ($.02) per hour for each hour
worked or paid for from the pay of those employees who so authorize on a voluntary basis to the
Rhode Tsland Laborers Public Employees’ Political Action Committee (RILPEPAC), created by
the Union in accordance with Title 25 Chepter 17, RIGL, as a voluntary contribution.

| Sﬁch deduction, if authorized b},.! the employee, shall be made from the employee"S pay
on each regularly scheduled pay day and shall be remitted to the RILPEPAC monthly and by the
15% day of each month based upon the previous month’s payroll. Authorization is granted by the

employee’s execution of the form attached fo this Agreement as Exhibit A.
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The Union shall indemnify and hold harmiless the Employer for any and all claims,
liabilities and costs incurred by the Bmplover as a resuli of the Employer's compliance with the
above provisions of this Article II.

Section 6. During the term of this Agreement, the Employer shall have the right to
transfer and/or redeploy temporary employses, as defined in Article 1, and bargaining uﬁit
employess who have less than five (5 years’ seniority, to vacant positions on a temporary basis
and such transfer and/or redeployment shall not be the subject of the grievance procedure. The
parties agree that any sramsfer/redeployment shall only occur within the affectsd employee’s
class, i.e. white collar/blue collar, and will not ;educe the salary and benefits afforied to the
affacted employes. Further, the parties agres that no transfer/redeployment 1o promotional
positions, as defmed in Article X, shall ocour unless the promotional process of Article X is
exhausted. Should a transfer/redeployment 1o & promotional position occur after the process is
exhausted, then the affected employee shall receive the wage rate of the new position for the
duration of the transfer/redeployment. Any transfer/redeployment uader this provision shall be
for a length of time determined by the Employer, bul shall not exceed six (6) months. There
shall be 115 pyramiding of trans.fers.fredépioyrﬁeﬂ.t.sVi;o ﬂie- same ﬁositio.];. .This prorvis'iornl shall ﬁot
apply to the Communiéaﬁons Department.

| ARTICLE 1

NONDISCRIMINATION

There shall be no discrimination against any employee by reason of race, color, creed,
sex, age, national origin, physical or mental disability, sexual orientation or Union membership.
The Employer and the Union affirm their joint oppaosition to any such discriminatory

practices in connection with employment, premotion, or fraining, remembering that the public
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interest remains in full utilization of en employee's skill and ability without regard 1o
consideration of race, color, creed, sex, age physical or rmental disability, sexual orieniation or
Union membership.
No employee covered by this Agreement shall be discharged, laid off, demoied,
suspended, transferred, or affected m any way because of political beliefs or activities.
ARTICLE IV

HOURS OF WORK AND OVERTIVIE

Section 1. The regular workewesk for all employees covered by this Agreement, who are
employed in the classifications listed in Sehedule A" hereto, shall consist of five (5) consecutive
eight (8) hour days: Monday, Tuesday, Wadnasday, Thursday and Friday. The regular work
shift for day workers shall commence at 200 A.M. and ghall finish at 4,30 P. M. with one half
() hour lunch peried. Existing exceptions fo the foregoing, and exceplions codified within
Section 2 and Section 5 below may be continued during the term of this Agreement.

The reguler workweelk for Automobite Drivers shall consist of thirty-five (35) ﬁours per’
week, consisting of five (5) consecutive seven (7) hour days: Monday, Tuesday, Wednesday,
Thursday, and Frida).!.. o S .- .

The regular workweek for School Crossing _Guards shall be twenty-two (22) hours per

“weel.

Section 2. The regular workweek for all employees covered by this Agreement, who are
employed m the classifications listed in Schedule "B hereto, shell consist of five (5) consecutive

seven (7) hour days: Monday, Tuesday, Wednesday, Thuz‘sday and Friday. The regular worl

shift for day workers shall commence at 8:30 A.M. and shall finish at 4:30 P. M. with a one (1)
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hour Iunch period. Existing exceptions 1o ihe Toregoing, and exceptions codified within this
section and Section 5 below may be continued during the term of this Agreement.

(A) Flex Hours. The parties agrec that the Employer may seel: qualifisd volunteers
within 2 department needing flexfime, on a  rotating basis by seniority, as may be needed by a
specific department, to work scheduled flextime. When this nesd arises, the Employer shall
notify the Union no 1atér than two weeks pricr to the requested implementation of flex time.
However, in the event of a situation determined by the Employer to be an emergency, the
Employer may implement Flex hours ander this section with less than two weeks notice. Im. such
a case notice will be given to the Unlon as scon as practical. If the Employer is not abie to
SECUrE enoug’.n yolunteers during an emergency, the Employer will identify and select the most
junior qualified employees within the department or Citywide to fill the necessary time slots.
Implementation of this section shall be considered 2 normal work wesk and shall not be
considered an alternate work schedule and the provisions of Article IV Section 5 shall not apply,
and the work week shall fall within Monday through Friday.

Section 3. Effective October 23, 1999, the workweelk for any e*nployee hired and
aséigued o.r promoted from a department other than Commmlcatlons toa posmon n tha |
Providence Police Control Center shall be four (4) consecutive days on, followed by two (2)

consecutive days off and then repeating.

Section 4. Overtime. Time and one-half shall be paid in each of the following instances:

(A) Hourly Basis of Pay. Any regular employee of the Employer, whose pay is

established on an hourly basis shall be entitled to and shall be paid overtime pay
at the rate of one hundred fifty percent (1 50%) of his hourly rate of pay for each

finll hour, or part of an hour, of emiployment in excess of the standard hours of
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employment worked or credited in any one workweelk. 1n the event an Employee

is sicl during the worlrweels, the sick day shall be considered as part of the

workweek for the purpose of comptting overime.

(B) Dailv Basis of Pay. Amny regular employee whose pay is established on a

daily basis in the City Cornpensation Plan shall be entitled to and shall be paid

gvertime at the rate of one hundred fifty percent (150%) of the rate of payment

established in the City Compensation Plan for the particular position which he

holds, for sach full day or part of in excess of standard days of employment

worked or credited in any one worlwegi. |

(C) The Employer may require employees to Work reagonable overtime in those

areas such as the Department of Public Parks, Department of Public Safaty,

Department of Public W orks, Water Supply Board, and other essential services,

(D) Overtime will be offered equally to employses by classification in sach

depariment, on the basis of seniority based on the work the employee customarily

and ordina_rﬂy performed during that week. A list of eligible employses of each

deﬁ artment shall be posted and maintained by the superintendent and the steward

of each department. Should a dispute érise under the application of this clause,

and wpon request, the Employer chall furnish the Union a record of overtime.

(E) Bargaining Unit members, excluding employees assigned to the Providence Police
. (ontrol Center and Fire Dispatchers, assigned to 2 less than forty-hour worloweek, may

elect 1o take compensatory time in lieu of cash for the hours worked or credited beyond

thirty five and up to forty (40) in a given worleweek provided that the departmient director

or designee and the employee are in agreement as to the election of such time. Ifthere is
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ne agreement as Lo the election of such iime ihen hours worked or credited shall be
compensated with overtime wages. The discharge of such compensatory tilne must be
schaduled and approved in advance by the Employee’s Department Director. The
aecumlation or use of such compensatory time, to a maximum of one hundred-five (105)
straight time howurs (i.e. 157.5 compensalory time hours), cannot be carried over from one
contract vear to another unless the employee is denied reasonable opportunities to
discharge said time prior to the end of the contract year. Requests to discharge
compensatory time during the time period of November 15 fo January 5 must be
submitted in writing by October 15.
(F) j—m Employee who discharges leave of any type that equals fifty percent (50%) of the
employee’s regular workweek as of the time that the overtime opportunity occurs, shall
not be offered or be eligible for overtime dunng that worloweslk unless the entire 1isi,
including agreed to alternate Hsts, of eligible employees is exbansted. Said employse
shall remain in the existing location on the overtime list and become eligible for the
following workweek for. any overtime unless the employee's absence disgualifies him/her
u11dé-1' this section. ” | o o .
Section 5-. It is recognized that In some circumstances employees may have an exisiing
regalar schedule that requires work during a period not included in the workweek as defined in
Seclion 1 of this Article. Such employees shall not be paid one hundred fifty percent (150%) of
his hourly rate of pay for work during such igeziods; bt shall receive an addifional One Dollar
($1.00) per hour for all hours worled or credited. This section shall aﬁp?y to Zoo Keepers at
Roger Williams Park. No‘r:withstanding any provision to the contrary, the Ezﬁployer shiall have

the option of maintaining an alternate workweel of Tussday to Saturday for a madimum of
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fourtesn (14), unless otherwise agreed to by the parties, of which no greater than three (3) shall
be from DPW, three (3) from Zoo, excluding the complement of employees cwrrently assigned o
an alternate workwsel, th:r;e (3) from Grounds Maintenance, and two (2) from Traffic
Prgineering. The complement of WSE employees currently assigned to the alternate worls week
chall not count toward this maximum number of fourteen (14). Employees assigned Lo the
aliernate worlkweelk shall receive regular wages plus One Dollar ($1.00) per hour for all hours
worked or credited. The Employer shall first post thi opportunity and award said positions to
the senior bidder in the classification assigned to the altemate worl-weelk, then to the senior
bidder in the departmént, then the senior bidder Citywide. If no bidders, then the Employer shall
offer this opportunity to temporary employses as identified in Article L

Section 6. Any employee covered by this Agreement, who 1s called into work outside of
his regular hours, for a period of ti}ne +hat is not connected to his regular hours, shall be paid at
#ha rate of one and one-half (1-1/2) times his regular rate of pay for all such hours worked, bufm
any event, shall be guaranteed four (4) hours' straight time pay. In the event that such hours
worked are in excess of the applicable workweel, the employee shall not be paid overtime i
addition to ’Eﬁe prémium pay orr guarantee pr;)-?ided b}f thls secﬁén. Ifothémfise eli gib.le.=
employees may glect cOmMpensatory time per Saction-ii (E) above

Section 7. Summer Houzs. During the months of July and Angust, the regular workday

shall end ﬁhalf (14) Liour earlier at 1o loss of pay for members of the bﬁrgaimhg unit in
accordance with current practice. Additionally, when the downiown Providence temperature 15
00 degrees or greater, all outside crews shall be dismissed without Ioss of pay and inside City
Hall employees in non-air-conditioned offices shall be reduced to a skeleton force with at Jeast

two-thirds (2/3) of the force dismissed without loss of pay on a rotating basis. Department
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Tiirsctors shall have the option to call the outside worldforee ir to either an air-condirioned

worldng environment or a pre approved enciosed coolsr working environment which is not air-
conditioned prior to the downtown Providence 1emp erature reaching 90 degrees and the 90-

degree dismissal and overtime pravision shall mot apply 1o employees relocated to an air-

conditioned working environment or another enclosed cooler working environment which 1s not
air-gonditioned prior to the temperature reaching 90 degrees.

Section 8, Subconiracting. The Employer shall have the right to enter info subcontracts

for the performance of work, where the worl is of a type which has never been performed by

bargaining wnit employess covered by this Agreement, or of a type that has previcusly been
suhcontracted, or where the subcontractor which is the lowest responsible bidder selected by the

Employer subscribes and agrees to be bound by the same economic conditions and the Union

security provisions in this Agreement.

Section §. Coffee Breaks, Employees shall recelve one fifteen (15) minute coffee brealk '

during the first four (4) hours of their daily assignment and one fifieen (15) minute coflee break

during the balance of their daily assignment.

ARTICLE YV

MAN, AGEME_NT RIGHTS
Section 1. Except as abridged or restricisd by any provision of this Agreement or by
applicablerlaw, the Employer shall have the exclusive right to supervise and contro! all of its
departments and employees, 10 issue reasonable rules and regulations, and to exercise any and all
8! ghts and authority granted to the City 2s an Employer by statute, ordinance, and applicable

regulations, and to comply with its responsibilities thereunder. The Employer agrees that o

such rights or authority shall be exercised in viclation of this Agreement. Further, the exercise of
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rights normally entrusted to management shall be subject to any obll gations the Employer may
have under RIGL Section 28-9.4, or obligations imposed upon the Employer by relevant statute.

Section 2. With regard to any vacancies or unfilled positicns, the fillmg of any/all such
vacancies or unfilled positions shall be within the sole discretion of the Employer. Nothing
contained in Article I, Section & shall negate, contradict, or modify in any way the Employer's '
rights pursuant to this ProvisioI.

Section 3. RECRGANIZATION

Except as abridged or restricted by any provision of this Agreement and subject to the
following provisions and any obligations imposad on the Employer by applicable law, the
Employer may reorganize aiy One o more departments or areas as et forth below.

L. The Employer shall notify the Unpion at least fifteen (15) calendar days in advance of
notification to bargaining unit members of its intentions Lo reorganize,

2. ‘The Union and the Ermployer shall meet 1o review and discuss the plan for such
reorganization.
3. That plan shall include & thirty (30) day notification to the affected employees.

4. (A) All affected employees shall he given the right to bid on new assignments by
seniority and shall cary departmental seniority to the new department and/or position.

(B) Affected employees who have 1o available assignments within their classification
will be offersd vacant positions which have been posted and not filled in accordance with
Article X. If the reassigned employee 18 assipned to duties below his class but within his
serjority group, said assignment shall not be subject to the grievance and arbitration
clause and shall be without the loss of pay.

ARTICLE VI

SALARIES AND HOURLY RATE SCHEDULE

Section 1, Effective Tuly 1, 2004, the wage Tate for a1l bargaining unit classifications

shall be that in effect June 30, 2004
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A) Effective-Septemberili fatey: ates shall be increased an amount equal (o an
neross-the-board wage increase for all bergaining unit employees of one and one-half percent

sy over the August 31, 2004, rate.

V@5, wage rates shall be increased an amoeunt equal to an across-the-

baard wage increase for all bargaining unit employees of three percentsf®%) over the June 30,

2005, rate.

06 wage rates shall be increassd an amount equal to an across-the

board wage increase for all bargaining unit employsss of thiee percenti over the June 30,

2006, rate.

D) In addition, all employees who possess & CDL and who are assigned to a classification
with & wage rate less than the BEQUIPMENT OPERATOR wage rate and who agree to worl
reasonable hours, inchuding overtime, in Snow and Tee removal operations shall receive a.stip end

8 per hour for &ll hours worked or paid for in 2 classification with a wage rate

less than the BQUIPMENT OPERATOR wage rate. This stipend is conditioned on maintaining a
valid CDL.
ARTICLE VI

LONGEVITY PAY

Section 1.‘ Tn addition to the salaries listed m this Agreement, there shall be paid a
longevity supplement which chall be considered part of the employee's salafy for other purposes
in this Agreement, including pension purposes. This supplement shall be computed
semiannually, on December 31 and June 30, of each year, on the basis of the employee's salary
and years of service, as of said December 31 and as of said June 30. Longevity payments shall

be payable within thirty (30) days thereafter, based upon fifty (50%) percent of the armual
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formula for employses severing on or after December 31 and prior to June 30 and for current

emnployess as of June 30 (1 00%) as described below:
FOR EMPLOYEES HIRED ON OR PRIOR TO OCTOBER 23, 1999

Anmual Percentage Amount

Vears of Service

5 yrs. but less than 10 yrs. 5%
10 yrs. but less than 15 yTs. 6%
15 yrs. but less than 20 yrs. 7%
20 yrs. 0T MoTte 8%

FOR EMPLOYEES HIRED AFTER OCTOBER 23, 1999

Year of Service Amnusl Percentaze Amount

7 hut less than 12 yrs. A%
12 but less than 17 yIs. 5%
17 but less than 20 vrs. 6%
20 Or MOoTE 7%

ARTICLE VIO
SQHIFT DIFFERENTIALS

Section 1. Any bargaining unit member who is regularly assigned to commence work
subsequent to 11:30 AM. or prior to 7:00 A.M. shall receive seventy-five cents (3.75) per hour

in addition to his regular rate of pay as contained hersin.

ARTICLE IX

SENIORITY AND PROMOTION

Section 1. Defmition. Seniority shall be defined as the total length of service with the

Employer. Seniority preference shall be defined as length of service within a Department and
shall be applicable to filing vacancies and scheduling vacation leave.
Seniority shall be acquired by 2 fall-time employee afier the completion of a s1x {6)-

month probationary period, at which fime seniority shall be retroactive to the first day of

10/21/2004
15



employment. Probationary employees shall not be entitied to avail themselves or utilize the
grizvance and arbitration procedures, as sef forth in Article 3000 hereof, regarding disciplinary
matters or termination with or v\lfj‘zhou‘g cause, but shall be entitled fo any and all other nights,
benefits and entitlements pursuant to the terms of this Agreement.

Section 2. Accumulation. Seniority shall accumulate during absence because of illness,

infury, vacation or other authorized leave.

Section 3. Breal in Semiority, Seniority shall be considered breken only for the

following reasons:

a. When an employee has been discharged for just cause.
. When an employee voluntarily terminates his employment.
C. When an employee exceeds an authorized leave of absence.
d. When an smploves fails to respond to a recall notice.
& When an employee engages in other work without autherization while on leave of
.
absence.
f When an employee is laid off in excess of two (2) consecutive years.

Absent extenmating circumstances, when an employee fails to report an absence

i

from worl of five (5) consecutive working days within that period.

Qection 4. Seniority Groups. It is agresd that there shall be two seniority groups: one for

employess in "Blue Collar" classifications and another for employees in "White Collar"
classifications; and the application of seniority under this Agreement with respect to one group
shall be separate and apart from the other group.

Section 5. It is understood that it is the employee's Aresponsibﬂity to advise the Personnel

Department of his current address and telephone number.
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Section 6. The Employer shall forward a seniority list to the Union, by Depariment. on

on annuial basis no later than December 31 of each vear so that the Umion may review said list
and respond with acceptance or correction within 45 days. Dispuies regarcding semority shall be

processed through Expedited Arbitration.

Sechon 7. T edenlovment/Reduction in the Warkforee

Subject to the procedures and limitations contained hersin, due to T625008 of lack of work
or lack of funding, the Employer may implement & redeployment of the worlforce or a reduction
in the waorldorce.

The Employer will initially address the issue of lack of work throngh redeployment of the
wlorkforce. The Emplofer will initially seek volunteers for reassignment to vacant and funded
positions after affording the vacant and funded positions to all bargaining unit members In
accordance with Article X. Said voluntsers, by seniority, who possess the job description
qualifications for the vacant and funded position shall then be reassigned and shall carry
departmental semiority to the new dep artrent and/or position. Said volunteers shall receive the
wages of the position. Tf sufficient voﬁmtee:rs are not obtained, the Employer ghall reassign the
most junior employee.in the affected semiority group {(Blue or White Collar), affected depariment
and job classification. The reassigned employee shall receive the-greater of the wages of the
position or the wage rate of his classification prior to reassignment. If the reassigned employee 15
assignied to dufies below Tis class but within his senjority group, said action shall not be subject
to the grievance and arbitration clause. Positions to which junior employees are reassigned do
not require re posting pursuant io Article X.

The Employer will initially address the izsue of lack of funding th;rougﬁ redeployment of

ihe workforce. The Employer will initially seek volunteers for reassignment to vacant and
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funded pesitions afier affording the vacant and funded positions to all bargaining unit members
in accordance with Article X, Said volunteers, by seniority, who possess the job description
qualifications for the vacant and funded position shall then be reassigned and shall carry
departmental seniority to the new department and/or position. Said volunteers shall racerve the
wages of the position. If sufficient voluntsers are not obtained, the Employer shall reassign the
fnost junior empleyee in the affected seniority group (Blue or White Collar) and affected
department. The reassigned employee shall receive the-greater of the wages of the position or the
wage rate of his classification prior to reassignment. If the reassigned employee is assigned to
Auties helow his class but within his seniority group, said action shall not be subject to the
erievance and arbitration clanse. Positions to which junior employees are reassigned do not
require re posting pursiant to Atticle X

Following the exhaustion of the Employer’s best effort to address the 1ssue of lack of
work or lack of funding by reassignment, the Employer shall seek volunteers for layoff
(employees who volunteer to be 12id off will not be allowed to exercise bumping rights but will
retain 1 gl_qts to recall). If a sufficient number of employees do not volunteer for layoif, the
Employer may layoff employses by inversé total émployment seniority, i.e, last emplovee hired
shall be the first employee laid off, and based upon the then existing proportion of White
Collar/Blue Collar employees, the umber of which can not exceed ten (10%) percent of the
bargaining unit worlkforce. All temporary employess within the affected seniority group and the
affected department shall be lzid off prior io affecting permanent bargaining unit employees. All
affected employees shall receive a two-week 11;>tice prior to implementing a layoff or pay in lieu
of notice. Additionally, all affected employees shall be placed on a reemployment list for a

twenty-four (24) month period and recalled in the mverse order of layoff to any position that the
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employes possessas the job description gqualifications subsequent 1o the position being mitially
offered to all bargaining unit employees pursuant 1o Article X
Urion Stewards shall be considered senior in ssrvice for lavoff purposes only.
The Recall process shall be as specified i the parties Recall Memorandum of
Agresment.
ARTICLE X

FILLING OF VACANCIES

Section 1. This Article shall apply to the filling of all vacancies audpositions within the
bargaining unit above that of Laborer and Clerk I, which are \fécant, and the Emp]éyer
determines to fill.

Section 2, The Employer agrees to fill zll vacancies from the best qualified applicants in
the bargaining unit as defined in subsection D and in accordance with the provisions set forth
below.

Section 3. The Employer agrees that the first consideration will be given to filling all
vacancies frorn within the department where the vacancy exists. Vacancies in positions that are
staffed on more than a single WO]_;k. shift within a deﬁ;artment shall inftially be offered to |
bargaining unit employees of the same classification, by seniority, as a lateral transfer.

(A) Notice of a vacancy in any position ahove that of Laborer and Clerk I shall be posted
for a period of three (3) working days on appropriate Employer bullstn boards.

(B) Any employee who is inierested in Nlling the vacancy shall apply in writing to the
Department of Human Resources within seven (7) working days after said notice has bean

posted.

10/21/2004
19



Probationary employses shali be ehgible 10 bid for and fill vacancies; however,
reczrdless of the position occupied, said employees shall serve a full six (6) month probationary
period. Apprentice employees shall be required to successtully complete their apprenticeship
prior to bidding on vacant positions.

(Cy All Crossing posts shall be posted for & period of five (5) working days on bullstinz
boards conspicuous to all Providence Crossing Guards. The most senjor Crossing Guard shall
have the preference of being assigned 10 crossing posts of their choosing.

(D) Vacancies shall .be flled on the basis of gualtifications and ability, s deterrnined by
the Employer. Effective September 1, 2005, the vacancy shall be filled on the basis of
qualifications aﬁd ability, as determined by the Employer based on the requirernents listed n the
parties’ job descriptions. Where quelifications and ability are relatively equal, seniority shall be
the determining factor. Should a question ariss out of the decision made by the Employer on the
question of gualifications and ability, this shall constitute a grievence znd be subject to the
grievance and arbitration procedure inciuded in this Agreement

The parties shall meet quarterly for the purpose of modifying 21l existing job descriptions
5o as to delineate actual duties and mintmum qualifications.

The parties agree that if the revision of job descriptions is nol completed by
September 1, 2005, there will be a 90-day extension before said language takes effect.

Disputes arising out of the modification of the job descriptions shall be referred 1o
Espedited Arbitration.

Section 4. The Emplbyer agrees that when detailmg employees to higher level duties on

2 temporary basis, the criteria provided in Section 3 (D) shall be ufilized.
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Section 5. The successful bidder shall be given a trial period of up to sixty (60) days: and
i he is not desmed gualified for the position during that period, he shall be restored to his former
job and position.

Section 6. Unless otherwise agreed to by the parties, any posted vacancy shall be filled
no later than either forty-five (45) days from the date of posting, or upon the expiration of the
retiring employee's vacation leave, whichever is greater.

ARTICLE X1
HOLIDAYS
Sectipn 1. }\_117 employees covered by this Agreement shall be paid the regular rate of pay

for sach of the following designaied holidays:

New Year's Day Labor Day

Martin Luther King J1.'s Birthday Columbus Day
Presidents’ Day Veteran's Day
Memorial Day Thanksgiving Day
Fourth of July Day after Thanksgiving
Victory Day Christmas Day

Tlection Day (November of each even year)
(1) One Floating Holiday * (starting January 2005)
Faster Sunday- only for employees who actually work on said day.

*The procedure for requesting time-cif shall be handled in the same mManmner as request for
vacation leave. This floating holiday replaces Rhode Island Independence Day.

Section 2. Tn the event that any of the foregoing ho}idays_fzﬂl on a Saturday, the previcus
day, Priday, shall be the day of celebration. If any of the fofegoing holidays fall on 2 Sunday,
the next day, Monday, shail be the day of celebration. Notwithstanding thar foregoing, the
Employer shal] have the option of paying any 0t al] employees an additional dey's pay for any

holiday occurring on Saturday or Sunday, in lieu of declaring Friday or Monday as the day of

celebration.
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Section 2. Emplovezs shall be paid for each of the above-enumeratsd holidaye when not
worked, provided they mest all of the following eligibility Tequirements:

(1) The employee worls during the payroll weelr during which the holiday ocours,
except when the holhday occurs within his vacation period, or when the employee 15 absent for
the entire payroll week but has worked within the preceding payroll wesk, or he Js absent during
the entire payroll week, in which the holiday cccurs, because of jury duty, or recelved
bereavement pay for one or more days during the weel.

(2) When a holiday occurs durng an eligible employee's scheduled vacation, he shall be
paid for the unworked holiday in addition to his vacation pay at the same time or Shall be grantzd
an additional day off with pay.

Section 4. In addition, the Employer shall allow one-half (2) day off with pay the
afternoon of the last regular working dey prior o Christmas Day and New Year's Day (or the
days of observance of Christmas Dey and New Year's Day), when Christmas Day and New
Year's Day fall or are celebrated on Tuesday throngh Saturday.

ARTICLE XTI

VACATION LEAVE

" Qection 1. Any employee who has been in the employ of the Employer for more than six
(6) months in the aggregate shall receive one {1} week’s vacation leave with pay.
Section 2. Any employee hired prior to July 1,-1987, who has complatéd one year of
employment, shall be granted three (3) weels’ anmual vacation l.eave each calendar year with
pay. Fimployses hired on or after July 1, 1987, who have completed one (1) year of employment,

shall be entitled to two (2) weeks' annual vacation leave gach calendar year with pay.
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Section 3. Anv employes hired on or after July 1, 1987, who has compleied five (3}
years of employment. shall be granted three (3) weels” annual vacation leave each calendar year
with pay.

Section 4. Any employze who has completed ten (10) years of employment 511&11 be
oranted four (4) weeks’ armual vacation leave each calendar year with pay.

Section 5. Any employee who has completed fifteen (15) years of employment shall be
granted five (5) weeks’ annual vacation leave sach calendar year with pay.

Section 6. Employees may discharge vacation leave in amounts less than a full
worlrweel, but not Jess than one half (1/2) of a full worl day. .

Section 7. Vacation credit in excess of six (6) weeks may not be carmied over from one
calendar vear to the next. All vacation time in excess of éi}: weelks (6) as of January I must be
taken during the calendar year or shall be lost, except in the event that the Employer prevents the
employee from taking said excess vacation tme during the calendar year.

ARTICLE X111

SICK LEAVE/PERSONAL DAYS

Section 1. All employees of the bargaining unit regularly employed continuously for at
feast one (1) month shall be entitled to sick leave with full pay. Sick ieave shall be granted for

the following reasons:

(A) Personal illness or physical incapacity to such an extent as to be rendered thereby

unable to perform the duties of his position.
(B) Attendance upon memmbers of the family within the household of the employee,
whose iliness requires the care of such employes, provided that not more than seven (7) working

deys with pay shall be granted to employees for this purpose in any one calendar vear.
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(C; Enforced quarantine when established and declared by the Department of Health, or
their competent authority for the period of such quarantne only.

(D) Two (2) Personal Days per contract year, which shall be deducted from accrued sick
leave.

Section 2. Sick leave with full pay for the employees of this bargaining unit shall be
compuied at the rate of one and one quarter (1-1/4) worlang days per month.

Such anmnal sick leave of fiftzen (15) working days with pay, of which two (2) days shall
be personal days as defmmed in (D) above, when not us ed, shall be cumulative, bul the
accumulated and unused portion of such sick leave shall niot exceed cne hundred tlﬁrty—ﬁve (135)
days at one time; provided, however, amy emplbyee with at least five (3) years of continuous
service, who coniracts a serious ilmess, may be granted, with the approval of the Perscnnel
Dirsctor, the Finance Director, and the Mayor, a further leave with pay, not to 6x¢ ed ninety (90)
days in addition to his accumulated sick leave, as of the date such iliness 0CCUTS. Personal days
which are not discharged shall accrue as sick leave and not personal leave.

ection 3. Sick leave shell not be discharged in periods of less than one-half (¥2) ofa
work day.

Seclion 4. The Department Head may require a physician's certificate or other
s_atisfactory evidence in support of any request for sick leave, provided the employee affected has
been told on the occasion of his last prior absence for sickness, that such evidence might be
required for amy- future siclc leave request in accordance with the Employer’s Sick Leave Abuse
Policy. However, such evidence shall be required for each sick leave with pay covering an

absence of more than three (3) consecutive working days.
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Section 5. Employees who retire and receive 2 retirement benefit under the City of
Providence Retirement System shall, upon retirement, be entitled to a lump-sum payment equeal
io the sum of twenty-five percent (25%) of the value of the first fifty (30) days of unused sick

eave accumulated from January 1, 1986, 1o the dale of thetr retirement and fifty percent (30%)
of the value of the days over fifty (50) of unused sick leave accumnlated during said perilod‘
ARTICLE XIV

LEAVE OF ABSENCE

Section 1. It is agreed that upon written application an employee with permanent status
may be granted a leave without pay, not to excesd one Year, for reascn of personal illness,
disability, or other purpose deemed proper and approved by the Personnel Director.

At the expiration of such leave, the employeé shall be retwmed to the position from which
he is on leave at the same step of the then cwrent range for his class of position. Seniority shell

be retained and shall accumulate during all leaves without pay.

ARTICLE XV

BEREAVEMENT LEAVE
Section 1. All employeeé of the bargaining unit shél] be allowad. leave without loss of
pay, when death ocours in an employee's immediate family, [i.e. employse's legal spouse,
emploves’s domestic partner of the same or opposife sex who has lived in the same housshold as
the employee for at least six (6) months and when the emplovyee and partner have made a
commiitment to contimue to live as a family, mother, father, son, daughier, brother, sister, or other
members of the immeﬁiate household] provided that in such cases the leave shall not exceed

more than one (1) day beyond the date of bunal; in the case of employees of the Jewish Taith,
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said leave shall be for the actual penod of mourning observed, but not 1o exceed seven (7) days

from the day of burial.

Cantion 2. Al employees covered by this A gresment shall be oranted one (1) day leave
with pay to attend funeral services for grandparenis, mother-in-law, father-in-law, aunts or
uncles.

Section 3. In the event there s a death in the employee's family, but not in the iImmediate
household, as defined above, the employee shall be granted sufficient time to attend the funeral
service without loss of pay.

ARTICLE XVI
JURY LEAVE

Section 1. An employee who s called for jury service in a court of 1aw shall be excused
from work for the days on which the employee serves and shall receive, Tor each such day of jury
service on which the employee otherwise would hiave worked, the straight-time rate of pay for
each Tour of absence, less the amount received for jury duty. The employee W_ill present proof of
such service and the amount received therefor.

ARTICLE XVII
SPECIAL TIME OFF

Section 1. The Union Negotiating Con'nni‘a:ee chall consist of not less than three (3)
employees nor more than five (5) employees designated by the Union who shall be afforded tme
off with pay required to negotiate agreements. Not more than five {5) employees who constitute
part of the Negotiating Commitiee shall be excused from duty with pay for the purpose of
participation and the negotiating of auy agreement, providing reasonable notice is given to the

appropriate Department Head.
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Section 2. The Union has submitted to the Employer a list of designatsd Union stewards

who shall be recognized as such by the Bmployer in the departments and divisions indicaled in
the submigsion. Hereafler, in no event shall the total pumber stewards excead fifty (30), nor

shall any one department or division have mare than three (3) stewards. The Union shall firnish

the Employer and appropriate Department Heads with a list of stewards, and shalil, as soon as

possible, notify said appropriaie Employer officials in writing of any changes thereto. Only
those who are officers and stewards shall be recognized by the Employer for the purpose of
meetings.

The Union may also be represented by rapreséntativss of Local Union 1033, Intemational
Representatives, and representatives of the Rhode Island Laborers' District Council with Legal
Counsel.

Section 3. There shall be no deduction of pay from a grievant and/or Union officer or
steward for fime speni directly involved in meetings with department heads during working
hours.

Section 4. Designated stewards or Union representatives shall be allowed to visitall job .
aress, department offices and buildings during Wworking hoilré, provided that prior permission of
the Employer is obtained, which permission shall not be unreasonably withheld.

Section 5. Elected Union officials and menibers of the Union Executive Board [not to
exceed a total of six (6) in number] shall be granted time off with pay to attend (A) all scheduled

Iocal Union meetings, (B) all meetings of the Rhode Island Lahorers' District Council, and (C)

as delegates for Intemnational LIUNA, Regional and State AFL-CIO conventions.
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LIFETIME MAXTMUMSE:
Unlimited.
DEPENDENT COVERAGE!
Spouse and unmarried dependent children through the end of the vear in which the child

rums age 19 (or age 25 1fa full-time student).

OUTPATIENT SERVICES

PREVENTIVE CARE:

Well-baby visits - $10 co-payment; pap emears and mammograms covered In full.
OFFICE VISITS:

Routine and non-routing - $10 co-payment (515 allergist & dermatologist)
EYE EXAMS:

$10 co-payment for one mutiﬁc gxam per year at participating providers.
OUTPATIENT SURGERY:

Covered i full.
DIAGNOSTIC LAR & X-RAT.

Covered in full at network lab and x-2y facilities.
CHIROPRACTIC CARE:

Office visits (12 per year) - 510 co-p ayment; lab tests & x-rays in full.

WISDOM TEETH:

Covered in full, when medically necessary (bone impacted requiring service at hospital).
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INPATIENT SERVICES
HOSPITAL ROOM & BOARD:
Unlimited days of care in a sermiprivate room.
SURGICAL-MEDICAL:
Covered in full.

EMERGENCY ROOM:

§$25 co-payment for treaiment of aceident or life threatening medical emergency within
24 hours of onset of symptoms (co-payment waived if admitted).

MATERNITY:
Covered in full.

ORGAN TRANSPLANT:

Cavered for eligible costs associated with kidney, liver, lung, heart, comea and
homologous bone marrow transplants.

MENTAL HEALTH & SUBSTANCE ABUSE (MHSA)

INPATIENT MH.

45 days of care in & participating hospital, when arranged by the Care Manager. 50% at
out-of-area non-participating providers.

QOUTPATIENT MH:

$15 per individual session; $10 per group session; 31,000 annual maximum, when
arranged by the Care Manager. 50% after deductible at non-participating providess.

INPATIENT SA:

Detoxification - 3 admissions per year or 21 days, whichever comes first, when arranged
by the Care Manager.

Rehabilitation - 30 days in any 12-month period; lifetime limit of 90 days per member,
when arranged by the Care Manager.

50% coverage at out-cf-area non-p articipating providers.
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OUTPATIENT 54

30 hours per patient, 20 hours for famnily members, per 12-month peried. $15 per

individual session; $10 per group session, when arrangsd by the Care Menager. 50% at out-of-

area non-parficipating ProVIJEers.

ADDITIONAL SERVICES:

RY and VISIOWN CARE HARDWARE: - by the Rhodé Igland Public Employees’ Healih

Services Fund.
SFLF ADMINISTERED INOCULATIONS: 80% coverage.

PHYSICAL, SPEECH & OCCUPATIONAL THERAPY - OUTPATIENT: - B0O% coverage.

PRIVATE DUTY NURSING & AMBULANCE: - 80% coverage. Does not include Air
Ambulance.

DURABLE MEDICAL EQUIPMENT: - 0% coverage. No dollar maximum.

HOME & HOSPICE CARE: - 100% coverage. Tnciundes docior, NUISE, health aide visits and
home infusion therapy.

Section 1(B). The Employer shall provide all permanent employees hired on Or after
October 1, 2004 and who are coversd by this agreement and their eligible family members with

Health care coverage as follows:

Rhode Island Blue Cross/Blue Shield BlusCH:P Plan 10 as modified by the parties and as

delineated on Addendum A.

Qection 1(C). The Employer also agrees to furnich as an altemative to the foregoing,
substantially equivalent coverage under United Healthcare of New England or such other plan(s)
agreed to by the parties.

Section 1 (D). Effective October 1, 2004 all permanent employees shall co-share in the

cost of healtheare benefits provided in this Article through pre-tax weekly payroll deduction (1f

permissible by law) as follows:

006 GEBEsE wanss ok torexeEed-5260:00 per Yes

Tagividialllansa
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Family:Plans ati0138 o basewags
shfectiveTulyl2005%

Individual Plane ai {6687 base wages not o ey ceetk$B3z25:00:per vear.

Family Plans ateff8-0f base wages not 1o excecd BROBTOO0 per year.

JEdfecli

Individual Plans ai 41-0f base wages not io exceed $400560 per year.

Family Plans at€02545F base wages pol 10 excecdsf00:00 per year.

Section 1 (B). Additionally, the aforestated Plans shall be modified as follows:

Effective January 1, 2005;

Hospital Emergency Room cOVErags will include 2 $100.00 co-pay unless the user 15

admitted to the hospital, in ‘which case the co-pay shall be waived.

Effective January 1, 2006;

Utilization co-pays for Doctor’s visits will increase from $10.00 to $15.00 and for

Dermatologists and Allergists, behavioral health and chemical dependency (mental healih

and substance abuse) from $15.00 to 520.00. Hogpital inpatient and outpatient deductble

shall be $25.00 per use with an armual cap of §1 00.00 per individual and $300.00 per

family.

Effective January 1, 2007,

Hogpital inpatient and outpatient deductible shall be $50.00 per use with an

armual cap of $100.00 per individual and $300.00 per family.

* Rpode Island Blue Cross/Blue Shield BlueCHiP Plan 10 as modified by the

parlies includes some modifications from the date of implemeniation. See

Addendum A
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Qegtion 1 (F). The Employer also agress o continue health coverage for retirees
and retitees” spouses for life for employees who retired on or after July 1, 1982 and prior
10 September 3, 1995, The plan of coverage shall be the plan elected by the mdividual on
the date of retirement. Said coverage shall be converted to Plan 65 coverage upon
aftzinment of the age of 65 or, al the option of the retiree, 2 Medicare approved HMO
with a benefit plan substantially equivalent to fhat existing at the time this Agresment 18
executed with all premium payrments for said plan borne by the Employer.

The Employer shall furnish health care coverags, oh i individual basis only, to
employees who retire(d) on or afier September 3, 1995. Said coverage chall be of the
same plan in sffect when the retiree was an active employee up (o age 65. Upon
attainment of age 65 or af such age as 10 qualify for Medicare, said coverage shall convert
to Plan 65 or, ai the option of the retiree, 2 Medicere approved HMO with a bensfit plan
substantially eguivalent to that existing at the time this Agreement is executed with all
prérmium payments for said plan bome by the Employer. This coverage shall be for life.

The Employer also agrees 10 provide fhis coverage to the refires’s spoUSE UpoON the death
of the refiree.

Additionally, all permanent employees hireﬁ on or after July 1, 1992 must be ac‘maliy
employed by the City of Providence for at least ten (10) years and receiving retirement benefits
under the City of Providence Retirement System prior to qualifying for Retiree Medical Care
Coverage.

The premium payments of the above described coveraée for active eniployees shall be

bome solely by the employer through Septernber 30, 2004 and for all retiress who retire prior to

January 1, 2005.
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Individuals retiring on or after January 1, 2003 chall co-share at the individnal
raiz, as stated above and ac in effect on: the last day worked (rising to vear 2 rate for year
1 retirees only) through pre-iax monthly pension payroll deduction (if permissible by
law} and shall receive the Tndividual Plan until becoming Medicare eligible at which time
the retiree shall receive Plan 65 or a Medicare approved HMO (with a benefit plan
substantially equivalent to that existing at the time this Agreement is executed) with all
premium payments for said plan bomne by the Employer.

Saaiion 2. Any employee having an épplicaﬁon for Accidental Disability Retirement
benefits pending before the Retirement Board shall have the right to appear before the Roard and
may be represented by Counsel, or by the Union Representative, prior o the Board's action upon
the application.

Section 3. Any employee who sustained an on-the-job injury prior to July 1, 1981,
having an application for Temporary Disability Benefits, shall have right to appsar before the
Commission on Relief of Injured Employees, and may be represented by Counsel, or by Unioﬁ
Representative, prior to the Commmission's action upon the application. Said employee shall be
entitled to Temporary Disability benefits as ouflined in the City of Providence Injured
Braployees' Act. In addition the Department Head shall forward any accident report to the
Commission within forty-sight (48) hours of the Iepért being filed by the employee.

Any employee Who sustains an on-the-job injury as of July 1, 1981 shall be entified to
Warkers' Compensation beﬁeﬁts i1 accordance with the General Laws of the State of Rhode
Teland, Title 28, Chapters 20 1o 38 mclusive.

Section 4. Notwithstanding the foregoing, with thirty (30} days’ prior notice to the

Union, the Employer shall have the right at eny time during this Agreement to provide
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substantially equal medical insurance bensfite under a different plan than those sp ecified 1

Section 1 and in lieu thersof.
Secijon 5. Uporn presentation of proof of alternative health care coverage pursuant ic a
non-Eniployer paid plan satisfactory o the Bmployee's Beneht Coordinator, employses eligible

for paid City Blue or nited Healthcare of New England insurance under this agreement may

choose not 1o be covered under the Employer’s group health insurance policies. Eiigih

SO0 for each full
contract year in which they are not covered for family coverage and for those dropping
individual coverage, the compensation shall WESFSE:08 for each full contract year of non-
coverage by a City plan. The parties miderstand and agree that employees whoss spouses art
employed by the City and those who have chogen not to be covered by Employer policies shall
not be éli oible for flis benefit, For each year in which the employee opts out under this Sectiomn,
he shall receive no coverage pursuant to this Afciclé, except that employees may opt hack into
the Plan in the event of a major life event ceusing foss of altermative and/or equivalent coverage,
cuch as death or loss of employment of a spouse. Proof of loss of said alternative coverage
and/or equivalent coverage may be required by the Employer before the employee is re-enrclled.
Payments to employees under this provision shall be made at the end of each year, in arrears, for
the period of October fo September with payment made in September. If an employee has oiated
back irite Employer coverage during the course of a contract year, he shall not be entitled to any
payment under this Section for that year.

Section 6. Upon presentation of proof of alternative health care coverage pursuant 1o 2
non-Employer paid plan satisfactory to the Employse’s Benefit Coordipator, retiress eligible for

paid City Blue or United Healthcare of New England insurance under this Agreement may
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choose nat 16 be covered under the Employer’s group health msurance policies. Eligible retiress
enrolled in 2 plan maldng this choice shall receive $750.00 for each full contract year of non-
coverage by an Employer plan. The parties yndersiand and agree that retirees whose spouses are
employed by the Employer and those who have chosen not 1o be covered by Emplover policies
shall not be eligible for this benefit. For cach year in which the retiree opts out under this
seclion, he shall receive no coverage pursuant to this Article, except that retirees may opt back
inio the Plan in the event of a major life event causing loss of alternative and equivalent
coverage, such as death or loss of employment of a spouse. Proof of loss of said alternative
coverage or equivalent coverage may be required by the Empioyer before the reﬁrée is Te-
anrollaci. Payments to retirees under this provision shall be made at the end of each year, In

arrears for the period of October to September with payment made in September. If a retiree has

opted back into Employe'r coverage during the course of a coniract year, he shall not be entitled

to any payment under this section for that year.

ARTICLE XIX

DENTAL BENEFITS

Section 1. The Employer shall furnish Delta Dental Levels I-IV coverage with student
rider to age twenty-five (25) for all permanent employees and their families. An annual
i benefit of $2,000 per person and e lifetime orthodentic maximum of $2,000.

Section 2. Notwithstanding the fore going, with thirty (30) days’ pricr notice to the
Union, the Employer shall have the right af any time during this Agreement to provide
substantially equal dental benefits with the Blue Cross Dental Plan or under a different plan than

that specified in Section 1 and in lieu thereof. Should a change in carrier ocour, the Employer

shall sonduct all necessary educational and informational serninars required.
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Section 3. Upon presentation of proof of altemaiive dental care coverage pursuanl 16 a
non-Employer paid plan satisfactory 1o the Employee’s Benefit Coordmator, emplovees eligible
for paid dental bensfits under this Agresment may choose not 1o be covered under the
Employer’s group dental insurance policy. Eligible employees enrclled i 2 family plan nﬂa]::ing
this choice shall receive $500.00 for each full contract year in which they are not cove ed for
family coverage and for those dropping individual coverage, the compensation shall be $250.00
for sach full coniract year of non-coverage by an Employer plan. The parties understand and
agree that employecs whose spouses are employed by the Employer and those who have chosen
ot to be covered by Employer policies chall not be eligible for this benefit. For sach year in
which tﬁe employse opts out under this section, he shall receive 1o coverage pursuant Lo this
Article, a}{ﬁept that employees may opt back into the Plan in the event of a major life event
cansing loss of alternative and equivalent coverage, such as death or lcss of employment of 2
spouse. Proof of lose of said alternative coverage 0f equivalent coverage may be reguired by the
Employer before the employee 1s ce-enrolled. Payments to employees under this provision shall
he made at the end of each yaar; in arrears for tbe peried of October 10 September with payment
made in September. If an empleyee has opted back into Employer coverage during the course of
a contract year, he shali not be entitled to any payment under this gection for that year.

/‘7
ARTICLE XX i

‘AN

Qection 1. In order to provide each employee covered by this Agreement and their

{INION BENEFIT TRUST FUNDS

dependents with the benefite described below and which are provided through TUnion Bensfit

Trust Funds, the Employer agrees 10 contribute $E6F

employee covered by this Agreement is paid to the "Rhode Tsland Public Employees' Benefit
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Trust Fund Administrafive Account.” :’;if;if;g@yg;ﬁ;ap}ﬁamb;ﬂnﬂuf;:;%O@:,-/ki;:»mihﬁ Employer agrees to
contribute $deper hour for each siraight-time hour each employee covered by this Agreement
is paid, out of which an amount of not lese than ten cents ($.10) per hour for each straight-time
hour each employee covered by this Agreement is paid shall be allocated to the “Fhode [sland

Public Employess’ Training Fund. Said allocation shall increase to not less than twelve cents
P 2

TR

+(812) effective Tuly 1, 2005, Effective J uly 1, 2005, the Employer agrees 1o contributesSZEEOEFer
hour for each straight-time hour each employee covered by this Agresment is paid. The above

language nof withstanding, the Employer’s-coniribution shall be paid for the full day [seven (7)

—

_or-eight (8) hours] for every day that tHe emplovee receives pay, including days of holidayand -

o léavielor d-contribution 18 otherwize due under Section 3 below.
oLa by OLnEL

Section 2. Said contributions will be paid to the Fund no later than the fifteenth (15th)

day of each month and shall be based on the preceding month's payroll.

Section 3. An employee recelving Workers' Compensation benefits shall be considered

to be working his normal and regular workweek.

Section 4. In addition to all other Employer contributions required herein, the Emp}oy‘er

s

shall also pay to the Rhode Island Public Employees® Health Services Fund, no later than \{J{

January 15, en amount equal to the one-half (%2%) percent wage assignment as required in the
parties’ May 26, 1994 Memorandum of Agréement The parties acknowledge that this amount 15
not an additional Employer contribution but rather is an assignment of a portion of the July 1,
1894, \ifage increase. The contributicn due Tanuary 2004 shall be paid January 2009,

Seciion 5. Bach employee covered by this Agresment and their dependenis shall be

provided nrescription drug benefits, vision care benefits, life insurance, and a Wellness Benelit
} : st sl e ]

Program from the "Rhode Island Public Employees' Health Services Fund”, established by
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Dieclaration of Trust daied Tuly 1, 1979, Said fund shall be adminisiered by a Board of Trustees

selested and appointsd under the provisions of the Trust Apreement executed by the Union.

Section 6, Fach employes covered by this Agreement shall receive retirement benefits
From the Laborers' International Union of North America National (INDUSTRIAL) Pension
Fund based upon the Trust Fund documentt .nd Rules and Regulations of said Fund. The Union
and the Employer have s oned an Agreement and Declaration of Trust of the Taborers'
Tnternational Union of North America National (INDU STRIAL) Pension Fund.

Qection 7. Bach employee covered by this Agreement and their dependents shall be
provided with assistance in defraying the cost of legal coinsel through the ”R_hode. Island Public
Service Employees’ Legal Services Fund". established by a Declaration of Trust dated Sepiember
20,1974, The Fundis administered by a Board of Trustees selectad and appointed under the
provisions of the Trust Agreement executed by the Union, The Fund shall not be used to provids
benefite which defray any £xXpenscs for disputes, grievances, oI legal proceedings between
employee-participant, his spouse, or dependents and the Emplover, the Union or any of 1ts

members, their agents, o any lepal entity of which they are a part.

Section B(A), Employees covered by this Agreement shall be offered necessary

educational, vocational, speciaity and safety related traimng through the Rhode Island Public

Service Employees] Training Fund established by a Declaration of Trust executed by the Union
and from the New England Health and Safety Fund.

Section 8(B). Effective no jater than April 1,2002 the Employer shall establish a
bargaining unit position of Training Coordinator, the primary duty of which shall be designating
required training for employees covered by this Agreement and coordinating the development

and implementation of said training with the aforestated Funds. Said position shall enjoy wage
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parity with the position of Employ c Denefits Coordinaior. This position shall be staifed by an
individual nominated by the Rhode Island Public Service Employess’ Training Fund.
ARTICLE X1 ]

CRIEVANCE AND ARBITRATION PROCEDURE

Section 1, Grievances. It is mutually understood and agreed that all grievances of

employees or the Union arising out of the provision of this contract shall be filed and processed
as follows:

Section 2. The employes's Union stewar ds shall be guarantesd sufficient time off durmng
worldng hours to seek to setile gnevances without loss of pa-.y. An agprieved employes shall
have the 11 ght to Urion representation, during the grievance procedure.

Step 1. The Union shall present such grievance in writing to the appropriate

Dirsctor, Department Head, Director of Personnel Bureau and/or the Chief of Folice or a

desiones. The Director and/or Department Head, Director of Personnel Bureau and/or

Chief of Police or a designes shall have ﬁve- (5) working (:Ilays to respond o the grievance

in writing. |

Step 2. In the event the grievance 1s ot satisfactorily adjusted, the Union shall
present such grievance in writing to the Director of Personnel or his designee within five

(5) working days from the receipt ol the Step 1 response. The Director of Personnel or

s des gnee shall have five (5) working days to Tespond to the grievance in writing.
Step 3. Tfnnable to reach a satistactory adjustment within five (5) working days,
the Union shall submit the grisvence in writing within five (5) working days to the Mayor

or the Commissioner of Public Safety, for those affected employees working under his
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supervision, who must then mast or respond to the grisvance in writing within five (3}

working days.

Section 3. Arbitration, Ifa Qrievance i pot settled, such grevance may at the request of

the Union, be referred to the American Arbitration Association in accerdance with its rules then
obianing.

The Arbitrator's decision shall be Final and binding upon the parties. The expenses of
such arbitrator shall be bore equally by the parties. The arbitrator shall have no power 1o
disregard, alter, amend, add ‘té or deduct from the provisions of this Agreement.

The submission to arbitration must be made within fifteen (15) working days of receipt of
the Mayor's or CormmiSsioner's Answer, as stated in Step 3 or lse it shall be deemed to have been
waved.

The Employer and the Union agréee 10 apply the decisicn of the arbitrator to all
substantially similar situations.

Amy grievance which 1s not presented at Step 1 within five {5) working days excluding
Saturdays, Sundays and Holidays, of the date of oceurrence or injury (whichever 15 later) shall be
deemned to have been waived, Failure of the Union to comply with the other time limitations set
forll: in this Article shall also constitute a waiver of the grievance. Failure of the Employer to
respond timely at any siep of the grievance procedurs <hall enable the Union to proceed to the
next step, including arbitratiomn.

Cection 4. Sustained grievances and grievance resolution agreements shall be
implemented within thirty (30) days. If the Employer fails to implement the same, the matter

shall be submitted to expedited arbitration.
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ARTICLE 20301

NO STRIKE/MND LOCKOUT

Section 1. Cognizant of the statutory prohibition against sirikes by emplovees covered by
this Azreement, nsither the Union nor any employses cov_erud by this Agresment shall engage 1,
induce, cause, or encourage any sirike, slowdown, refusal to perform duties (including collective
absenteeism for alleged illness), work stoppage, or withholding of services of any kind for any
reason during the life of this Agresment.

Section 2. The Employer agrees that there shall bs no lockouts during the term of this

Agreement.

ARTICLE 33T

PROTECTIVE CLOTHING, BULLETIN BOARDS,
SATETY. AUTOMOBILE ALLOWANCE AND COMPENSATION

Section 1. Protective Clothing, The Employer shall provide required protective clothing

for those employses engaged in activities which subject their ragular clothing to extraordinary
wear and tear.

Section 2. Bulletin Boards. The Employer shall provide Bulletin Boards in éonspicmus

places to be ussd solely for the posting of Unien notices, rules and regulations.

Section 3. Safety. A Local Union 1033/City of Providence Safety Committee shall be

appointed, composed of three (3) representatives sel ected by the Union, two (2) representatives
selected by the Mayor and one (1) representative selected by the City Council. The Committee
shall meet at least quarterly and repoti recommendations and findings to their respective

appointing authorities.
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Both the Employer and the Union shall cooperate in the enforcement of safery rules and

jmac

regulations and shall promote sound safery practices and rules for the protection of employses

and the public.

Section 4. Aulomoebile Allgwance. Employses covered by this Agresment who are

required to nse their own qutomobile in connection with services rendered shall recetve Two

Hundred Twenty-Five (§225.00) Dollars per month as a monthly allowance.

Section 5. Compensation. Employses covered by this Agreement who are authorized by

the Fmplover to work 1n a higher-raied classification shall receive the higher rate of pay. In the
evant an employvee starts the work day in & higher-rated classification, the employee shall receive

the higher pay of that classification for the full day.

Section 6. Uniforms. For those employees required by the Employer to wear umforms,

the Employer shall provide and maintain such uniforms. The Eﬁlployer, at its option, shall either
(1) provide an annual clothing and mainienance allowance of $450.00 to all permanent Park
Rangers, Animal Control Officers, Parking Enforcement Officers, and Crossing Guards, along
with an imitial issue of uniforms and in-kind replacement as needed; or (2) prqxride said
employees with uniferms and be respousible for cleaning/maintaining said uniforms for the
employees. If the Employer selects the payment option, peyment shall be mnade to the employees
in the above identified positions no later than July 1 following the employee's assignment to the
position and every year thereafter as long as'the employee remains in the designated position.
The Employer will be responsible for providing each employee within the designated position
with sufficient uniforms, no later than 15 days after assignment. Damage té uniforms caused by
usage not associated with normal wearing of the uniform will be the employee's responsibility to
repair.
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The Employer shall provide 2 complete issue of uniforms 10 all Park RPangers and to all

Crossing Guards who have not received a complete issue subsequent 1o Tuly 1, 2001, no later

than November 13, 2004,

Section 7. Parking Enforcement Officers. Parking Enforcement Officers shall be

pravided with radios to communicate with the Police Control Center.

ARTICLE XXIV

APPRENTICESHIP PROGRAM

Section 1. The Employer and the Union recognize and acknowledge that the delivery of
efficient Municipal Services is dependent on the ability to recruit and train highly motivated,
productive, and skilled Public Employees, and in furtherance

Section 2. There shall be an Apprenticeship Council consisting of seven (7) members:
three (3) apl:;ointed by the Union Business Manager, three (3) appointed by the Mayor, and one
(1) appointed by the City Council. The members shall mest on a quarterly basis.

Qection 3. Within thirty (30) days of the execition of this agreement, the parties W’ﬂi meet
amd confer to establish the job progression, sducational 2nd on-the-job training criteria for all
new bargaining unit employees entering the Apprenticeship Program, all in accordance with
Article 1 Section 2 {a) 3).

Section 4. The Apprenticeship Program will coordinate additional career and citizenship
ephancement training with the Riiode Tsland Public Service Employees” Traimng Fund.

ARTICLE XXV

CHANGES OR AMENDMENTS

Section 1. This Agreement constitutes the entire agreement and complete understanding

between the Employer and the Union arrived at as a result of collsctive bargaining, except such
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amendments hereto or modifications hereof as shall be reduced to wriling and exscuied by the

parties following the execution of this Agreement.

ARTICLE 330V

SEVERABILITY

Section 1. Should any final decision of any Court of competent jurisdiction affect any

provision of this Agreemett, only the provision so affecied shell become null and void;

otherwise, all other provisions of this Agreement shall remain in full force and effect.

ARTICLE 320V

DURATION OF AGREEMENT

Section 1. The terms and conditions of this Agreement shall be effective July 1, 2004,

and shall contirme i fiull force and effect tnrough Tune 30, 2007, and from year to year thereafier

unless either party af least one hundred and twenty (120) days prioz 1o June 30, 2007, gives

notice in writing to the other party of its intention to terminate this Agreement, in which event
this Agreement shall terminate at the end of the contract year in which said notice 1s given. In

the event that such notics is giver, negotiations shall begm immediately, no later than sixty (60)

days prior to the termination of the Agreement.

Section 2. The provisicns of the preceding section shall not prevent the parties, by

written Agreement, from extending any portion of this Agreement, after the one hundred twenty

(120) day notice has been oiven for any agresd upon period beyond its expiration date.
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Y WITNESS WHEREOF, the parties herein have canzed these presents 1o be signed by

their duly authorized representatives on the day of . 2004,

EHODE ISLAND LABORERS'

CITY OF PROVIDENCE
DISTRICT COUNCIL OF THE

PHODE ISLAND
LABORERS INTERNATIONAL
UNION OF NORTH AMERICA
on behalf of LOCAL UNION 1033

DAVID N. CICILLINE RONALD M. COIA

Mayor, City of Providence Business Manager

Providence, RI

LOCAL UNION 1033
WITNESSED:
DONALD S. IANNAZZL, ESQ.
Business Manager
VICKT A VIRGILIO
President
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