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RHODE ISLAND LABORERS' DISTRICT COUNCIL
on behalf of
PUBLIC EMPLOYEES' LOCAL UNION 1033
of the
LABORERS' INTERNATIONAL UNION

OF NORTH AMERICA, AFL-CIO

Effective: July 1, 2011 to June 30, 2015
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AGREEMENT
THIS AGREEMENT is made and entered into as of the 1st day of July, 2011, by and
between the CITY OF PROVIDENCE, RHODE ISLAND, (hereinafter referred to as the
"Employer"), and the RHODE ISLAND LABORERS' DISTRICT COUNCIL acting for and on
behalf of PUBLIC EMPLOYEES' LOCAL UNION 1033, PROVIDENCE, RHODE ISLAND,
of the Laborers' International Union of North America, AFL-CIO, (hereinafter referred to as the

"Union").

PREAMBLE

This Agreement is entered into to facilitate the adjustment of grievances and disputes
between the Employer and employees, to provide, insofar as possible, for the continuous
employment of labor and to establish necessary procedures for the amicable adjustment of all
disputes which may arise between the Employer and the Union.

The Employer and the Union encourage the highest possible degree of practical, friendly,
cooperative relationships between their respective representatives at all levels. The officials of
the Employer and the Union realize that this goal depends primarily on cooperative attitudes
between people in their respective organizations and at all levels of responsibility, and that
proper attitudes must be based on full understanding of and regard for respective rights and
responsibilities of both the Employer and the Union. To further this goal, the parties shall jointly
sponsor quarterly meetings of their respective Representatives.

All references to employees in this Agreement designate both sexes and wherever the

male gender is used it shall be construed to include male and female employees.



ARTICLE I

UNION RECOGNITION

Section 1. The Employer hereby recognizes and acknowledges that the Union is the
exclusive representative of, and this Agreement shall apply to, all employees of the Employer
who are included within the current definition of "municipal employee"” set forth in RIGL 28-
9.4-2, excluding elected officials, administrative employees, board and commission members,
certified teachers, policemen, firefighters, supervisors (as defined pursuant to RIGL 28-9.4-2),
confidential secretaries (as defined by the parties), attorneys, members of the Mayor's staff,
temporary employees, and seasonal employees.

Section 2(a)(1). The term "temporary employee" shall mean an individual employed for

a limited period, or an individual employed as a replacement for an employee or employees on
authorized leave for the duration of said leave, provided that a "temporary employee" may not be
employed to replace an employee on Workers' Compensation for a period beyond one (1) year.
Temporary employees shall be paid at least the lowest contract rate of pay established by this
Agreement, but shall be entitled to no other benefits under this Agreement, except those
specifically stated herein. Unless otherwise agreed to and consistent with the language of this

Agreement, temporary employees shall be utilized only in entry level positions.

Section 2 (a) (2). TEMPORARY EMPLOYEES - The parties agree that temporary
employees are not entitled to any rights under the Collective Bargaining Agreement until they
are hired as permanent employees. Unless the parties agree otherwise in regards to a specific
position and subsequent to posting pursuant to Article X, any position that represents the lowest
grade level in a department that the Employer determines to fill shall be offered to temporary
employees in the order of their seniority as temporary employees, in their respective seniority
group (Blue Collar or White Collar). Upon hire as permanent employees the probationary period

prescribed by the Collective Bargaining Agreement shall begin. Upon completion of the
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probationary period, permanent employee seniority shall apply retroactively to the employee's

date of hire as a permanent employee. The Employer also agrees that the number of temporary
employees shall not exceed sixty (60) temporary employees unless otherwise agreed to by the

parties.

Section 2(a) (3). Apprentice employees are municipal employees and shall receive all the

benefits set forth herein including a minimum probationary period of six (6) months. Apprentice
employees shall enjoy the wage rate and other such conditions as established by the Apprentice
Council which shall include continued employment and progression based on successful
completion of said probationary period. Apprentice employees may exceed six (6) months’
probation as determined by continued progressive criteria established by the Apprentice Council.,

Section 2(b). Seasonal employees are employees employed during the months of June
through September who are assigned to perform only recreational duties and do not perform
bargaining unit work of any nature whatsoever.

In no event shall the use of any seasonal employee displace or otherwise affect a member
of the bargaining unit.

ARTICLE II

UNION SECURITY AND DUES DEDUCTION

Section 1. All present employees who are members of the Union on the effective date of
this Agreement shall remain members in good standing by the payment of their regular monthly
dues as a condition of continued employment. All present employees who are not members of
the Union, all employees who are hired hereafter in the classifications covered by this
Agreement, and all Temporary Employees shall become and remain members in good standing
by the payment of the required initiation fee and regular monthly dues on the 31st day following
the execution of this Agreement or the date of their employment, whichever is later, and shall

thereafter maintain such good dues standing for the term of this Agreement.
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Section 2. Upon receipt of written notice from the Union, the Employer shall discharge
any Employee who fails to become or is not a member of the Union on the prescribed day,
provided membership was available under the same terms and conditions as generally applicable
to other members. Further, all employees who fail to maintain their Union membership in good
dues standing shall be summarily discharged by the Employer. The Union agrees to indemnify,
defend and hold the Employer harmless from any claim arising from any such discharge.

Section 3. "Membership in good standing” as referred to herein means solely the tender
of payment of normal dues and the standard initiation fee.

Section 4. The Employer agrees not to enter into any agreement or contract with
members of the bargaining unit, individually or collectively, nor negotiate or bargain with them,
unless it is through the duly authorized representative of the Union, and any such agreement
entered into shall be null and void.

Scction 5. The Employer agrees to deduct membership dues in an amount designated in
writing by the Union’s Secretary-Treasurer from the weekly pay of each employee who
authorizes such deduction in writing as provided in this section. Deductions shall be made
weekly from the net pay of each employee who is or who becomes a member of the Union
within the scope of the bargaining unit and is covered by this Agreement, provided such
employee has voluntarily authorized the Employer to do so in writing with the "Dues Deduction
Authorization" form, to be furnished to the Employer as set forth below:

PUBLIC EMPLOYEES' LOCAL UNION 1033

Providence, Rhode Island
Dues Deduction Authorization

[ authorize you to deduct from my weekly pay the sum oOf ~---r<emremvrmmm- ---per

week for Union dues payable to the Secretary-Treasurer of Local Union 1033.

Date Employee's Signature

12/14/11 4



Employee's S.S. Number Employee's ID No.

Address

Such authorization form, deduction, practices and procédures enumerated in this Article
shall be in compliance with the requirements of all State laws and regulations regarding same.

The Employer will remit the deduction withheld weekly to the Secretary-Treasurer of
Local Union 1033, 410 South Main Street, Providence, Rhode Island 02903 on Payroll Optional
reports listing the employee's name, identification number, department number, and amount of
dues deducted.

In addition, the Employer shall deduct the sum of two cents ($.02) per hour for each hour
worked or paid for from the pay of those employees who so authorize on a voluntary basis to the
Rhode Island Laborers Public Employees’ Political Action Committee (RILPEPAC), created by
the Union in accordance with Title 25 Chapter 17, RIGL, as a voluntary contribution.

Such deduction, if authorized by the employee, shall be made from the employee’s pay
on each regularly scheduled pay day and shall be remitted to the RILPEPAC monthly and by the
15" day of each month based upon the previous month’s payroll. Authorization is granted by the
employee’s execution of the form attached to this Agreement as Exhibit A.

The Union shall indemnify and hold harmless the Employer for any and all claims,
liabilities and costs incurred by the Employer as a result of the Employer's compliance with the
above provisions of this Article I1.

Section 6. During the term of this Agreement, the Employer shall have the right to
transfer and/or redeploy temporary employees, as defined in Article I, and bargaining unit
employees who have less than five (5) years’ seniority, to vacant positions on a temporary basis

and such transfer and/or redeployment shall not be the subject of the grievance procedure. The
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parties agree that any transfer/redeployment shall only occur within the affected employee’s
class, i.e. white collar/blue collar, and will not reduce the salary and benefits afforded to the
affected employee. Further, the parties agree that no transfer/redeployment to promotional
positions, as defined in Article X, shall occur unless the promotional process of Article X is
exhausted. Should a transfer/redeployment to a promotional position occur after the process is
exhausted, then the affected employee shall receive the wage rate of the new position for the
duration of the transfer/redeployment. Any transfer/redeployment under this provision shall be
for a length of time determined by the Employer, but shall not exceed six (6) months. There
shall be no pyramiding of transfers/redeployments to the same position. This provision shall not
apply to the Communications Department.

ARTICLE ITI

NON-DISCRIMINATION

There shall be no discrimination against any employee by reason of race, color, creed,
sex, age, national origin, physical or mental disability, sexual orientation or Union membership.

The Employer and the Union affirm their joint opposition to any such discriminatory
practices in connection with employment, promotion, or training, remembering that the public
interest remains in full utilization of an employee's skill and ability without regard to
consideration of race, color, creed, sex, age physical or mental disability, sexual orientation or
Union membership.

No employee covered by this Agreement shall be discharged, laid off, demoted,
suspended, transferred, or affected in any way because of political beliefs or activities.

ARTICLE IV
HOURS OF WORK AND OVERTIME
Section 1. The regular workweek for all employees covered by this Agreement, who are

employed in the classifications listed in Schedule "A" hereto, shall consist of five (5) consecutive
12/14/11 6



cight (8) hour days: Monday, Tuesday, Wednesday, Thursday and Friday. The regular work
shift for day workers shall commence at 8:00 A.M. and shall finish at 4:30 P.M. with one half
(%) hour lunch period. Existing exceptions to the foregoing, and exceptions codified within
Section 2 and Section 5 below may be continued during the term of this Agreement.

The regular workweek for Automobile Drivers shall consist of thirty-five (35) hours per
week, consisting of five (5) consecutive seven (7) hour days: Monday, Tuesday, Wednesday,
Thursday, and Friday.

Section 2. The regular workweek for all employees covered by this Agreement, who are
employed in the classifications listed in Schedule "B" hereto, shall consist of five (5) consecutive
seven (7) hour days: Monday, Tuesday, Wednesday, Thursday and Friday. The regular work
shift for day workers shall commence at 8:30 A.M. and shall finish at 4:30 P.M. with a one (1)
hour lunch period. Existing exceptions to the foregoing, and exceptions codified within this
section and Section 5 below may be continued during the term of this Agreement.

(A) Flex Hours. The parties agree that the Employer may seek qualified volunteers
within a department needing flextime, on a rotating basis by seniority, as may be needed by a
specific department, to work scheduled flextime. When this need arises, the Employer shall
notify the Union no later than two weeks prior to the requested implementation of flex time.
However, in the event of a situation determined by the Employer to be an emergency, the
Employer may implement Flex hours under this section with less than two weeks’ notice. In
such a case notice will be given to the Union as soon as practical. If the Employer is not able to
secure enough volunteers during an emergency, the Employer will identify and select the most
junior qualified employees within the department or Citywide to fill the necessary time slots.
Implementation of this section shall be considered a normal work week and shall not be
considered an alternate work schedule and the provisions of Article IV Section 5 shall not apply,

and the work week shall fall within Monday through Friday.
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Section 3. Effective October 23, 1999, the workweek for any employee hired and
assigned or promoted from a department other than Communications to a position in the
Providence Police Control Center shall be four (4) consecutive days on, followed by two (2)
consecutive days off and then repeating.

Section 4. Overtime. Time and one half shall be paid in each of the following instances:

(A) Hourly Basis of Pay. Any regular employee of the Employer,

whose pay is established on an hourly basis shall be entitled to and shall be paid
overtime pay at the rate of one hundred fifty percent (150%) of his hourly rate of
pay for each full hour, or part of an hour, of employment in excess of the standard
hours of employment worked or credited in any one workweek. In the event an
Employee is sick during the workweek, the sick day shall be considered as part of
the workweek for the purpose of computing overtime.

(B) Daily Basis of Pay. Any regular employee whose pay is

established on a daily basis in the City Compensation Plan shall be entitled to and
shall be paid overtime at the rate of one hundred fifty percent (150%) of the rate
of payment established in the City Compensation Plan for the particular position
which he holds, for each full day or part of in excess of standard days of
employment worked or credited in any one workweek.

(C) The Employer may require employees to work reasonable
overtime in those areas such as the Department of Public Parks, Department of
Public Safety, Department of Public Works, Water Supply Board, and other
essential services.

(D) Overtime will be offered equally to employees by
classification in each department, on the basis of seniority based on the work the

employee customarily and ordinarily performed during that week. A list of
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eligible employees of each department shall be posted and maintained by the
superintendent and the steward of each department. Should a dispute arise under
the application of this clause, and upon request, the Employer shall furnish the
Union a record of overtime.

(E) Bargaining Unit members, excluding employees assigned to the
Providence Police Control Center and Fire Dispatchers, assigned to a less than forty-hour
workweek, may elect to take compensatory time in lieu of cash for the hours worked or
credited beyond thirty five and up to forty (40} in a given workweek provided that the
department director or designee and the employee are in agreement as to the election of
such time. If there is no agreement as to the election of such time then hours worked or
credited shall be compensated with overtime wages. The discharge of such compensatory
time must be scheduled and approved in advance by the Employee’s Department
Director. The accumulation or use of such compensatory time, to a maximum of one
hundred-five (105) straight time hours (i.e. 157.5 compensatory time hours), cannot be
carried over from one contract year to another unless the employee is denied reasonable
opportunities to discharge said time prior to the end of the contract year. Requests to
discharge compensatory time during the time period of November 15 to January 5 must
be submitted in writing by October 15.

(F) An Employee who discharges leave of any type that equals fifty
percent (50%) of the employee’s regular workweek as of the time that the overtime
opportunity occurs, shall not be offered or be eligible for overtime during that workweek
unless the entire list, including agreed to alternate lists, of eligible employees is
exhausted. Said employee shall remain in the existing location on the overtime list and
become eligible for the following workweek for any overtime unless the employee's

absence disqualifies him/her under this section.
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Section 5. It is recognized that in some circumstances employees may have an existing
regular schedule that requires work during a period not included in the workweek as defined in
Section 1 of this Article. Such employees shall not be paid one hundred fifty percent (150%) of
his hourly rate of pay for work during such periods, but shall receive an additional One Dollar
($1.00) per hour for all hours worked or credited. This section shall apply to Zoo Keepers at
Roger Williams Park. Notwithstanding any provision to the contrary, the Employer shall have
the option of maintaining an alternate workweek of Tuesday to Saturday for a maximum of
fourteen (14), unless otherwise agreed to by the parties, of which no greater than three (3) shall
be from DPW, three (3) from Zoo, excluding the complement of employees currently assigned to
an alternate workweek, three (3) from Grounds Maintenance, and two (2) from Traffic
Engineering. The complement of WSB employees currently assigned to the alternate work week
shall not count toward this maximum number of fourteen (14). Employees assigned to the
alternate workweek shall receive regular wages plus One Dollar ($1.00) per hour for all hours
worked or credited. The Employer shall first post this opportunity and award said positions to
the senior bidder in the classification assigned to the alternate workweek, then to the senior
bidder in the department, then the senior bidder Citywide. If no bidders, then the Employer shali
offer this opportunity to temporary employees as identified in Article L

Section 6. Any employee covered by this Agreement, who is called into work outside of
his regular hours, for a period of time that is not connected to his regular hours, shall be paid at
the rate of one and one-half (1'4) times his regular rate of pay for all such hours worked, but in
any event, shall be guaranteed four (4) hours' straight time pay. In the event that such hours
worked are in excess of the applicable workweek, the employee shall not be paid overtime in
addition to the premium pay or guarantee provided by this section. If otherwise eligible,

employees may elect compensatory time per Section 4 (E) above.
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Section 7. Summer Hours. During the months of July and August, the regular workday

shall end a half (}2) hour earlier at no loss of pay for members of the bargaining unit in
accordance with current practice. The parties shall train Foreman of outside crews in appropriate
safety measures and equipment for hot weather working conditions.

Section 8. Subcontracting. The Employer shall have the right to enter into subcontracts

for the performance of work, where the work is of a type which has never been performed by
bargaining unit employees covered by this Agreement, or of a type that has previously been
subcontracted, or where the subcontractor which is the lowest responsible bidder selected by the
Employer subscribes and agrees to be bound by the same economic conditions and the Union
security provisions in this Agreement.

Section 9. Coffee Breaks. Employees shall receive one fifteen (15) minute coffee break

during the first four (4) hours of their daily assignment and one fifteen (15) minute coffee break
during the balance of their daily assignment.
ARTICLEV
MANAGEMENT RIGHTS

Section 1. Except as abridged or restricted by any provision of this Agreement or by
applicable law, the Employer shall have the exclusive right to supervise and control all of its
departments and employees, to issue reasonable rules and regulations, and to exercise any and all
rights and authority granted to the City as an Employer by statute, ordinance, and applicable
regulations, and to comply with its responsibilities thereunder, The Employer agrees that no
such rights or authority shall be exercised in violation of this Agreement. Further, the exercise of
rights normally entrusted to management shall be subject to any obligations the Employer may
have under RIGL Section 28-9.4, or obligations imposed upon the Employer by relevant statute.

Section 2. With regard to any vacancies or unfilled positions, the filling of any/all such

vacancies or unfilled positions shall be within the sole discretion of the Employer. Nothing
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contained in Article II, Section 6 shall negate, contradict, or modify in any way the Employer's
rights pursuant to this provision.

Section 3. Reorganization

Except as abridged or restricted by any provision of this Agreement and subject to the
following provisions and any obligations imposed on the Employer by applicable law, the
Employer may reorganize any one or more departments or areas as set forth below.

1. The Employer shall notify the Union at least fifteen (15) calendar days in advance of
notification to bargaining unit members of its intentions to reorganize.

2. The Union and the Employer shall meet to review and discuss the plan for such
reorganization.

3. That plan shall include a thirty (30) day notification to the affected employees.

4. (A) All affected employees shall be given the right to bid on new assignments by
seniority and shall carry departmental seniority to the new department and/or position.

(B) Affected employees who have no available assignments within their classification
will be offered vacant positions which have been posted and not filled in accordance with
Article X. If the reassigned employee is assigned to duties below his class but within his
seniority group, said assignment shall not be subject to the grievance and arbitration
clause and shall be without the loss of pay.

ARTICLE VI

SALARIES AND HOURLY RATE SCHEDULE

Section 1. The economic increases shall be as follows and as provided for in the below
paragraphs:

(A)  Effective 2359 hours, June 30, 2011, all wage rates for all bargaining unit
positions whether assigned to a classification or not, shall be reduced by one percent (1.0%).

(B)  Commencing July 1, 2011, and terminating July 1, 2014, all new employees shall
be compensated at a wage rate of fifteen percent (15%) below the applicable wages. Wages
for said employees shall be increased in five percent (5%) increments annually. The parties
acknowledge that this provision shall sunset and become null and void on July 1, 2014, and
on said date, any member receiving wages at a rate below the applicable union wage rate
shall have his/her wages increased to the applicable union wage rate.
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(C)  Effective July 1, 2011, to June 30, 2012, there shall be no annuat step increase.
The parties acknowledge annual step increases shall be re-implemented effective 2359 hours,
June 30, 2012.

(D)  There shall be no increase in wages for the period of July 1, 2012, to June 30,
2013. In the event that there is an across the board wage increase afforded to City/ School
employees in Fiscal Year 2013 which occurs after the execution of this agreement, then all
applicable members of Local Union 1033, including those who have retired in Fiscal Year
2013, shall be entitled to the across the board wage increase to City/ School employees in
Fiscal Year 2013. The parties agree that this provision shall not apply to awards established
by an interest arbitration panel and/or arbitration awards for City and School.

(E)  Effective July 1, 2013, an amount equal to an across-the-board wage increase for
all bargaining unit employees of three percent (3.0%), over the June 30, 2013, rate,

(F)  Effective July 1, 2014, an amount equal to an across-the-board wage increase for
all bargaining unit employees of three percent (3.0%), over the June 30, 2014, rate,

(G)  In addition, all employees who possess a CDL and who are assigned to a
classification with a wage rate less than the EQUIPMENT OPERATOR wage rate and who
agree to work reasonable hours, including overtime, in Snow and Ice removal operations
shall receive a stipend of fifty cents ($.50) per hour for all hours worked or paid forin a
classification with a wage rate less than the EQUIPMENT OPERATOR wage rate. This
stipend is conditioned on maintaining a valid CDL.

ARTICLE VII

LONGEVITY PAY

Section 1. In addition to the salaries listed in this Agreement, there shall be paid a

longevity supplement which shall be considered part of the employee's salary for other purposes

in this Agreement, including pension purposes. This supplement shall be computed annually on

the basis of the employee's salary and years of service, as of June 30. Longevity payments shall

be payable annually on or before September 15 or for employees separating prior to the payment

date, on a pro rata basis from the commencement of the Fiscal Year through the date of

severance.

Section 2. Effective July 1, 2011, (Fiscal Year 2012), the Longevity supplement amount

shall be reduced by one (1%) percent as follows:
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FOR EMPLOYEES HIRED ON OR PRIOR TO OCTOBER 23, 1999

Years of Service Annual Percentage Amount
5 but less than 10 yrs. 4%
10 but less than 15 yrs. 5%
15 but less than 20 yrs. 6%
20 Or more 7%

FOR EMPLOYEES HIRED AFTER OCTOBER 23, 1999

Year of Service Annual Percentage Amount
7 but less than 12 yrs, 3%

12 but less than 17 yrs. 4%

17 but less than 20 yrs. 5%

20 or more 6%

Section 3. Bi-Weekly Payroll. Effective with the payment of the Fiscal Year 2011

Longevity Supplement on or before September 15, 2011, the City shall institute a bi-weekly
payroll. Individuals who do not qualify for the longevity supplement on the first no pay period,
may, at the employee’s request, receive a no interest bridge loan from the City in an amount
equal to one week’s regular wages. Said bridge loan shall be repaid to the City in equal
deductions from all remaining bi-weekly paychecks for the remainder of calendar year 2011.
Said bridge loans must be repaid no later than December 31, 2011. Individuals who are placed
on a no pay leave status subsequent to receiving a bridge loan shall authorize the City in a loan
agreement to deduct said payment on December 31, 2011, from accrued Personal, Floating
Holiday and/or Vacation Leave.

ARTICLE VIII

SHIFT DIFFERENTIALS

Section 1. Any bargaining unit member who is regularly assigned to commence work
subsequent to 11:30 A.M. or prior to 7:00 A.M. shall receive seventy-five cents ($.75) per hour

in addition to his regular rate of pay as contained herein.
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ARTICLE IX

SENIORITY AND PROMOTION

Section 1. Definition. Seniority shall be defined as the total length of service with the

Employer. Seniority preference shall be defined as length of service within a Department and
shall be applicable to filling vacancies and scheduling vacation leave. For employees whose
assigned department is merged with another and for employees who are transferred to another
department involuntarily, including through reorganization, departmental seniority shall be the
length of service in the initial department and the subsequent department, as measured in the
aggregate,

Seniority shall be acquired by a fulltime employee after the completion of a six (6) month
probationary period, at which time seniority shall be retroactive to the first day of employment.
Probationary employees shall not be entitled to avail themselves or utilize the grievance and
arbitration procedures, as set forth in Article XXI hereof, regarding disciplinary matters or
termination with or without cause, but shall be entitled to any and all other rights, benefits and
entitlements pursuant to the terms of this Agreement.

Section 2. Accumulation. Seniority shall accumulate during absence because of illness,

injury, vacation or other authorized leave.

Section 3. Break in Seniority. Seniority shall be considered broken only for the

following reasons:
a. When an employee has been discharged for just cause.
b. When an employee voluntarily terminates his employment.
c. When an employee exceeds an authorized leave of absence.
d. When an employee fails to respond to a recall notice.
e. When an employee engages in other work without authorization while on leave of
absence.
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f. When an employee is laid off in excess of two (2) consecutive years.
2. Absent extenuating circumstances, when an employee fails to report an absence
from work of five (5) consecutive working days within that period.

Section 4. Seniority Groups. It is agreed that there shall be two seniority groups: one for

employees in "Blue Collar" classifications and another for employees in "White Collar"
classifications; and the application of seniority under this Agreement with respect to one group
shall be separate and apart from the other group.

Section 5. It is understood that it is the employee's responsibility to advise the Personnel
Department of his current address and telephone number.

Section 6. The Employer shall forward a seniority list to the Union, by Department, on
an annual basis no later than December 31 of each year so that the Union may review said list
and respond with acceptance or correction within 45 days. Disputes regarding seniority shall be
processed through Expedited Arbitration.

Section 7. Redeployment/Reduction in the Workforce

Subject to the procedures and limitations contained herein, due to reasons of lack of work
or lack of funding, the Employer may implement a redeployment of the workforce or a reduction
in the workforce.

The Employer will initially address the issue of lack of work through redeployment of the
workforce. The Employer will initially seck volunteers for reassigmment to vacant and funded
positions after affording the vacant and funded positions to all bargaining unit members in
accordance with Article X. Said volunteers, by seniority, who possess the job description
qualifications for the vacant and funded position shall then be reassigned and shall carry
departmental seniority to the new department and/or position. Said volunteers shall receive the
wages of the position. If sufficient volunteers are not obtained, the Employer shall reassign the

most junior employee in the affected seniority group (Blue or White Collar), affected department
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and job classification. The reassigned employee shall receive the greater of the wages of the
position or the wage rate of his classification prior to reassignment. If the reassigned employee is
assigned to duties below his class but within his seniority group, said action shall not be subject
to the grievance and arbitration clause. Positions to which junior employees are reassigned do
not require re-posting pursuant to Article X.

The Employer will initially address the issue of lack of funding through redeployment of
the workforce. The Employer will initially seek volunteers for reassignment to vacant and
funded positions after affording the vacant and funded positions to all bargaining unit members
in accordance with Article X. Said volunteers, by seniority, who possess the job description
qualifications for the vacant and funded position shall then be reassigned and shall carry
departmental seniority to the new department and/or position. Said volunteers shall receive the
wages of the position. If sufficient volunteers are not obtained, the Employer shall reassign the
most junior employee in the affected seniority group (Blue or White Collar) and affected
department. The reassigned employee shall receive the greater of the wages of the position or the
wage rate of his classification prior to reassignment. If the reassigned employee is assigned to
duties below his class but within his seniority group, said action shall not be subject to the
grievance and arbitration clause. Positions to which junior employees are reassigned do not
require re-posting pursuant to Article X.

Following the exhaustion of the Employer’s best effort to address the issue of lack of
work or lack of funding by reassignment, the Employer shall seek volunteers for layoff
(employees who volunteer to be laid off will not be allowed to exercise bumping rights but will
retain rights to recall). If a sufficient number of employees do not volunteer for layoff, the
Employer may lay off employees by inverse total employment seniority, i.e. last employee hired
shall be the first employee laid off, and based upon the then existing proportion of White

Collar/Blue Collar employees, the number of which cannot exceed ten (10%) percent of the
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bargaining unit workforce. All temporary employees within the affected seniority group and the
affected department shall be laid off prior to affecting permanent bargaining unit employees. All
affected employees shall receive a two-week notice prior to implementing a layoff or pay in lieu
of notice. Additionally, all affected employees shall be placed on a reemployment list for a
twenty-four (24) month period and recalled in the inverse order of layoff to any position that the
employee possesses the job description qualifications subsequent to the position being initially
offered to all bargaining unit employees pursuant to Article X.

Union Stewards shall be considered senior in service for layoff purposes only.

The Recall process shall be as specified in the parties’ Recall Memorandum of
Agreement.

ARTICLE X

FILLING OF VACANCIES

Section 1. This Article shall apply to the filling of all vacancies and positions within the
bargaining unit above that of Laborer and Clerk I, which are vacant, and the Employer
determines to fill.

Section 2. The Employer agrees to fill all vacancies from the best qualified applicants in
the bargaining unit as defined in subsection (D) and in accordance with the provisions set forth
below.

Section 3. The Employer agrees that the first consideration will be given to filling all
vacancies from within the department where the vacancy exists. Vacancies in positions that are
staffed on more than a single work shift within a department shall initially be offered to
bargaining unit employees of the same classification, by seniority, as a lateral transfer.

(A) Notice of a vacancy in any position above that of Laborer and Clerk I shall be posted

for a period of three (3) working days on appropriate Employer bulletin boards.
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(B) Any employee who is interested in filling the vacancy shall apply in writing to the
Department of Human Resources within seven (7) working days after said notice has been
posted.

Probationary employees shall be eligible to bid for and fill vacancies; however,
regardless of the position occupied, said employees shall serve a full six (6) month probationary
period. Apprentice employees shall be required to successfully complete their apprenticeship
prior to bidding on vacant positions.

(C) Vacancies shall be filled on the basis of qualifications and ability, as determined by
the Employer. The vacancy shall be filled on the basis of qualifications and ability, as
determined by the Employer based on the requirements listed in the parties’ job descriptions.
Where qualifications and ability are relatively equal, seniority shall be the determining factor.
Should a question arise out of the decision made by the Employer on the question of
qualifications and ability, this shall constitute a grievance and be subject to the grievance and
arbitration procedure included in this Agreement.

The parties shall meet quarterly for the purpose of modifying all existing job descriptions
so as to delineate actual duties and minimum qualifications.

Disputes arising out of the modification of the job descriptions shall be referred to
Expedited Arbitration.

Section 4. The Employer agrees that when detailing employees to higher level duties on
a temporary basis, the criteria provided in Section 3 (C) shall be utilized.

Section 5. The successful bidder shall be given a trial period of up to sixty (60) days; and
if he is not deemed qualified for the position during that period, he shall be restored to his former

job and position.
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Section 6. Unless otherwise agreed to by the parties, any posted vacancy shall be filled
no later than either forty-five (45) days from the date of posting, or upon the expiration of the
retiring employee's vacation leave, whichever is greater.

ARTICLE XI
HOLIDAYS
Section 1. All employees covered by this Agreement shall be paid the regular rate of pay

for each of the following designated holidays:

New Year's Day Labor Day

Martin Luther King Jr.'s Birthday Columbus Day
Presidents’ Day Veteran’s Day
Memorial Day Thanksgiving Day
Fourth of July Day after Thanksgiving
Victory Day Christmas Day

Election Day (November of each even year)
(3) Three Floating Holidays *
Easter Sunday- only for employees who actually work on said day.

*The procedure for requesting time-off shall be handled in the same manner as request for
vacation leave. The Floating Holidays may be discharged by the hour.

Section 2. In the event that any of the foregoing holidays fall on a Saturday, the previous
day, Friday, shall be the day of celebration. If any of the foregoing holidays fall on a Sunday,
the next day, Monday, shall be the day of celebration. Notwithstanding the foregoing, the
Employer shall have the option of paying any or all employees an additional day's pay for any
holiday occurring on Saturday or Sunday, in lieu of declaring Friday or Monday as the day of
celebration.

Section 3. Employees shall be paid for each of the above-enumerated holidays when not
worked, provided they meet all of the following eligibility requirements:

(1) The employee works during the payroll week during which the holiday occurs,

except when the holiday occurs within his vacation period, or when the employee is absent for
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the entire payroll week but has worked within the preceding payroll week, or he is absent during
the entire payroll week, in which the holiday occurs, because of jury duty, or received
bereavement pay for one or more days during the week.

(2) When a holiday occurs during an eligible employee's scheduled vacation, he shall be
paid for the unworked holiday in addition to his vacation pay at the same time or shall be granted
an additional day off with pay.

Section 4. In addition, the Employer shall allow one-half (%) day off with pay the
afternoon of the last regular working day prior to Christmas Day and New Year's Day (or the
days of observance of Christmas Day and New Year's Day), when Christmas Day and New
Year's Day fall or are celebrated on Tuesday through Saturday. Good Friday shall be a full work
day.

ARTICLE XII

VACATION LEAVE

Section 1. Any employee who has been in the employ of the Employer for more than six
{6) months in the aggregate shall receive one (1) weeks’ vacation leave with pay.

Section 2. Any employee hired prior to July 1, 1987, who has completed one year of
employment, shall be granted three (3) weeks’ annual vacation leave each calendar year with
pay. Employees hired on or after July 1, 1987, who have completed one (1) year of employment,
shall be entitled to two (2) weeks' annual vacation leave cach calendar year with pay.

Section 3. Any employee hired on or after July 1, 1987, who has completed five (5)
years of employment, shall be granted three (3) weeks’ annual vacation leave each calendar year
with pay.

Section 4. Any employee who has completed ten (10) years of employment shall be

granted four (4) weeks’ annual vacation leave each calendar year with pay.
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Section 5, Any employee who has completed fifteen (15) years of employment shall be
granted five (5) weeks” annual vacation leave each calendar year with pay.

Section 6. Employees may discharge vacation leave in amounts less than a full
workweck, but not less than one half (1/2) of a full work day.

Section 7. Vacation credit in excess of six (6) weeks may not be carried over from one
calendar year to the next. All vacation time in excess of six weeks (6) as of January 1 must be
taken during the calendar year or shall be lost, except in the event that the Employer prevents the
employee from taking said excess vacation time during the calendar year.

Section 8. Except for employees on leave due to medical reasons, employees on unpaid
leave of any nature shall cease to accrue vacation leave after twenty-six (26) weeks of unpaid
leave.

ARTICLE XIII
SICK LEAVE/PERSONAL DAYS

Section 1. All employees of the bargaining unit regularly employed continuously for at
least one (1) month shall be entitled to sick leave with full pay. Sick leave shall be granted for
the following reasons:

(A) Personal illness or physical incapacity to such an extent as to be rendered thereby
unable to perform the duties of his position.

(B) Attendance upon members of the family within the household of the employee,
whose illness requires the care of such employee, provided that not more than seven (7) working
days with pay shall be granted to employees for this purpose in any one calendar year.

(C) Enforced quarantine when established and declared by the Department of Health, or
their competent authority for the period of such quarantine only.

(D) Two (2) Personal Days per contract year, which shall be deducted from accrued sick

leave.
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Section 2. Sick leave with full pay for the employees of this bargaining unit shall be
computed at the rate of one and one quarter (1%4) working days per month.

Such annual sick leave of fifteen (15) working days with pay, of which two (2) days shall
be personal days as defined in (D) above, when not used, shall be cumulative, but the
accumulated and unused portion of such sick leave shall not exceed one hundred thirty-five (135)
days at one time; provided, however, any employee with at least five (5) years of continuous
service, who contracts a serious illness, may be granted, with the approval of the Personnel
Director, the Finance Director, and the Mayor, a further leave with pay, not to exceed ninety (90)
days in addition to his accumulated sick leave, as of the date such illness occurs. Personal days
which are not discharged shall accrue as sick leave and not personal leave.

Section 3. Sick leave shall not be discharged in periods of less than one-half (/2) of a
work day.

Section 4. The Department Head may require a physician's certificate or other
satisfactory evidence in support of any request for sick leave, provided the employee affected has
been told on the occasion of his last prior absence for sickness, that such evidence might be
required for any future sick leave request in accordance with the Employer’s Sick Leave Abuse
Policy. However, such evidence shall be required for each sick leave with pay covering an
absence of more than three (3) consecutive working days.

Section 5. Employees who retire and receive a retirement benefit under the City of
Providence Employees’ Retirement System shall, upon retirement, be entitled to a lump sum
payment equal to the sum of twenty-five percent (25%) of the value of the first fifty (50) days of
unused sick leave accumulated from January 1, 1986, to the date of their retirement and fifty
percent (50%) of the value of the days over fifty (50) of unused sick leave accumulated during

said period.
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Section 6. Except for employees on leave due to medical reasons, employees on unpaid

leave of any nature shall cease to accrue sick leave after twenty-six (26) weeks of unpaid leave.

ARTICLE XIV

LEAVE OF ABSENCE

Section 1. It is agreed that upon written application an employee with permanent status
may be granted a leave without pay, not to exceed one year, for reason of personal illness,
disability, or other purpose deemed proper and approved by the Personnel Director.

At the expiration of such leave, the employee shall be returned to the position from which
he is on leave at the same step of the then current range for his class of position. Seniority shall
be retained and shall accumulate during all leaves without pay.

ARTICLE XV

BEREAVEMENT LEAVE

Section 1. All employees of the bargaining unit shall be allowed leave without loss of
pay, when death occurs in an employee's immediate family, [i.e. employee's legal spouse,
employee’s domestic partner of the same or opposite sex who has lived in the same household as
the employee for at least six (6) months and when the employee and partner have made a
commitment to continue to live as a family, mother, father, son, daughter, brother, sister, or other
members of the immediate household] provided that in such cases the leave shall not exceed
more than one (1) day beyond the date of burial; in the case of employees of the Jewish faith,
said leave shall be for the actual period of mourning observed, but not to exceed seven (7) days
from the day of burial.

Section 2. All employees covered by this Agreement shall be granted one (1) day leave

with pay to attend funeral services for grandparents, mother in law, father in law, aunts or uncles.
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Section 3. In the event there is a death in the employee's family, but not in the immediate
household, as defined above, the employee shall be granted sufficient time to attend the funeral
service without loss of pay.

ARTICLE XVI
JURY LEAVE

Section 1. An employee who is called for jury service in a court of law shall be excused
from work for the days on which the employee serves and shall receive, for each such day of jury
service on which the employee otherwise would have worked, the straight time rate of pay for
each hour of absence, less the amount received for jury duty. The employee will present proof of
such service and the amount received therefor.

ARTICLE XVII

SPECIAL TIME OFF

Section 1. The Union Negotiating Committee shall consist of not less than three (3)
employees nor more than five (5) employees designated by the Union who shall be afforded time
off with pay required to negotiate agreements. Not more than five (5) employees who constitute
part of the Negotiating Committee shall be excused from duty with pay for the purpose of
participation and the negotiating of any agreement, providing reasonable notice is given to the
appropriate Department Head.

Section 2. The Union has submitted to the Employer a list of designated Union stewards
who shall be recognized as such by the Employer in the departments and divisions indicated in
the submission. Hereafter, in no event shall the total number stewards exceed fifty (50}, nor
shall any one department or division have more than three (3) stewards. The Union shall furnish
the Employer and appropriate Department Heads with a list of stewards, and shall, as soon as

possible, notify said appropriate Employer officials in writing of any changes thereto. Only
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those who are officers and stewards shall be recognized by the Employer for the purpose of
meetings.

The Union may also be represented by representatives of Local Union 1033, International
Representatives, and Representatives of the Rhode Island Laborers' District Council with Legal
Counsel.

Section 3. There shall be no deduction of pay from a grievant and/or Union officer or
steward for time spent directly involved in meetings with department heads during working
hours.

Section 4. Designated stewards or Union representatives shall be allowed to visit all job
areas, department offices and buildings during working hours, provided that prior permission of
the Employer is obtained, which permission shall not be unreasonably withheld.

Section 5. Elected Union officials and members of the Union Executive Board [not to
exceed a total of six (6) in number] shall be granted time off with pay to attend (A) all scheduled
Local Union meetings, (B) all meetings of the Rhode Island Laborers' District Council, and (C)
as delegates for Intemational LIUNA, Regional and State AFLCIO conventions.

ARTICLE XVIII

HEALTH AND WELFARE

Section 1(A). The Employer shall provide ail permanent employees who are covered by
this agreement and their eligible family members with health care coverage as follows:

LOCAL UNION 1033
HEALTH CARE PLAN

COVERAGE LEVELS:

In network - Full coverage from a broad network of hospitals, PCP'S, and specialists.
Members will not be billed for charges beyond Blue Cross allowance. The network shall be
equivalent to the Blue Cross Coast-to-Coast Network existing at the time of the execution of this
Agreement.
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Out of network - Members may also choose to see any other non-participating provider
and still receive coverage at 80% of the in network allowance after an annual deductible of $100
per individual - $300 per family; $1,000/$3,000 maximum out of pocket (Regional allowance).
PARTICIPATING PROVIDERS:

Includes the carrier’s broad-based Local, Regional and National network of hospitals and
primary care physicians, plus specialized networks for eye care, lab & x-ray services, DME,
chiropractic, home care, mental health/substance abuse.

PRE-AUTHORIZATION:

Authorization is obtained by participating providers. Members are responsible only when
using non-participating providers.

DEDUCTIBLES:
$100 per individual - $300 per family; $1,000/$3,000 maximum out of pocket.
ANNUAL MAXIMUM EXPENSE:

Out of network benefit increased to full coverage after maximum expense of 51,000 per
individual; $3,000 per family.

LIFETIME MAXIMUMS:.
Unlimited.
DEPENDENT COVERAGE:

Spouse and children through the end of the month in which the child turns age 26.

OUTPATIENT SERVICES

PREVENTIVE CARE:

Including Well-baby visits - $15 co-payment; pap smears and mammograms covered in
full.
OFFICE VISITS:

Routine and non-routine - $15 co-payment ($20 allergist & dermatologist).
EYE EXAMS:

$15 co-payment for one routine exam per year at participating providers.
QUTPATIENT SURGERY:
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Covered in full. $100.00 per inpatient and outpatient hospitalization occurrence
deductible with $200 individual/$300 family out-of-pocket maximum per year.

DIAGNOSTIC LAB & X-RAY:

Covered in full at network lab and x-ray facilities.
CHIROPRACTIC CARE:

Office visits (12 per year) - $20 co-payment; lab tests & x-rays in full.
WISDOM TEETH:

Covered in full, when medically necessary (bone impacted requiring service at hospital).

INPATIENT SERVICES

HOSPITAL ROOM & BOARD:

Unlimited days of care in a semiprivate room. $100.00 per inpatient and outpatient
hospitalization occurrence deductible with $200 individual/$300 family out-of-pocket maximum
per year.

SURGICAL-MEDICAL:

Covered in full. $100.00 per inpatient and outpatient hospitalization occurrence
deductible with $200 individual/$300 family out-of-pocket maximum per year.

EMERGENCY ROOM:

$100 co-payment for treatment of accident or life threatening medical emergency within
24 hours of onset of symptoms (co-payment waived if admitted).

MATERNITY:

Covered in full. $100.00 per inpatient and outpatient hospitalization occurrence
deductible with $200 individual/$300 family out-of-pocket maximum per year.

ORGAN TRANSPLANT.:

Covered for eligible costs associated with kidney, liver, lung, heart, cornea and
homologous bone marrow transplants. $100.00 per inpatient and outpatient hospitalization
occurrence deductible with $200 individual/$300 family out-of-pocket maximum per year.

MENTAL HEALTH & SUBSTANCE ABUSE (MHSA)
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INPATIENT MH:

45 days of care in a participating hospital, when arranged by the Care Manager. 50% at
out-of-area non-participating providers. $100.00 per inpatient and outpatient hospitalization
occurrence deductible with $200 individual/$300 family out-of-pocket maximum per year.

OUTPATIENT MH:

$20 per individual session; $10 per group session; $1,000 annual maximum, when
arranged by the Care Manager. 50% after deductible at non-participating providers.

INPATIENT S4:

Detoxification - 3 admissions per year or 21 days, whichever comes first, when arranged
by the Care Manager.

Rehabilitation - 30 days in any 12-month period; lifetime limit of 90 days per member,
when arranged by the Care Manager. 50% coverage at out-of-area non-participating providers.
$100.00 per inpatient and outpatient hospitalization occurrence deductible with $200
individual/$300 family out-of-pocket maximum per year.

OUTPATIENT SA:

30 hours per patient, 20 hours for family members, per 12-month period. $20 per
individual session; $10 per group session, when arranged by the Care Manager. 50% at out-of-
area non-participating providers.

ADDITIONAL SERVICES:

RX and VISION CARE HARDWARE: - by the Rhode Island Public Employees’ Health
Services Fund.

SELF ADMINISTERED INNOCULATIONS: 80% coverage; administered by the City of
Providence’s Prescription Benefits Manager,

PHYSICAL, SPEECH & OCCUPATIONAL THERAPY - OUTPATIENT: - 80% coverage.

PRIVATE DUTY NURSING & AMBULANCE: - 80% coverage. Does not include Air
Ambulance.

DURABLE MEDICAL EQUIPMENT: - 80% coverage. No dollar maximum.

HOME & HOSPICE CARE: - $20 co-payment. Includes doctor, nurse, health aide visits and
home infusion therapy.

SKILLED NURSING CARE: - $20 co-payment
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Section 1(B). The Employer also agrees to furnish as an alternative to the foregoing,
substantially equivalent coverage under United Healthcare of New England or such other plan(s)
agreed to by the parties.

Section 1(C). Notwithstanding the foregoing, with thirty (30) days’ prior notice to the
Union, the Employer shall have the right at any time during this Agreement to provide
substantially equal medical insurance benefits under a different plan than those specified in
Section 1 and in lieu thereof.

Section 1 (D). Upon presentation of proof of alternative health care coverage pursuant to
a non-Employer paid plan satisfactory to the Employee's Benefit Coordinator, employees eligible
for paid City Blue or United Healthcare of New England insurance under this agreement may
choose not to be covered under the Employer’s group health insurance policies. Eligible
employees enrolled in a family plan making this choice shall receive $1,500.00 for each full
contract year in which they are not covered for family coverage and for those dropping
individual coverage, the compensation shall be $750.00 for each full contract year of non-
coverage by a City plan. The parties understand and agree that employees whose spouses are
employed by the City and those who have chosen not to be covered by Employer policies shall
not be eligible for this benefit. For each year in which the employee opts out under this Section,
he shall receive no coverage pursuant to this Article, except that employees may opt back into
the Plan in the event of a major life event causing loss of alternative and/or equivalent coverage,
such as death or loss of employment of a spouse. Proof of loss of said alternative coverage
and/or equivalent coverage may be required by the Employer before the employee is re-enrolled.
Payments to employees under this provision shall be made at the end of each year, in arrears, for

the period of July to June with payment made in June. If an employee has opted back into
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Employer coverage during the course of a contract year, he shall not be entitled to any payment
under this Section for that year.

Section 1 (E). Prior to the effective date of this Agreement, all permanent employees
shall co-share in the cost of healthcare benefits provided in this Article through pre-tax weekly
payroll deduction (if permissible by law) as follows:

Employees shall share in the cost of their medical health benefits by a payroll pre-tax co-
payment deduction for Individual Plans at .0145 of base wages not to exceed 15% of the annual
premium/working rate and Family Plans at .0285 of base wages not to exceed 15% of the annual
premium/working rate which shall be computed based upon utilization and paid claims, by a
consultant selected by the parties which shall not increase by more than 9,5% over the rates
existing prior to this stated time period.

Effective July 1, 2011, Employees shall share in the cost of their medical health benefits
by a payroll pre-tax co-payment deduction for Individual Plans at .016 of base wages not to
exceed 15% of the annual premium/working rate and Family Plans at .035 of base wages not to
exceed 15% of the annual premium/working rate.

Employees with annual base wages of $50,000.00 or more shall co-share in the cost of
healthcare benefits provided in this Article through pre-tax weekly payroll deduction by payment
of .016 of base wages for an individual plan .035 of base wages for family plan - not to exceed
16.5% of the negotiated working rate.

Effective July 1, 2013, employees with annual base wages of $50,000.00 or more shall
co-share in the cost of healthcare insurance benefits provided in this Article through pre-tax
weekly payroll deduction by the payment of 18% of the negotiated working rate. Employees
with annual base wages that are less than $50,000.00 shall co-share in the cost of healthcare
insurance benefits provided in this Article through pre-tax weekly payroll deduction by the

payment of 15% of the negotiated working rate.
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Effective July 1, 2014, and thereafter, employees with annual base wages of $50,000.00
or more shall co-share in the cost of healthcare insurance benefits provided in this Article
through pre-tax weekly payroll deduction by the payment of 20% of the negotiated working rate.
Employees with annual base wages that are less than $50,000.00 shall co-share in the cost of
healthcare insurance benefits provided in this Article through pre-tax weekly payroll deduction
by the payment of 15% of the negotiated working rate.

It is acknowledged that the premium/working rate for the purpose of computing the
employee co-payment shall be as determined annually by a consultant selected by the parties,
shall include utilization and paid claims, and shall not increase by more than 9.5% annually.

Section 1 (F). The Employer also agrees to continue health coverage for retirees and
retirees’ spouses for life for employees who retired on or after July 1, 1982, and prior to
September 3, 1995. The plan of coverage shall be the plan elected by the individual on the date
of retirement. Said coverage shall be converted to Plan 65 coverage upon attainment of the age
of 65 or, at the option of the retiree, a Medicare approved HMO with a benefit plan substantially
equivalent to that existing at the time this Agreement is executed with all premium payments for
said plan borne by the Employer.

The Employer shall furnish health care coverage, on an individual basis only, to
employees who retire(d) on or after September 3, 1995. Said coverage shall be of the same plan
in effect when the retiree was an active employee up to age 65. Upon aftainment of age 65 or at
such age as to qualify for Medicare, said coverage shall convert to Plan 65 or, at the option of the
retiree, a Medicare approved HMO with a benefit plan substantially equivalent to that existing at
the time this Agreement is executed with all premium payments for said plan borne by the
Employer. This coverage shall be for life. The Employer also agrees to provide this coverage to

the retiree’s spouse upon the death of the retirce.
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Additionally, all permanent employees hired on or after July 1, 1992, must be actually
employed by the City of Providence for at least ten (10) years and receiving retircment benefits
under the City of Providence Employees’ Retirement System prior to qualifying for Retiree
Medical Care Coverage.

The premium payments of the above described coverage for active employees shall be
borne solely by the employer through September 30, 2004, and for all retirees who retire prior to

January 1, 2005.

Individuals retiring shall co-share at the individual rate, as stated above and as in effect
on the last day worked through pre-tax monthly pension payroll deduction (if permissible by
law) and shall receive the Individual Plan until becoming Medicare eligible at which time the
retiree shall receive Plan 65 or a Medicare approved HMO (with a benefit plan substantially
equivalent to that existing at the time this Agreement is e¢xecuted) with all premium payments for
said plan borne by the Employer.

Employees hired on and after July 1, 2008, shall no longer receive Retiree Post Medicare
health benefits paid for by the employer; but the employer shall allow said employees to
purchase Post Medicare eligible healthcare at the retiree’s cost and at the employer’s group rate.
Said employees shall be required to participate in a Designated Savings Account or other savings
vehicle approved by the City and the Union at a rate of five cents ($.05) per hour with the funds
being used for said Retiree Post Medicare healthcare.

Section 1 (G). Upon presentation of proof of alternative health care coverage pursuant to
a non-Employer paid plan satisfactory to the Employee’s Benefit Coordinator, retirees eligible
for paid health insurance under this Agreement may choose not to be covered under the
Employer’s group health insurance policies. Eligible retirees enrolled in a plan making this
choice shall receive $750.00 for each full contract year of non-coverage by an Employer plan.

The parties understand and agree that retirees whose spouses are employed by the Employer and
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those who have chosen not to be covered by Employer policies shall not be eligible for this
benefit. For each year in which the retiree opts out under this section, he shall receive no
coverage pursuant to this Article, except that retirees may opt back into the Plan in the event of a
major life event causing loss of alternative and equivalent coverage, such as death or loss of
employment of a spouse. Proof of loss of said alternative coverage or equivalent coverage may
be required by the Employer before the retiree is re-enrolled. Payments to retirees under this
provision shall be made at the end of each year, in arrears for the period of July to June with
payment made in June, If a retiree has opted back into Employer coverage during the course of a
contract year, he shall not be entitled to any payment under this section for that year. When a
retiree opts back into coverage or receives post retirement coverage under this Article, said retire
shall be afforded the opportunity to purchase all supplemental coverage heretofore existing
including spousal coverage, RX, and dental coverage, under all of the conditions that existed on
the retiree’s initial retirement date.

Section 1 (H), Effective January 1, 2012, and in lieu of Section 1 (G) above, the City’s
obligation to provide retiree healthcare coverage to a specific retiree shall be suspended in the
event that the retiree is eligible for medical insurance under any health care plan, including that
made available through the retiree's spouse, providing that said plan is equivalent in coverage
and cost. If coverage is not equivalent or if the plan's cost exceeds the cost to the retiree of a
City Plan, then the City shall have the option of providing payment to make the cost equal and/or
providing only such coverage as to make the plans equivalent or maintaining the City Plan for
the retiree, all pursuant to all provisions contained herein for retirees on said retirement date. At
the request of the City, the retiree shall be obligated to provide proof that he or she is not eligible
to receive healthcare coverage from another source or that coverage is not otherwise equivalent
coverage pursuant to this agreement. Subsequent to retirement, should a retiree whose

healthcare coverage is suspended in accordance with this provision, lose alternate coverage from
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an alternate source, the City shall restore coverage on the first day of the month after notice has
been received under the same terms as those that existed at the retiree's date of retirement.

Section 2. Any employee having an application for Accidental Disability Retirement
benefits pending before the Retirement Board shall have the right to appear before the Board and
may be represented by Counsel, or by the Union Representative, prior to the Board's action upon
the application.

Section 3. Any employee who sustained an on-the-job injury prior to July 1, 1981,
having an application for Temporary Disability Benefits, shall have right to appear before the
Commission on Relief of Injured Employees, and may be represented by Counsel, or by Union
Representative, prior to the Commission's action upon the application. Said employee shall be
entitled to Temporary Disability benefits as outlined in the City of Providence Injured
Employees' Act. In addition, the Department Head shall forward any accident report to the
Commission within forty-eight (48) hours of the report being filed by the employee.

Any employee who sustains an on-the-job injury as of July 1, 1981, shall be entitled to
Workers' Compensation benefits in accordance with the General Laws of the State of Rhode
Island, Title 28, Chapters 29 to 38 inclusive.

ARTICLE XIX

DENTAIL BENEFITS
Section 1. The Employer shall furnish Dental Insurance Levels [-1V coverage with
student rider to age twenty-five (25) for all permanent employees and their families. Said
coverage shall provide an annual maximum benefit of $2,000 per person and a lifetime
orthodontic maximum of $2,000.
Section 2. Notwithstanding the foregoing, with thirty (30) days’ prior notice to the
Union, the Employer shall have the right at any time during this Agreement to provide

substantially equal dental benefits under a different carrier or under a different plan than that
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specified in Section 1 and in lieu thereof.. Should a change in carrier occur, the Employer shall
then conduct all necessary and required educational and informational seminars.

Section 3. Upon presentation of proof of alternative dental care coverage pursuant to a
non-Employer paid plan satisfactory to the Employee’s Benefit Coordinator, employees eligible
for paid dental benefits under this Agreement may choose not to be covered under the
Employer’s group dental insurance policy. Eligible employees enrolled in a family plan making
this choice shall receive $500.00 for each full contract year in which they are not covered for
family coverage and for those dropping individual coverage, the compensation shall be $250.00
for each full contract year of non-coverage by an Employer plan. The parties understand and
agree that employees whose spouses are employed by the Employer and those who have chosen
not to be covered by Employer policies shall not be eligible for this benefit. For each year in
which the employee opts out under this section, he shall receive no coverage pursuant to this
Article, except that employees may opt back into the Plan in the event of a major life event
causing loss of alternative and equivalent coverage, such as death or loss of employment of a
spouse. Proof of loss of said alternative coverage or equivalent coverage may be required by the
Employer before the employee is re-enrolled. Payments to employees under this provision shall
be made at the end of each year, in arrears for the period of October to September with payment
made in September. If an employee has opted back into Employer coverage during the course of
a contract year, he shall not be entitled to any payment under this section for that year.

ARTICLE XX

UNION BENEFIT TRUST FUNDS

Section 1. In order to provide each employee covered by this Agreement and their
dependents with the benefits described below and which are provided through Union Benefit
Trust Funds, the Employer agrees to contribute $2.76 per hour for each straight-time hour each

employee covered by this Agreement is paid. The above language notwithstanding, the
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Employer’s contribution shall be paid for the full day [seven (7) or eight (8) hours] for every day
that the employee receives pay, including days of holiday and leave, or a contribution is
otherwise due under Section 3 below. Of said $2.76 per hour, $1.04 shall be paid to the LIUNA
National (Industrial) Pension Fund and $1.72 per hour shall be paid the RI Public Employees’
Benefits Fund.

Effective July 1, 2011, the parties elect to participate in the preferred schedule as codificd
in the Funding Rehabilitation Plan of the Laborers’ International Union of North America
National (Industrial) Pension Fund and the Employer’s contributions to the LIUNA National
(Industrial) Pension Fund shall be increased according to said Preferred Schedule. The
Employer’s contribution to the RI Public Employees’ Benefits Fund shall remain at $1.72 per
straight-time hour that cach employee covered by this Agreement is paid.

Section 2. Said contributions will be paid to the Fund no later than the fifteenth (15th)
day of each month and shall be based on the preceding month's payroll.

Section 3. An employee receiving Workers' Compensation benefits shall be considered
to be working his normal and regular workweek.

Section 4. In addition to all other Employer contributions required herein, the Employer
shall also pay to the Rhode Island Public Employees” Health Services Fund, no later than
January 15, an amount equal to the one-half (14%) percent wage assignment as required in the
parties’ May 26, 1994, Memorandum of Agreement. The parties acknowledge that this amount
is not an additional Employer contribution but rather is an assignment of a portion of the July 1,
1994, wage increase. The contribution due January 2004 shall be paid January 2009.

Section 5. Each employee covered by this Agreement and their dependents shall be
provided prescription drug benefits, vision care benefits, life insurance, and a Wellness Benefit

Program from the "Rhode Island Public Employees' Health Services Fund", established by
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Declaration of Trust dated July 1, 1979. Said fund shall be administered by a Board of Trustees
selected and appointed under the provisions of the Trust Agreement executed by the Union.

Section 6. Each employee covered by this Agreement shall receive retirement benefits
from the Laborers' International Union of North America National (INDUSTRIAL) Pension
Fund based upon the Trust Fund document and Rules and Regulations of said Fund. The Union
and the Employer have signed an Agreement and Declaration of Trust of the Laborers'
International Union of North America National (INDUSTRIAL) Pension Fund.

Section 7. Each employee covered by this Agreement and their dependents shall be
provided with assistance in defraying the cost of legal counsel through the "Rhode Island Public
Service Employees' Legal Services Fund", established by a Declaration of Trust dated September
20, 1974. The Fund is administered by a Board of Trustees selected and appointed under the
provisions of the Trust Agreement executed by the Union. The Fund shall not be used to provide
benefits which defray any expenses for disputes, grievances, or legal proceedings between
employee-participant, his spouse, or dependents and the Employer, the Union or any of its
members, their agents, or any legal entity of which they are a part.

Section 8(A). Employees covered by this Agreement shall be offered necessary
educational, vocational, specialty and safety related training through the “Rhode Island Public
Service Employees’ Training Fund”, established by a Declaration of Trust executed by the Union
and from the New England Health and Safety Fund.

Section 8(B). The Employer shall establish a bargaining unit position of Training
Coordinator, the primary duty of which shall be designating required training for employees
covered by this Agreement and coordinating the development and implementation of said
training with the aforestated Funds. Said position shall enjoy wage parity with the position of
Employee Benefits Coordinator. This position shall be staffed by an individual nominated by the

Rhode Island Public Service Employees’ Training Fund.
12/14/11 38



ARTICLE XXI

GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. Grievances. It is mutually understood and agreed that all grievances of
employees or the Union arising out of the provision of this contract shall be filed and processed
as follows:

Section 2. The employee's Union stewards shall be guaranteed sufficient time off during
working hours to seek to settle grievances without loss of pay. An aggrieved employee shall
have the right to Union representation, during the grievance procedure.

Step 1. The Union shall present such grievance in writing to the appropriate

Director, Department Head, Director of Personnel Bureau and/or the Chief of Police or a

designee. The Director and/or Department Head, Director of Personnel Bureau and/or

Chief of Police or a designee shall have five (5) working days to respond to the grievance

in writing.

Step 2. In the event the grievance is not satisfactorily adjusted, the Union shall
present such grievance in writing to the Director of Personnel or his designee within five

(5) working days from the receipt of the Step 1 response. The Director of Personnel or

his designee shall have five (5) working days to respond to the grievance in writing,

Step 3. If unable to reach a satisfactory adjustment within five (5) working days,
the Union shall submit the grievance in writing within five (5) working days to the Mayor
or the Commissioner of Public Safety, for those affected employees working under his

supervision, who must then meet or respond to the grievance in writing within five (5)

working days.

Section 3(A). Asbitration. If a grievance is not settled, such grievance may at the request
of the Union, be referred to the Labor Relations Connection in accordance with its rules then

obtaining. The Arbitrator's decision shall be final and binding upon the parties. The expenses of
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such arbitrator shall be borne equally by the parties. The arbitrator shall have no power to
disregard, alter, amend, add to or deduct from the provisions of this Agreement. The submission
to arbitration must be made within fifteen (15) working days of receipt of the Mayor's or
Commissioner's answer, as stated in Step 3 or else it shall be deemed to have been waived.

Section 3(B). All Demands for Arbitration, absent an expressed agreement of the parties,
shall be heard within 120 days of the initial filing of the Demand for Arbitration and conclude
within 180 days of the filing of the Demand for Arbitration. All Demands for Expedited
Arbitration shall be heard within fifteen (15) days of the initial filing.

The Employer and the Union agree to apply the decision of the arbitrator to all
substantially similar situations.

Any grievance which is not presented at Step 1 within five (5) working days excluding
Saturdays, Sundays and Holidays, of the date of occurrence or injury (whichever is later) shall be
deemed to have been waived. Failure of the Union to comply with the other time limitations set
forth in this Article shall also constitute a waiver of the grievance. Failure of the Employer to
respond timely at any step of the grievance procedure shall enable the Union to proceed to the
next step, including arbitration.

Section 4. Sustained grievances and grievance resolution agreements shall be
implemented within thirty (30) days. If the Employer fails to implement the same, the matter
shall be submitted to expedited arbitration.

ARTICLE XXII

NO STRIKE/NO LOCKOUT

Section 1. Cognizant of the statutory prohibition against strikes by employees covered by
this Agreement, neither the Union nor any employees covered by this Agreement shall engage in

el

induce, cause, or encourage any strike, slowdown, refusal to perform duties (including collective
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absenteeism for alleged illness), work stoppage, or withholding of services of any kind for any
reason during the life of this Agreement.

Section 2. The Employer agrees that there shall be no lockouts during the term of this
Agreement.

ARTICLE XXIII

PROTECTIVE CLOTHING, BULLETIN BOARDS,
SAFETY, AUTOMOBILE ALLOWANCE AND COMPENSATION

Section 1. Protective Clothing. The Employer shall provide required protective clothing

for those employees engaged in activities which subject their regular clothing to extraordinary
wear and tear.

Section 2. Bulletin Boards. The Employer shall provide Bulletin Boards in conspicuous

places to be used solely for the posting of Union notices, rules and regulations.

Section 3. Safety. A Local Union 1033/City of Providence Safety Committee shall be

appointed, composed of three (3) representatives selected by the Union, two (2) representatives
selected by the Mayor and one (1) representative selected by the City Council. The Committee
shall meet at least quarterly and report recommendations and findings to their respective
appointing authorities.

Both the Employer and the Union shall cooperate in the enforcement of safety rules and
regulations and shall promote sound safety practices and rules for the protection of employees
and the public.

Section 4. Automobile Allowance. Employees covered by this Agreement who are

required to use their own automobile in connection with services rendered shall receive Two
Hundred Sixty Dollars and Sixty-Four Cents ($260.64) per month as a monthly allowance.
Employees who use their own automobile in connection with services rendered three or more

times per week shall receive Three Hundred Seventy-Six Dollars and Forty-Four Cents
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($376.44) per month as a monthly allowance. This amount shall be adjusted each October 1 by
the increase or decrease in Federal travel regulations for government use of privately owned
vehicles.

Section 5. Compensation. Employees covered by this Agreement who are authorized by

the Employer to work in a higher rated classification shall receive the higher rate of pay. In the
event an employee starts the work day in a higher rated classification, the employee shall receive
the higher pay of that classification for the full day.

Section 6. Uniforms. For those employces required by the Employer to wear uniforms,

the Employer shall provide and maintain such uniforms. The Employer, at its option, shall either
(1) provide an annual clothing and maintenance allowance of Four Hundred Fifty Dollars
($450.00) to all permanent Park Rangers, Animal Control Officers, and Parking Enforcement
Officers, along with an initial issue of uniforms and in-kind replacement as needed; or (2)
provide said employees with uniforms and be responsible for cleaning/maintaining said uniforms
for the employees. If the Employer selects the payment option, payment shall be made to the
employees in the above identified positions no later than July 1 following the employee's
assignment to the position and every year thereafter as long as the employee remains in the
designated position. The Employer will be responsible for providing each employee within the
designated position with sufficient uniforms, no later than fifteen (15) days after assignment.
Damage to uniforms caused by usage not associated with normal wearing of the uniform will be
the employee's responsibility to repair.

Section 7. Parking Enforcement Officers. Parking Enforcement Officers shall be

provided with radios to communicate with the Police Control Center,
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ARTICLE XXIV

APPRENTICESHIP PROGRAM

Section 1. The Employer and the Union recognize and acknowledge that the delivery of
efficient Municipal Services is dependent on the ability to recruit and train highly motivated,
productive, and skilled Public Employees.

Section 2. There shall be an Apprenticeship Council consisting of seven (7) members:
three (3) appointed by the Union Business Manager, three (3) appointed by the Mayor, and one
(1) appointed by the City Council. The members shall meet on a quarterly basis.

Section 3. Within thirty (30) days of the execution of this agreement, the parties will meet
and confer to establish the job progression, educational, and on-the-job training criteria for all
new bargaining unit employees entering the Apprenticeship Program, all in accordance with
Article 1 Section 2 (a) (3).

Section 4. The Apprenticeship Program will coordinate additional career and citizenship
enhancement training with the Rhode Island Public Service Employees’ Training Fund.

ARTICLE XXV

CHANGES OR AMENDMENTS

Section 1. This Agreement constitutes the entire agreement and complete understanding
between the Employer and the Union arrived at as a result of collective bargaining, except such
amendments hereto or modifications hereof as shall be reduced to writing and executed by the
parties following the execution of this Agreement.

ARTICLE XXVI

SEVERABILITY

Section 1, Should any final decision of any Court of competent jurisdiction affect any
provision of this Agreement, only the provision so affected shall become null and void;

otherwise, all other provisions of this Agreement shall remain in full force and effect.
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ARTICLE XXVII

DURATION OF AGREEMENT

Section 1. The terms and conditions of this Agreement shall be effective July 1, 2011,
and shall continue in full force and effect through June 30, 2015, and from year to year thereafter
unless either party at least one hundred and twenty (120) days prior to June 30, 2015, gives
notice in writing to the other party of its intention to terminate this Agreement, in which event
this Agreement shall terminate at the end of the contract year in which said notice is given. In
the event that such notice is given, negotiations shall begin immediately, no later than sixty (60)
days prior to the termination of the Agreement.

Section 2. The provisions of the preceding section shall not prevent the parties, by
written Agreement, from extending any portion of this Agreement, after the one hundred twenty
(120) day notice has been given for any agreed upon period beyond its expiration date.

IN WITNESS WHEREOF, the parties herein have caused these presents to be signed by

their duly authorized representatives on the t qm, 2011

CITY OF PROVIDENCE RHODE ISLAND LABORERS'
RHODE ISLAND DISTRICT COUNCIL OF THE /

ANGEL/TAVERAS
Mayor, City of Providence

WITNESS:

e VIRGILIO _

Approved as to Form and Correctness: President

effre M Padwa |
icitor
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Providence Water Docket 4406

Data Requests of the Comumission
Set 1 (Issued July 22, 2013)

Comm 1-13.  Please provide any salary surveys or other data that you have compiled to support
the wage increases currently requested in the General Rate Filing,

Answer: Please se¢ Comm 1-12, and the Union contract Article VI, page 13, sections (E)
and (F) to support the contractual raise requested in this filing.

Prepared by: Mary L Deignan-White © 08/13/2013




Providence Water Docket 4406

Data Requests of the Commission
Set I (Issued July 22, 2013)

4. With regard to the Personnel and Overtime Information, please provide the detail
behind these numbers, i.e., the name, title and salary of the employee who has
received overtime compensation in FY 2009, FY 2010 and FY 2011.

Answer: Please see attached report run by the City’s IT department for the past overtime
compensation.

Preared by: ]. Bndarevskis ) o N 8/13/13—




EMP# EMPLOYEE NAME
1 FLORIG, JAMES P,
13 PORRECA, AGOSTINO
13 PORRECA, AGOSTING
13 PORRECA, AGOSTINO
45 BAILEY, ROBERT L.
46  BAILEY, ROBERTL,
46 BAILEY, ROBERT L.
46  BAILEY, ROBERTL.
46 BAILEY, ROBERT L.
46 BAILEY, ROBERT L.
51 CURRAN, JAMES M,
51 CURRAN, TAMES M.
58 CABRAI, JAMESE,
58 CABRAL, JAMES E,
58 CABRATL, JAMES E.
59 DISANG, DAVID W,
59 DISANO, DAVID W,
63 ANDRADT, KERRY
63  ANDRADE, KERRY
63 ANDRADE, KERRY
71 PASCALE, MARYANN
71 PASCALE, MARYANN
77 CAPONE, ROBERT
77 CAPONE, ROBERT
77 CAPONE, ROBERT
77 CAPONE, ROBERT
97 PANDOZZI, DAVID A.
97 PANDOZZI, DAVID A,
97 PANDOZZT, DAVID A.
121 MARINO, ANDREW J,
121 MARINO, ANDREW ],
121 MARING, ANDREW J.
121 MARINO, ANDREW J,
121 MARINO, ANDREW J,
124 DIONNE, EDWARD J.
134 CARROLL, ROBERT W.
134 CARROLL, ROBERT W.
134 CARROLIL, ROBERT W.
140 CHECRALLAH, MARIA A.
145 CONTIL, ATFRED N.
153 GUERRA, MICHAEL
153  GUERRA, MICHAEL
153 GUERRA, MICHAEL
160  TUDING, EGIDIO L.
160  TUDINO, BGIDIO L.
160 TUDINO, EGIDIQ L,
208 GORMAN, CHERYL M.
476 SIMBRON, JERALD A,
476 SIMBRON, JERALD A,
476 SIMBRON, JERALD A,
476 SIMBRON, IJERALD A,
476 SIMBRON, JERALD A.
695 WALSH, TIMOTHY P,
695 WALSH, ([MOTHY P.
695 WALSH, TIMGTHY P,
695  WALSH, TIMOTHY P.
765 KELLY, TIMOTHY
765 KELLY, TIMOTHY
765 KELLY, TIMOTHY
847 WRIGHT, JEFFREY .
847 WRIGHT, JEFTREY €.
47 WRIGHT, JEFFREY C.
For PUC 1-14

Earnings & Hours in Pay-Ciass "OVT" for FY:

(Providence Water Supply Board)
Data Date: 08/06/2013

JOB-CODE: Description

526: Associate Engineer Iv

1120: Sr Meter Reader Tech

1120: Sr Meter Reader Tech

1120: Sr Meter Reader Tech

231: Water System Mechanic

231: Water Systemn Mechanic

1679: LTD Scheduler Dispatcher WSB
231: Water System Mechanic

1679: LTD Scheduler Dispatcher WSB
231: Water System Mechanic

559: Heavy Equip Operator

559: Heavy Equip Operator

891: Sanitarian

991: Senitarian

991; Sanitarian

231: Water System Mechanic

231: Water Systemn Mechanic

231: Water System Mechanic

231: Water System Mechanic

231: Water System Mechanic

1191: Clerical Coordinator

1191: Clerical Coordinator

559: Heavy Equip Operator

231: Water System Mechanic

559: Heavy Equip Opetator

559: Heavy Equip Operator

762: Watershed Grnd General Foreman
762: Watershed Grind Gensral Foremen
762: Watershed Grnd General Foreman
757: Senior Switchbd, Oper.

757; enior Switchbd. Oper.

757: Senior Switchbd, Oper.

757: Senior Switchbd, Oper.

757: Senior Switchbd. Oper.

231: Water System Mechanic

1120: St Meter Reader Tech

1120: Sr Meter Reader Tech,

1120: Sr Meter Reader Tech

1121: Petsonnel Tech Wsb

530; Engr Aide II1

1064: Water Plant Operator

1064: Water Plant Operator

1064: Water Plant Operator

231; Water System Mechanic

231: Water System Mechanic

231: Water System Mechanic

1191: Clerical Coordinator

1255: Sr Watershed Mechanic

189: Limitsd Water Plant Mech
1486: Ltd. Sr. Water Plant Mechanic
189: Limited Water Plant Mech
1486; Lid, Sr. Water Plant Mechanic
1133: Water Treatment Qperator
1133: Water Treatment Operator
1133: Water Treatment Operator
1222: Water Treatment Op. Class 11
1144: Meter Reader Tech

1144; Meter Reader Tech

1144: Meter Reader Tech

231: Water System Mechanic

231; Water System Mechanio

231: Walter System Mechanic
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Earnings & Hours in Pay-Class "OVT" for FY: 2009 through 2011
(Providence Water Supply Board)

Data Date: 08/06/2013

EMP# EMPLOYEE NAME JOB-CODE: Description EY PAY-CODE: Description HRS PAY
888 WHITE, PAUL J. 1133: Water Treatment Operator 2009 OT1; C-OVERTIME 642.13 20,383 .95
888  WHITE, PAULJ. 1256: Sr Waterplant Mech 2009  OT1: C-OVERTIME 34.00 1,157.66
888  WHITE, PAUL). 1133; Water Treatment Operator 2010  OTI1: C-OVERTIME 996.89 33,000.43
888 WHITE, PAUL I, 1133: Water Treatment Operator 2011 OT1: C-OVERTIME 623.03 21,350.27

1335  DECONTE, STEVEN R. 1256: Sr Waterplant Mech 2009 OTI1: C-OVERTIME 215.48 7,498.64
1335 DECONTE, STEVEN R, 1256: 8r Waterplant Mech 2010 OTI: C-OVERTIME 56.55 1,578.28
1337  RICHARD, FRANCES A, 1118: Sr Administrative Clerk 2009 OT1: C-OVERTIME 19.05 625.35
1337  RICHARD, FRANCES A. 1118: Sr Administrative Clerk 2010 OT1: C-OVERTIME 1.68 535.68
1356 ANGELL, CHERYL 1118: Sr Administrative Clerk 2009 OT1: C-OVERTIME 47.30 1,533.35
1356 ANGELL, CHERYL 1118: Sr Administrative Clerk 2010 OT1: C-OVERTIME 54.73 1,813.14
1356  ANGELL, CHERYL 1624: LTD. Clerical Coordinater 2010  OTI: C-OVERTIME 12.48 465.03
1356 ~ ANGELI, CHERYL 1624: LTD., Cletical Coordinator 2011 OT1: C-OVERTIME 1.82 69.18
1374  MCMAUGH, NANCY I, 1118: Sr Administrative Clerk 2009 OT1: C-OVERTIME 99.23 3,181.33
1374 MCMAUGH, NANCY J. 1118; 8r Administrative Clerk 2009 OVE: C-OVERTIME FLAT 16.00 449,76
1374 MCMAUGH, NANCY J. 1113: Sr Administrative Clerk 2010 OT1: C-OVERTIME 8.00 225,96
1444  TUDINO, OLIMPIA 1118: Sr Adwministrative Clerk 2009  OTIL: C-OVERTIME 1.73 56.93
2282  PORR, DEBORAH M. 1133; Water Treatinent Operator 2009  OTI: C-OVERTIME 71.75 2,248.27
2282  PORR, DEBORAH M. 1222; Water Treatment Op. Class 111 2009 OT1: C-OVERTIME 86.02 2,752,10
2282 PORR, DEBORAH M. 1349: Water Treatment Oper.Class II 2009 OT1: C-OVERTIME 68.52 2,180.72
2282 PORRE, DEBORAH M, 1222: Water Treatiment Op, Class I 2010 OTl: C-OVERTIME 54.50 1,743.57
2955 SILVESTRI, NICHOLAS R, 1120: Sr Meter Reader Tech 2009 OT1: C-OVERTIME 59.00 177218
2955 SILVESTRI, NICHOLAS R. 1120: Sr Meter Render Tech 2010 OT1: C-OVERTIME 29,57 $01.50
2055 SILVESTRI, NICHOTLAS R. 1120; Sr Meter Reader Tech 2011 OT1: C-OVERTIME 4.25 132.15
3136  IUDICIANIL LOUIS 1222: Water Treatment Qp, Class 11T 2011 OT1: C-OVERTIME 479.01 16,423.51
3140  STRAVATO, THOMAS T, 354: Jr Chemist 11 2010 OTI: C-OVERTIME 415 164.12
3164 MERCURIO, VINCENT 1027 Material Handler 2009 OT1: C-OVERTIME 2.00 51.35
3164  MERCURIO, VINCENT 1603: Inventory/Material Handler 2009  OTIL: C-OVERTIME 8.73 267.34
3165 KASHMANIAN, GARY 1093; Utility Worker 2009 OT1: C-OVERTIME 140,35 4,056.13
3165 KASHMANIAN, GARY 1093: Utility Worker 2010 OT1: C-OVERTIME 55.47 1,622.41
3165 KASHMANIAN, GARY 1093: Utility Worker 2011 OTIL: C-OVERTIME 3100 89.50
3192 DTORIO, WILLIAM T, 1188: Dig Safe Worker 2009 OT1; C-OVERTIME 209.79 6,500.02
3192 DIORTIO, WILLIAM F, 1188: Dig Saft Worker 2009 OVE: C-OVERTIME FLAT 3147 871.41
3192 DIORIO, WILLIAM F. 1188: Dig Safe Worker 2010 OTI: C-OVERTIME 429,09 13,260.83
3192 DTORIO, WILLIAM F, 1188; Dig Safe Worker 2011 OTI1: C-OVERTIME 34272 10,908.75
3192 DIORIQ, WILLIAM F. 1188: Dig Safe Worker 2011 SBO: switchboard overtime 55.80 1,622,94
3235 CAPALDT, FRANK 231: Water System Mechanic 2009 OT1: C-OVERTIME 578.45 19,114.13
3268 NEWTON, PAUL A, 1188: Dig Safe Worker 2009 OTI1: C-OVERTIME 435.50 13,406.81
3268  NEWTON, PAUL A, 1188: Dig Safe Worker 2009 OVE: C-OVERTIME FLAT 8.00 22152
3268  NEWTON, PAUL A. 1188: Dig Safe Worlcer 2010 OT1: C-OVERTIME 428,52 13,306.91
3495 CALISE, DAVID C, 163: Account Collector 2009 OTi: C-OVERTIME 31595 1241595
3495 CALISE, DAVID C, 163: Account Collector 2010 OTl1: C-OVERTIME 139.38 5511711
3525  TILLINGHAST, JARRCD M. 1571 Utility Worker in Training 2010 OTI: C-OVERTIME 11.50 288.20
3525 TILLINGHAST, JARROD M, 1078: Utility Laborer 2011 OT1: C-OVERTIME 17.12 437.44
3628 SMYTH, STEPHEN 231: Water System Mechanic 2009 OT1: C-OVERTIME 565.12 18,676.90
3628 SMYTH, STEPHEN 221: Water System Mechanic 2010 OT1; C-OVERTIME 474.65 15,896.38
3628 SMY'IH, STEPHEN 231: Water System Mechanic 2011 OT1: C-OVERTIME 397.39 13,736.33
3629 SANZIL, WALTER L, 091; Sanitarian 2009 OT1: C-OVERTIME 51.83 1,878.20
3629 SANZI, WALTER L. 991: Sanitarian 2010 OT1; C-OVERTIME 41.54 1,519.93
3620  SANZI, WALTER L. 991: Sanitarian 2011 OTEH: C-OVERTIME 73.85 2,756.14
3632 SANTAGATA, PAUL A, 1188:; Dig Safe Worker 2009 OT1: C-OVERTIME 598.81 18,357.21
3632 SANTAGATA, PAUL A, 1188: Dig Safe Worker 2009 OVE; C-OVERTIME FLAT 48.15 1,358,32
3632  SANTAGATA, PAUL A. 1188: Dig Safe Worker 2010  OT!: C-OVERTIME 867.34 26,845.33
3632 SANTAGATA, PAUL A, 1188: Dig Safe Worlcer 2011 OT1: C-OVERTIME 710.76 22,524.07
3632  SBANTAGATA, PAUL A, 1188: Dig Safe Worker 2011 SBO: switchboard overtime 140.00 4,071.99
3635  FARGNOLIL JOSEPH A. 1133; Water Treatment Operator 2009 OTi: C-OVERTIME 300,62 9,477.95
3635  FARGNOLL JOSEPH A. © 1133: Water Treatment Operator 2010  OTI; C-OVERTIME 445,66 14,663,58
3635  FARGNOLL JOSEPH A. 1133: Water Treatment Operator 2011  OTI: C-OVERTIME 318.29 10,912.26
3654 TORTOLANI, THERESA 1118: 3r Administrative Clerk 2009 OT1: C-OVERTIME 1.53 49,22
3654 TORTOLANI, THERESA 1118; 8r Administrative Clerk 2011 OT1; C-OVERTIME 3247 1,097.64
3703 FREEMAN, VALENTING . 1188: Dig Safe Worker 2000 OT1: C-OVERTIME 344.15 10,378.17
3703 FREEMAN, VALENTINO H. 1188: Dig Safe Worker 2009 OVE: C-OVERTIME FLAT 16.60 443.04
3703 FREEMAN, VALENTINO H. 1188: Dig Safe Worker 2010 OT1: C-OVERTIME 245770 7437.49
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Earnings & Hours in Pay-Class "OVT" for FY: 2009 through 2011
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3703 FREEMAN, VALENTINO H. 1188: Dig Safe Worler 2011 OTL: C-OVERTIME 197,39 6,203.10
3703  FREEMAN, VALENTINO H, 1188: Dig Safe Worker 2011 SBO: switchboard overtime 111.97 3,256.65
3718 MASSEY, SCOTT A, 1256: St Waterplant Mech 2009 OT1: C-OVERTIME 40.24 1,380.63
3718  MASSEY, SCOTT A, 434; Watershed Inspector 2009  OTIL: C-OVERTIME 16.00 419.28
3718 MASSEY, SCOTT A, 1256: S8r Waterplant Mech 2010 OT1: C-OVERTIME 54.07 1,896.84
3718  MASSEY, SCOTT A. 1256: Sr Waterplant Mech 2011 OTI1; C-OVERTIME 8.97 318.43
3732  PETRACCA, DENISE 098: Purchasing Agent Tt 2011 OT1: C-OVERTIME 0.37 14,31
3895  KANDZERSKI], JAMES S. 559: Heavy Equip Operater 2009 OT1: C-OVERTIME 6.45 211.26
3896 BUCCL AGOSTINO 1120: Sr Meter Reader Tech 2009 OTI1: C-OVERTIME 27.62 837.22
3896 BUCCI, AGOSTINO 1120: Sr Meter Reader Tech 2010 OTI: C-OVERTIME 22.86 696.93
3896  BUCCL AGOSTING 1120: St Meter Reader Tech 2011 OT1: C-OVERTIME 1.50 59.07
3898 PIMENTAL, JOSEPH C, 1188: Dig Safe Worker 2009 OT1: C-OVERTIME 170.37 5,210.15
3898 PIMENTAL, JOSEPH C, 1188: Dig Safe Worker 2009 OVE: C-OVERTIME FLAT 8.00 221.52
3898 PIMENTAL, JOSEPH C. 1188: Dig Safe Worker 2010 OT1: C-OVERTIME 194.76 5,927.65
3898 PIMENTAL, JOSEPH C. 1188: Dig Safe Worker 2011 OT1: C-OVERTIME 30.14 %45.16
3898 PIMENTAL, JOSEPH C. 1376: Limited Heavy Equip. Operator 2011 OT1; . C-OVERTIME 74.20 2,486.14
3898  PIMENTAL, JOSEPH C. 1625: LTD Water Systems Mechanic 2011 OTt: C-OVERTIME 85.00 2,947.69
3965 MCLAUGHLIN, JOIIN F. 487. Schedule/Dispatcher WSB 2009 OT1: C-OVERTIME 694.35 19,869.98
3965 MCLAUGIHLIN, JOHN F, 487: Schedule/Dispatcher WSB 2009 OVE: C-OVERTIME FLAT 229.10 6,402.32
3965 MCLAUGHLIN, JOHN F, 487: Schedule/Dispatcher WSB 2010 OT1: C-O¥YERTIME 976.03 2842378
3965 MCLAUGHLIN, JOHN F. 487 Schedule/Dispatcher WSB 2011 OT1: C-OVERTIME 103.17 3,112.50
3965  MCLAUGIHLIN, JOHN F. 487: Schedule/Dispatcher WSB 2011 SBO: switchboard overtime 253.00 7,358.51
3978 GANNON, MICHAEL C. 1133: Water Treatment Operator 2009 OTI1: C-OVERTIME 635.34 20,044,904
3978 GANNON, MICHAEL C, 1133: Water Treatment Operator 2010 OTI: C-OVERTIME 1088.43 36,097.56
3978 GANNON, MICHAEL C. 1133; Water Treatment Operatot 2011 OT1: C-OVERTIME 811.89 27,831.50
3978 CGANNON, MICHAEL C. 1222; Water Treatment Op, Class I11 2011 OT1: C-OVERTIME 40.00 1,371.50
4024  MIGNANELLI, BERNICE J. 1191: Clerical Coordinator 2000 OTl; C-OVERTIME 36.44 1,335.45
4024  MIGNANELLT, BERNICE J. 1191: Clerical Coordinator 2009 OVE; C-OVERTIME FLAT 3.00 83.07
4024 MIGNANELLI, BERNICE J. 1191: Clerical Coordinator 2010 OT1: C-OVERTIME 1.35 49.81
4045 LUZ, GEORGE 1256: 8r Waterplant Mech 2009 OT1; C-OVERTIME 69.73 2,427.63
40435 LUZ, GEORGE 1256: Sr Waterplant Mech 2010 OTI: C-OVERTIME 144.87 5,081.66
4045 L.UZ, GEORGE 1256: Sr Waterplant Mech 2011 OT1: C-OVERTIME 67,20 2,404.61
4048 CHAFFEE, SITAWN 1093: Utility Worker 2009 OT1: C-OVERTIME 524.78 15,208.37
4048 CHAFFEE, SHAWN 1093: Utility Worker 2010 OT1: C-OVERTIME 569.90 16,661.84
4048 CHAFFEE, SHAWN 1093; Utility Worker 2011 OT1: C-OVERTIME 94.39 2,819.89
4048 CHATYEE, SHAWN 1387: Limited Dig sate Worker 2011 OT1: C-OVERTIME 246.49 7,904.23
4048  CHAFFEE, SHAWN 1387: Limited Dig safe Worker 2011 SBO: switchboard overtime 87.78 2,553.08
4061 ALTMAN, STUART L. 1252: Instrumentation Tech, 2009 OT1: C-OVERTIME 88.59 3,085.18
4061 ALTMAN, STUART H, 1252: Instrumentation Tech. 2010 OT1: C-OVERTIME 64.97 2,279.29
4061 ALTMAN, STUART H. 1252; Instrumentation Tech. 2011 OT1: C-OVERTIME 11.27 403,29
4141 GUGLIELMETTL MELINDA D,  1[18: Sr Administrative Clerk 2011 OTI: C-OVERTIME 035 11.83
4299 SEPE, GAYLE A, 1134: Collecticn Officer 2010 OT1: C-OVERTIME 1.52 61.14
4299 SEPE, GAYLE A, 1134: Collection Officer 2011 OT1: C-OVERTIME 58.26 2,390,29
4341 MARROW, TERRENCE E. 1078: Utility Laborer 2009 OT1: C-OVERTIME 270.31 6,696.24
4341 MARROW, TERRENCE E. 1078: Utility Laborer 2010 OT1: C-OVERTIME 308.38 7,725.51
4341 MARRGW, TERRENCE E. 1078 Utility Laborer 2011 OT1: C-OVERTIME 369.17 9,437.28
4782 LATORRE, ANTHONY D. 1144: Meter Reader Tech 2011 OT1: C-OVERTIME 36.12 1,061.90
5201 STETSON, BRYAN A, 1093; Utility Worker 2009 OT1: C-OVERTIME 224,99 5,515.31
5201 STETSON, BRYAN A, 1093: Utility Worker 2010 OT1: C-OVERTIME 31.35 915.93
3201 STETSON, BRYAN A 1625: ETD Water Systoms Mechanic 2010 OT1: C-OVERTIME 3.00 102,00
5201 STETSON, BRYAN A, 231: Water System Mechanic 2010 OT1: C-OVERTIME 180.60 6,140.23
5201 STETSON, BRYAN A, 231: Water System Mechanic 2011 OT1: C-OVERTIME 23417 8,032.27
5670  MULLEN, STEVEN 434: Walershed Inspector 2009 OTi: C-OVERTIME 161.53 4,332.09
5670  MULLEN, STEVEN 434: Walershed Inspector 2010 OTI: C-OVERTIME 112,50 3,034.14
5747 MARTING, JOHN A. 1256; Sr Waterplant Mech 2009 OT1: C-OVERTIME 194.03 6,758.80
5147  MARTINO, JOIIN A. 1256: Sr Waterplant Megh 2010 OT1: C-OVERTIME 157.01 5,505.35
5747 MARTINO, JOHN A, 1256: Sr Waterplant Mech 2011 OT1: C-OVERTIME 92.27 3,301.70
5748 TEDESCO, VINCENT I. 434: Watershed Inspector 2009 OT1; C-OVERTIME 102.15 2,720.51
5748  TEDESCQ, VINCENT J. 434: Watershed Inspector 20010  OTIl: C-OVERTIME 17745 4,790.93
5748 TEDESCO, YINCENT J. 434; Watershed Inspector 2011 OTi: C-OVERTIME 252.76 6,956.37
6146  TRIANGOLO, JOHN B, 1247: Dept Switchboard Operator 2009  OT1: C-OVERTIME 8.60 245.24
6146 TRIANGOLO, JOHN B. 1247: Dept Switchboard Operator 2010 OTI: C-OVERTIME 96.00 2,738.,52
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6146 TRIANGOLO, JOHN B. 1247: Dept Switchboard Operator 2011 OT1: C-OVERTIME 40.00 1,163.85
6146  TRIANGOLQ, JOHN B, 1247 Dept Switckboard Operator 2011 SBO: switchboard overtime 260.15 7,569.02
6147  PRISTAWA, PETER 371: Water Supply Bd Clerk 2011 OT1: C-OVERTIME 0.55 16.00
6287  IANNUCCI, DAVE 1144: Meter Reader Tech 2009 OT1: C-OVERTIME 84.98 2,420,02
6287 TANNUCCI, DAVE 1144: Meter Reader Tech 2010 OT1; C-OVERTIME 37.04 1,067.61
6287  IANNUCCIL DAVE 1144; Meter Reader Tech 2011 OT1: C-OVERTIME 2.67 76.95
6435  JONES, JACINTA 371: Water Supply Bd Clerl 2009 OT1: C-OVERTIME 1.50 42,04
6527  TURNER, LESLIE 371: Water Supply Bd Clerk 2009  OT1: C-QVERTIME 11.04 206.88
6527  TURNER, LESLIE 371: Water Supply Bd Clerk 2010 OT1: C-OVERTIME 1.50 41.35
6527  TURNER, LESLIE 371: Water Supply Bd Clerk 2011 OT1; C-OVERTIME 2522 71942
6567  BADESSA, PAUL 1144: Meter Reader Tech 2009 OT1: C-OVERTIME 47,95 1,364.13
6567  BADESSA, PAUL 1144: Meter Reader Tech 2010 OT1: C-OVERTIME 11.62 334.78
6567  BADESSA, PAUL 1144: Meter Rerder Tech 2011 OTI: C-OVERTIME 0.56 16.47
7002  REALE, VINCENT A. 32%: Senior Equip Mech 2009 OT1: C-OVERTIME 21.40 700.16
7002 REALE, VINCENT A, 339: Senior Equip Mech 2010 OT1: C-OVERTIME 747 247.38
7332  RODRIGUEZ, GABRIELA 1494: Sr. Admin.Clerk /Bilingual 2009 OT1: C-OVERTIME 14.52 443,79
7332  RODRIGUEZ, GABRIELA 1494: Sr, Admin.Clerk /Bilingual 2010 OTL: C-OVERTIME 8.44 285.30
7332  RODRIGUEZ, GABRIELA 1630: LTD Bilingual Clerical Coord, 2011 OT1: C-OVERTIME 67.86 2,625.76
7334  WARE, ANGEL P, 1080: Utility Maint Worker 2009 OT1: C-OVERTIME 15.37 385.21
7334  WARE, ANGEL P. 1544: CDL Utility Maintenance Worler 2009  OTI1: C-OVERTIME 512 128.31
7334  WARE, ANGELP, 231 Water System Mechanic 2009  OT1: C-OVERTIME 40.10 1,296.03
7334  WARE, ANGELP, 1187: Ltd Sr. Admin, Clk, 2010 OT1; C-OVERTIME 6.43 197.78
7334  WARE, ANGELP. 1544: CDL Utility Maintenance Worker 2010  OTL: C-OVERTIME 4.00 100.25
7334  WARE, ANGELP. 231: Water Systemn Mechanic 2010 OT1: C-OVERTIME 126.86 4,313.09
7334  WARE, ANGELP. 231: Water System Mechanic 2011 OT1: C-OVERTIME 11,02 382.16
7348 GIROUX, RENE 1256: Sr Waterplant Mecl 2009 OT1: C-OVERTIME 253.23 8,845.28
7348 GIROUX, RENE 1256: Sr Waterplant Mech 2010 OT1: C-OVERTIME 326.47 11,448.58
7348 GIROUX, RENE 1256: Sr Waterplant Mech 2011 OT1: C-OVERTIME 196.23 7,013.28
7374  PENNINE, JOHN 1376: Limited Heavy Equip. Operator 2009 OT1: C-OVERTIME 361.42 11,752.19
7374  PENNINE, JOHN 1376: Limited Heavy Bquip. Operator 2010 OTI1: C-OVERTIME 255.00 8,373.78
7374 PENNINE, JOHN 1376: Limited Heavy Equip, Operator 2011 OT1: C-OVERTIME 168.98 5,661.71
7374 PENNINE, JOHN 55%: Heavy Equip Operator 201 OT1: C-OVERTIME 94.99 3,182.69
7566 JEHOURIAN, BOGHOS K. 387 Equip Mechanic Wsb 2009 OT1: C-OVERTIME 195.68 5,368.54
7566  JEHOURIAN, BOGHOS K. 387: Equip Mechanic Wsh 2010 OTI1: C-OVERTIME 55.32 1,817.19
7566  JEHOURIAN, BOGHOS K. 387: Equip Mechanic Wsb 2011 OT1: C-OVERTIME 81.37 2,726.31
7621 GIANFROCCO, STEVEN E. 1253: Electrical Tech 2009 OT1; C-OVERTIME 86.69 4,013.47
7621 GIANFROCCO, STEVENE, 1253: Electrical Tech 2010 OT1: C-OVERTIME 207.27 8,751.33
7621 GIANFROCCO, STEVEN E. 1253: Electrical Tech 2011 OT1: C-OVERTIME 86,80 4,164.43
7622 SBACCHIS, JOSEPH 359 Heavy Equip Operator 2009 OTt: C-OVERTIME 081.27 22,177.81
7622 SBACCHIS, JOSEPH 559: Heavy Equip Operator 2010 OT1: C-OVERTIME 668.32 21,946.40
7622 SBACCHIS, JOSEPH 359; Heavy Equip Operator 2011 OT1: C-OVERTIME 38146 19,479.91
7652  MICCOLL, ANTONIO 1144: Meter Reader Tech 2009 OT1: C-OVERTIME 34,50 083,90
7652 MICCOLI, ANTONIO 1144: Meter Reader Tech 2010 OT1: C-OVERTIME 6.00 172.94
7652 MICCOLI, ANTONIO 1144: Meter Reader Tech 2011 OT1: C-OYERTIMEB 46.48 1,365.33
7674 PINA, CAROL 371: Water Supply Bd Clerk 2011 OT1: C-OVERTIME 18.40 502,94
7697 DAVIS, MELODY D, 1118: Sr Administrative Clark 2009 OT1; C-OVERTIME 14.23 469,11
7697  DAVIS, MELODY D. 1118: Sr Administrative Clerk 2010 OTL: C-OVERTIME 3,76 190.90
7697  DAVIS, MELODY D. 1118: St Administrative Clerk 2011 OT1: C-OVERTIME 54.95 1,857.55
7177 DEAN,JAMES S, 1133: Water Treatment Operator 2009 OT1: C-OVERTIME 257.09 8,158.55
7777  DEAN, JAMES S. 1133; Water Treatment Operator 2010  OTL: C-OVERTIME 80.67 2,576.96
7182 AQUILANTE, BRENDA 1118: Sr Administrative Clerk 2009 OT1: C-OVERTIME 16.82 552.70
7782 AQUILANTE, BRENDA 1118: 8r Admninistrative Clerle 2010  OT1: C-OVERTIME 0.28 9.28
7782 AQUILANTE, BRENDA 1118; Sr Administrative Clerk 2011 OT!: C-OVERTIME 22.93 71514
8093 DELBONIS, GLORIAB. 1118: Sr Administrative Clerk 2009 OT1: C-OVERTIME 1.45 47.59
8093 DELBONIS, GLORIA B. 1118: Sr Administrative Clork 2010 OT1: C-OVERTIME 230 76.23
8093 DELBONIS, GLORIA B. 1118: Sr Administrative Clerk 2011 OT1: C-OVERTIME 34,48 1,165.58
8094 RAMOS, JULIO C, 1144; Meter Reader Tech 2009 OT1; C-OVERTIME 56.00 1,598.30
8094 RAMOS, JULIO C. 1144; Meter Reader Tech 2010 OT1: C-OVERTIME 19.50 562.04
8094  RAMOS, JULIQ C. 1144: Meter Reador Tech 2011 OT1: C-OVERTIME 44,56 1,310,02
8095 SHERRY, PAULT. 1093: Utility Worker 2009 OTL: C-OVERTIME 468.71 13,540.37
8095 SHERRY, PAUL T. 1093: Utility Worker 2010 OT1: C-OVERTIME 200.04 5,845.96
8095  SHERRY,PAULT. 1625: LTD Water Systems Mechanic 2010  OT1: C-OVERTIME 345.33 11,682.09

For PUC 1-14 Page 4 of 9




Earnings & Hours in Pay-Class "OVT" for FY:

{Providence Water Supply Board)
Data Date: 08/06,/2013

EMP# EMPLOYEE NAME
8095  SHERRY, PAULT,
8095  SHERRY, PAULT.
8164 PETRUCCI DAVIDR,
8164  PETRUCCL DAVIDR.
8164  PETRUCCL DAVID R.
8412  TREMBLAY, THOMAS L.
8412  TREMBLAY, THOMAS L.
8412  TREMBLAY, THOMASL.
8414  DESROSIERS, JOSEPH M,
8414  DESROSIERS, JOSEPH M,
8414  DBSROSIERS, JOSEPH M.
8418  CERULLO, FRANCISCO L.
8418  CERULLO, FRANCISCOT.,
8418  CERULLQ, FRANCISCO L.
8418  CERULLO, FRANCISCO L.
8418  CERULLO, FRANCISCO T,
8424  STEPHENSON, SHERRI A.
8424  STEPHENSON, SHERRIA.
8424  STEPHENSON, SHERRI A,
8424  STEPHENSON, SHERRI A,
8430  CONCA, THOMAS I,
8430  CONCA, THOMAS J,
8437  PAFUME, DEBORAH A.
8437  PAFUME, DEBORAH A,
8437  PAFUME, DEBORAH A,
8437  PAFUME, DEBORAH A,
8447  OLIVER, CHARLENE
8447  OLIVER, CHARLENE
8449  ANGELL, ELIZABETH A.
8449  ANGELL, ELIZARETH A,
8449  ANGELL, ELIZABETH A.
8459  RAMOS, VICTORH.
8459  RAMOS, VICTOR H.
8459  RAMOS, VICTOR H,
8459  RAMOS, VICTOR I,
8467  DUFFY, SHANNON
8467  DUFFY, SHANNON
2467  DUFFY, SHANNON
8480  GLEASON, EDWARDT.
8489  GLEASON, EDWARD F.
8489  GLEASON, EDWARDF,
8490  BARBOSA, JOAQL.
8490  BARBOSA, JOAOL,
8490  BARBOSA, JOAOL.
§491  VITALE, DAVID A,
8491  VITALE, DAVID A.
8491  VITALE, DAVID A,
8492  LANGELLA, ALBERTL.
8492  LANGELLA, ALBERTT.
8492  LANGELLA, ALBERTL.
%858  OROURKE, LISA M.
8881  LIMA, JOHN K.
8881  LIMA, JOHNK.
8881  LIMA, JOHNK,
8916  MEDEIROS, DAVID V.
8916  MEDEIROS, DAVID ¥,
8916  MEDEIROS, DAVIDV,
2923  BADESSA, ADELINE
8925  MARFEQ, EDWARDT.
8925  MARFEQ, EDWARD T,
8925  MARFEO, EDWARDT,
8925  MARTEQ, EDWARDT.

For PUC 1-14

JOB-CODE: Description
1625; LTD Water Systems Mechanic

231: Water System Mechanic
1403: Utility Maintenance Repaitinan
1403: Utility Maintenance Repairman
1403: Utility Maintenance Repairman
1144: Meter Reader Tech
1144: Meter Reader Tech
1144: Meter Reader Tech
1144; Meter Reader Tech
1144: Meter Reader Tech
1144: Meter Reader Tech
1093; Utitity Worker

1093: Utility Worler

1376: Limited Heavy Equip. Opetator
1093; Utility Worker

1376: Limited Heavy Equip. Operater
1118: 8¢ Administrative Clerk
1118; St Administrative Clerk
1118: 8r Administrative Clerk
1118: Sr Administrative Clerk
344; Junior Chemist T Wsh
344: Junior Chemist I Wsb
1118: Sr Administrative Clerk
1118: Sr Administrative Clerk
1118: Sr Administrative Clerk
1118: 8r Administrative Clerk
371: Water Supply Bd Clerk
1187: Ltd Sr. Admin, Cik.
1118: Sr Administrative Clerk
1118: Sr Administrative Clerk
1118: Sr Administrative Clerk
1144: Meter Reader Tech
1144; Meter Reader Tech
1144: Meter Reader Tech
1198: Cdl Watershed Inspector
1118: Sr Administrative Clerk
1118: Sr Administrative Clerk
1118; Sr Administrative Clerk
434: Watershed Inspector

434: Watershed Inspector

434: Watershesl Inspecior

434: Walershed Inspector

434: Watershed Inspector

434: Watershed Inspector
1256; St Waterplant Mech
1256: 8r Waterplant Mech
1256: Sr Waterplant Mech
1093: Utility Worker

1093: Utility Worker

1093: Utility Worker

1251: LT Meter Reader I
1080: Utility Maint Worker
1080: Utility Maint Worker
1080: Utility Maint Worler
231: Water System Mechanic
231: Water System Mechanic
231: Water System Mechanic
1118: Sr Administrative Clerk
1093: Utility Worker

1093; Utility Worker

1093: Uility Worker

1625: LTD Water Systems Mechanic
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FY
2011
2011
2009
2010
2011
2009
2010
2011
2009
2010
2011
2009
2010
2010
2011
2011
2009
2009
2010
2011
2009

2010

2009
2009
2010
2011
2010
2011
2009
2010
2011
2009
2010
2011
2011
2009
2009
2011
2009
2010
2011
2009
2010
20i1
2009
2010
2011
2009
2010
2011
2011
2009
2010
2011
2009
2010
2011
2009
2009
2010
2011
2011

2009 through 2011

PAY-CODE: Description
OT1:

OT1:
OT1:
OTL:
OT1:
OT1:
OT1:
OTL:
OT1:
OTi;
OT1:
OT1:
OT1:
OTl:
OTI:
OTl:
OT1:
OVE: C-OVERTIME FLAT

OT1
0Tl
OT1
OT1
0oT1

OVE: C-OVERTIME FLAT
OT1:

OT1
OT1
oT

—_

OT1:
OTL:

OT1
OT1

OT1:;

OT1

OT1:

0Tl

OVE: C-OVERTIME FLAT
OTL:

OT1

OT1:
OT1:
OTI:
OT1:
OT1:
OTl1:
OTL:
OTl:
OT1.
OTl;
OT1:
OT1:
OTl:

OT1
OT1
OT1
oT1
oT1
0TI
OT1
OT1
o711
OT1

C-OYERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME

: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
1 C-OVERTIME

C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
C-OVERTIME
C-OVERTIME
: C-OVERTIME
: C-OVERTIME
C-OVERTIME
: C-OVERTIME
C-OVERTIME
: C-OVERTIME

C-OVERTIME
: C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OYERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OYERTIME
C-OVERTIME
C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME

HRS
26.00
443.34
166.66
104,74
69.58
57.98
9.02
24.35
61.65
14.53
124,52
666.24
274.06
266,87
534.03
112.97
37.78
16.00
51.31
12,53
36.10
40.21
33.86
8.00
12,28
57.49
5.67
22,90
332
29.00
76.43
28.13
13.57
241
97.00
42.53
7.97
28.50
471.84
453.33
390.43
506,22
427.25
521.89
200.76
125.92
114.11
622.86
687.08
736.78
3.63
241.82
24,62
30.39
308.38
74.34
184.26
20.15
544,04
486,92
86,17
358.34

PAY
901.64
15,329.91
4,983.83
3,161.85
2,149.55
1,631.53
259.98
716,18
1,753.01
418.80
3,660,384
19,271.16
8,004 44
8,724,25
15,931.93
3,785.15
1,201,44
443.04
1,699.68
422,62
1,300.05
1,469.63
1,075.76
223.76
406.98
1,943.42
186728
774.14
108.94
960.96
2,583.69
804.89
391.11
69.46
2,671.25
1,341.66
230,69
963.44
12,615.26
12,235.29
10,751.98
13,472.27
11,530.1
14,367.81
6,977.23
4,416.57
4,083.08
17,984.74
20,093.99
21,679.87
96.04
5,981.16
615.26
776,87
10,180.16
2,513.82
6,389.88
662,56
15,721 44
14,233.73
2,569.03
12,426,585




Earnings & Hours in Pay-Class "OVT" for FY:

(Providence Water Supply Board)
Data Date: 08/06/201.3

EMP# EMPLOYEE NAME
8926  DUARTE, JERMAINE
8926  DUARTE, JERMAINE
8926  DUARTE, JERMAINE
8927  NYAN, MOSES
8992  ARNOLD, ANTHONY E.
8992  ARNOLD, ANTHONY E.
8148 COLLINS, LiSA M,

9148 COLLINS, LISA M.

9148 COLLINS, LISA M.

9148  COLLINS, LISA M.

0148 COLLINS, LISA M.

9273 CASTILLO, DARIO
9399 ST GEORGE, NOEL J.
9511 MANTEIGA, OLIVER M.
9511 MANTEIGA, OLIVER M.
9511 MANTEIGA, OLIVER M.
0522  TESSAGLIA, JANICE E.
9522  TESSAGLIA, JANICEE,
09522 TESSAGLIA, JANICE E.

9541 CAMPAGNONE, THOMAS R.
9541 CAMPAGNONE, THOMAS R,
9541 CAMPAGNONE, THOMAS R.

9563 MARFEOQ, CHRISTINE L.
9563 MARFEO, CHRISTINE L.
9563 MARFEQ, CHRISTINE L.
9563 MARFEQ, CHRISTINE L.
9565  BIANCO, ANGELO 8,
9565 BIANCO, ANGELO S,
9565 BIANCO, ANGELO 8,
9576  PAOLINO, EDMOND L.
9576 PAQLINO, EDMOND L.
9576 PAOLINO, EDMOND 1.,
9576 PAOLING, EDMOND L.

9665  TESSAGLIA, SUZANNE E.
9665  THESSAGLIA, SUZANNEE,
9665  TESSAGLIA, SUZANNE E.
9665  TESSAGLIA, SUZANNEE,
9665  THESSAGLIA, SUZANNEE,

9670  GOODWIN, JOIN D.
9670  GOODWIN, JOHN D.
9670 GOODWIN, JOHN D.
0684  RANIERI, LOUIS
9816  MANFREDI, JOSEPH V.
9816  MANFREDL, JOSEPH V.
5939  BROCCOLL KEVINR,
9935  BROCCOLIL KEVIN R.
9939  BROCCOLL KEVINR.
9939  BROCCOLL KEVIN R,
9040  RICHARD, WILLIAM
9940  RICHARD, WILLIAM
9940  RICHARD, WILLIAM
10010  PELLBGRINO, FEDERICC
10010  PELLEGRINO, FEDERICO
10010  PELLEGRINO, FEDERICO
10225  HOPKINS, DONALD T.
10225  HOPKINS, DONALDT,
10225  HOPKINS, DONALD T.
10225 HOPKINS, DONALD T.
10225 HOPEKINS, DONALD T.
10225  HOPKINS, DONALD T
10226  DICLO, FELIX A.
10226  DICLO, FELIX A.

For PUC 1-14

JOB-CODE: Description
1078: Utility Laborer

1078; Utility Laborer

1078: Utility Laborer

1144; Meter Reader Tech

1572; CDL Utility Worker in Training
434: Watershed Inspector

1118: Sr Administrative Clerk
1118: Sr Administrative Clerk
371: Water Supply Bd Clerk
1118: Sr Administrative Clerk
1118: Sr Administrative Clerk
339: Sendor Equip Mech

339; Senior Equip Mech

1144: Meter Reader Tech

1144: Meter Reader Tech

1144: Meter Reader Tech

371: Water Supply Bd Clerk
371: Water Supply Bd Clerk
371: Water Supply Bd Clerk
1250: Water Plant Mech,

1250: Water Plant Mech,

1250; Water Plant Mech.

140: Clerk I

1187: Ltd Sr, Admin, Clk.

140: Clerk T

1187: Ltd Sr. Admin, Clic

1080: Utility Maint Worker
10890: Utility Maint Worker
1080: Utility Maint Worker
1133 Water Treatment Operator
1133: Water Treatment Operator
1122: Inicrnal Auditor

1133: Water Treatment Operator
371: Water Supply Bd Clerk
371: Water Supply Bd Clerk
1187: Ltd Sr, Admin. Clk.

371 Water Supply Bd Clerk
1187: Ltd Sr. Admin. Cll.

1093; Utility Worker

1093: Utility Worker

1093: Utility Worker

1144: Meter Reader Tech

1571: Utility Worker in Training
1572: CDL Utility Worker in Training
1093: Utility Worker

1093; Uhility Worker

1093: Utility Worker

1387: Limited Dig safe Worker
1502; Meter Shop Technician
1502: Meter Shop Technician
1502: Meter Shop Technician
339; Senior Equip Mech

339: Senior Equip Mech

339: Senior Equip Mech

1093 Utility Worker

1571 Utility Worker in Training
1572; CDL Utility Worker in Training
1093: Utility Worker

1571: Utility Worlker in Training
1093: Utility Worker

1144; Meter Reader Tech

1144: Meter Reader Tech
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FY
2009
2010
2011
2009
2010
2010
2009
2009
2009
2010
2011
2009
2009
2009
2010
2011
2009
2009
2010
2009
2010
2011
2009
2010
2010
2011
2009
2010
2011
2009
2010
2011
2011
2009
2009
2010
2010
2011
2009
2010
2011
2009
2009
2009
2009
2010
2011
2011
2009
2010
2011
2009
2010
2011
2009
2009
2009
2010
2010
2011
2009
2010

2009 through 2011

PAY-CODE: Description
OT1; C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OVE; C-OVERTIME FLAT
OVE: C-OVERTIME FLAT
OTI1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OTI1: C-OVERTIME
OVE: C-OVERTIME FLAT
OTI1: C-OVERTIME
0T1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1:; C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OTl1: C-OVERTIME
OT1: C-OVERTIME
OT1;: C-OVERTIME
OT1: C-OVERTIME
OVE: C-OVERTIME FLAT
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1; C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OTL: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT!: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OTl: C-OVERTIME
OT1: C-OVERTIME
0Tt C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OTI: C-OVERTIME
OT1: C-OVERTIME
OT1: C-QVERTIME

HRS
388.06
31520
430.52

32.17
185.57

8.00

44.04

8,00

12,00

45.64

11.00

2,50

30.92

46.07

29.50

24,63

15.58

10.00

6.08
7.68
8.22
35.33
0.53
370

17.13

49,57
396.65
197.37

71.22
334.35
732,50

16.00
475.92

93.80

7.50
3.93

65.64

23.05
178.66
238.50
156,00

15.52

96.91
124,04
279.33
ST4AT
644,82

18.98
121.15

81.24

6.50

83.55

21.19

30.85

11.00
117.76

2942

23.13

18.05
331.82

65.61

3031

PAY
9,664.54
7,897.10

11,005.60
913.58
4,650.67
215.99
1,366.81
221,52
332.28
1,512.55
370,57
80.34
887.77
1,313.70
850.20
724,12
439.99
267.60
173.45
23827
258.92
1,135.14
15.12
188.92
488.57
1,675.75
9,835.76
4,941.25
1,820.60
10,604.83
24,408.60
548.60
16,317.96
2,585.94
204.23
130.25
1,880.37
779.21
5,145.31
6,975.84
4,651.45
44333
2,374.45
1,096.85
8,151.87
16,799.89
19,235.58
566,24
3,635.71
2,461,54
200.38
2,752.54
70172
1,042.10
321.74
2,911.60
749,86
676,52
44708
§,809.33
1,870.78
£73.60




Earnings & Hours in Pay-Class "OVT" for FY:

{Providence Water Supply Board)

Daia Date: 08/06/2013

EMP¥# EMPLOYEE NAME JOB-CODE: Description
10226  DICLQ, FELIX A. 1144; Meter Reader Tech

10239  BARROS, JOSEPHR. 000: Temporary Employee

10308  FAZZIO, WILLIAM 1133; Water Treatment Operator
10308 FAZZIO, WILLIAM 1349: Water Treatinent Oper.Class IT
10308  FAZZIO, WILLIAM 1133:; Water Treatment Operator
10308  FAZZIO, WILLIAM 1133: Water Treatment Operator
10394  COELHO, LAUREN N, 371: Water Supply Bd Clerk
10394  COELHO, LAUREN N. 1187: Ltd Sr. Admin, Clk.

10394  COELHO, LAURENN, 371: Water Supply Bd Clerk
10394  COELHO, EAUREN N. 1187 Ltd Sr. Admin. Clk.

10395 HARRIS, TERRY C. 1693 Utility Worker

10395  HARRIS, TERRY C. 1093: Utility Worler

10395 HARRIS, TERRY C. 1093: Utility Worker

10396  PEREZ, JULIO 991: Sanitarian

10396 PEREZ, JULIO 991: Sanitarian

10396 PEREZ, JULIO. 991: Sanitarian

10462  HERNANDEZ, ELVIS 1254: Watershed Mechanic
10462  HERNANDEZ, ELVIS 1254: Watershed Mechanic
10462  HERNANDEZ, ELVIS 1254: Watershed Mechanic
10462  HERNANDEZ, ELVIS 1704: Watershed Maint, Operator
10475  CARPENTER, RUSSELL 1093: Uitility Worker

10475 CARPENTER, RUSSELL 1200: Cdl Utility Leborer

104775  CARPENTER, RUSSELL 1093; Utility Worker

10475 CARPENTER, RUSSELL 1093: Utility Worker

10492 FEENEY, BRIAN P. 1572: CDL Utility Worker in Training
10492 FEENEY, BRIAN P, 1093: Utility Worker

10492  FEENEY, BRIAN P. 1572: CDL Utility Worker in Training
10552  MARTE, RAMON 1080; Utility Maint Worker
10552  MARTE, RAMON 1080: Utility Maint Worker
10552 MARTE, RAMON 1080: Utility Maint Worker
11135 THOREN, ROBERT R, 1685: LTD Sr. Watershed Maint,Oper
11148  DIMAIO, FRANK N, 1093: Utility Worlesr

11148 DIMAID, FRANK N. 1093: Utility Worlker

11150  GARCIA, PEDRO 1078: Utility Laborer

11150 GARCIA, PEDRQ 1254: Watershed Mechanic
11150 GARCIA, PEDRO 1078: Utility Laborer

11150  GARCIA, PEDRO 1254; Watershed Mechanic
11150 GARCIA, PEDRO 1254: Watershed Mechanic
11150  GARCIA, PEDRO 1704: Watershed Maint, Operator
11151 RODRIGUEZ, JOSE B, 1080: Utility Maint Worler
11151 RODRIGUEZ, JOSE B. 1080: Utilily Maint Worker
11163 EGAN, ORYIN L. 1093: Utility Worker

11163  EGAN, ORYINL. 1093: Utility Worker

11163 EGAN, ORYIN L. 1093: Utility Worker

11163  EGAN,ORYINL. 1387: Limited Dig safe Worker
11584 SYLVIA, MICHELE R, 1197: L'TD WSB Clerlk

11603 BRENNAN, CHARLES 8. 1091; Sys Tech Spec

11603 BRENNAN, CHARLES 8. 1091: Sys Tech Spec

11603 BRENNAN, CHARLES 8, 1091: Sys Tech Spec

11619 DEGNAN, RAYMOND J. 1498 Plummer WSB

11619 DEGNAN, RAYMOND J, 1498: Plummer WSB

11619 DEGNAN, RAYMOND T 1498; Plummer WSB

11662 CALCANO, ROLANDO A. 1254; Watershed Mechanic
11662 CALCANO, ROLANDO A, 1386: Limited Utility Laborer
11662 CALCANO, ROLANDO A, 1254 Watershed Mechanic
11662 CALCANQ, ROLANDO A. 1704: Watershed Maint, Operator
11670  ANDUIAR, JUAN P, 1572: CDL Utility Werker in Training
11675 DICECCO, PAUL A. 1255: Sr Watershed Mechanic
11675 DICECCO, PAUL A. 1255; Sr Watershed Mechanic
11676 TETREAULT, JOHN B, 1255: Sr Watershed Mechanic
11676 TETREAULT, JOHN B, 1255; Sr Watershed Mechanic
11676 TETREAULT, JOHN B. 1255: Sr Waltershed Mechanic

For PUC 1-14 Page 7 of 9

FY
2011
2011
2009
2009
2010
2011
2009
2010
2010
2011
2009
2010
2011
2009
2010
2011
2009
2010
2011
2011
2009
2009
2010
2011
2010
2011
2011
2009
2010
2011
2011
2009
2010
2009
2009
2010
2010
2011
2011
2010
2011
2009
2010
2011
2011
2011
2009
2010
2011
2009
2010
2011
2009
2009
2011
2011
2009
2009
2010
2009
2010
2011

2009 through 2011

PAY-CODE: Description

OT!
OT1
OT1
OT1
OT1
OT1
OT1
0Tl
oT1
OTt
OT1
OT1
OT1
OT1
OT1
OT1
OT1
OT1
OT1
OT1
OT1

OTI1:
OTI:
OT1:
OT1:
OT1;
OT1:
OT1:
OT1:
QOT1:
OTL:
OT1:
OTL:
OTl1:
QT1:
OTl:;
OT1:
OT1:

OT1

OT1:
OT1:
OoTL:
OT1:
OT1:
OT1:
OTL;
OT1:
OoTL:
OTl:
OT1:
QT1:
OT1:
OTl1:
OT1:
OT1:
OTl:
OT1:
OT1:
OT1:
OT1:
OTi:
OT1:

: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OYERTIME
; C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
 C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
: C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
‘C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
: C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME
C-OVERTIME

HRS
118.45
1.50
193.62
160,22
769.47
809.17
6,62
1.55
6,12
17.38
536.73
464.99
415.44
66.06
65.30
72.34
152.00
84,64
55.00
9.00
319,07
51.38
222.36
31R.95
244,830
386.22
33,00
626.06
291,51
212.80
61.58
42375
70.43
64.00
51,50
3.00
2125
16.00
3.00
106.80
112.40
136.40
238,05
86.89
102.62
130.13
55.05
10.62
2.8%
42.90
5.40
19.63
69,50
136,00
45.00
11,00
57,710
464.50
25533
453,00
168.08
12549

PAY
3,482.09
26.96
6,151.85
4,380.26
25,838.53
27,737.90
186.92
51.37
174.58
587.53
15,526.27
13,596.31
12,394.00
2,400.11
2,389.29
2,699.84
3,943.28
2,205.47
1,464.16
239.58
9,284.34
1,249.77
6,499.37
9,515.48
5,135.10
11,522.35
843.59

15,579.84

7,302.78
5,442 36
1,949.39
12,318.76
2,057.72
1,588.50
1,344.15

74,44

554.63

425.94

79.86
2,678.10
2,873.31
3,928.97
6,962.67
2,592.23
3,323.50
3,737.67
1,921.17

179,93

106,37
2,519.61

31932
1,180.89
1,813.95
3,373.01
1,197.96

292.83
1,427.68
14,300.61
7,920.33
13,948.15
5,211,40
3,074.13




Earnings & Hours in Pay-Class "OVT" for FY

.
-

(Providence Water Supply Board)
Data Date: 08/06/2013

EMP# EMPLOYEE NAME
11676  TETREAULT, JOHN B,
11768  CAMBIO, NATALINO
11768  CAMBIO, NATALINO
11768  CAMBIO, NATALINO
11768  CAMBIQ, NATALINO
11982  L'EURCPA, DAVID L.
12125  STOMBERG, JESSE
12125  STOMBERG, JESSE
12125  STOMRBERG, JESSE
12125 STOMBERG, JESSE
12126  TONES, COREY
12126  JOWNES, COREY
12126  JONES, COREY
12126  JONES, COREY
12126 JONES, COREY
12198 Q'BRIEN, DANIEL P,
12198 O'BRIEN, DANIEL P.
12198  OBRIEN, DANIELP,
12607  MORENO, LUIS A,
12607  MORENO, LUIS A.
12666  CAPOBIANCO, JOHN T,
12749  CARAMANTE, JEFFREY R.
12749  CARAMANTE, JEFFREY R,
12749  CARAMANTE, JEFFREY R.
12749 CARAMANTE, JEFFREY R.
12749  CARAMANTE, JEFFREY R.
12749  CARAMANTE, JEFFREY R.
12749  CARAMANTE, JEFFREY R,
12749  CARAMANTE, JEFFREY R,
12896 MIRANDA, JUSTIN J.
12896 MIRANDA, JUSTIN J.
12896  MIRANDA, JUSTIN J,
12974  BIBBY,PETER .
12974 BIBBY, I'ETER J.
13021  MAINTANIS, JOFN A,
13024  GBAA, YUDEHWHEH P.
13024  GBAA, YUDEHWHEH P.
13024  GBAA, YUDEHWHEH P,
13024  GBAA, YUDEHWHEH P.
13137  DION, CHARLES
13137 DION, CHARLES
13137 DION, CHARLES
13138  BUCCI, DINO
13139  PONTBRIANT, ROGER
13139  PONTBRIANT, ROGER
13139  PONTBRIANT, ROGER
13897  MOURACHIAN, EDWARD A,
13897  MOURACHIAN, EDWARD A.
13897  MOURACHIAN, EDWARD A,
13897  MOURACHIAN, EDWARD A,
14014  BLLIOTT, KEITH M.
14014  ELLIOTT, KEITH M.
14026  DELGIZZO, ROBERT
14123  SOLITRO, ROBERT A.
14124  SOLITRO, MICHAEL
15059  CHELIS, LUIS
15124  SMITH, THEODORE W,
15128  STAFFORD, CHRISTOPHER E.
15133  THRASHER, JAMES L.
15134  PAIOLL JOSEPH
15135  WATTS, CHRISTOPHER M,
15158  PAGNOZZI, MATTHEW A.
For PUC 1-14

JOB-CODE: Description

1705: Sr. Watershed Maint. Opetator
1380: CDL Meter Reader

1572: CDL Utility Worker in Training
1144: Meter Reader Tech

1380: CDL Meter Reader I

1572: CDL Utility Worker in Training
000: Temporary Employes

000: Temporary Empleyee

1080: Utility Maint Worker

1080; Utility Maint Worker

1083: Utility Worker

1572: CDL Utility Wotker in Training
1093; Utility Worker

1572: CDL Utility Worker in Training
1093: Utility Worker

1403: Utility Maintenance Repairman
1403: Utility Maintenance Repairman
1403: Utility Maintenance Repairman
1251; LTD Meter Reader I

162: Meter Reader 1

000: Temporary Employee

000: Temporary Employee

000: Temporary Employee

1200: Cdl Utility Laborer

1638: CDL Watershed Mechanic
1654: CDL Water Treatment Operator
1638: CDL Watershed Mechanic
1654: CDL Water Treatment Operator
1710: WTO in Training 111

1571: Utility Worker in Training
1571: Utility Worker in Training
1572: CDL Utility Worker in Training
1571: Utility Worker in Training
1572: CDL Utility Worker in Training
1572: CDL Utility Werker in Training
1571; Utility Worker in Training
1462: Limited Watershed Mechanic
1571: Utility Worker in Training
1704: Watershed Maint, Operator
387 Bquip Mechanic Wsb

339: Senior Equip Mech

387: Equip Mechanic Wsb

1537: Limited Sr.Watershed Meclianic
1255: Sr Watershed Mechanic

1255: Sr Watershed Mechanic

1705: Sr. Watershed Maint. Operatot
1571: Utlity Worker in Training
1572: CDL Utility Worker in Training
1093 Utility Worker

1572: CDL Utility Worker in Training
1635: LTD. Instrumentation Tech.
1635: LTD. Instrumentation Tech,
1572: CDL Utility Worker in Training
000: Temporary Employee

000: Temperary Employee

1571 Utility Worker in Training
1571; Utility Worker in Training

339: Senior Equip Mech

1571: Utility Woriker in Training
1572: CDL Utility Worker in Training
1571: Utility Worker in Training
1571: Utility Werker in Training

Page 8 of 9

EY
2011
2010
2010
2011
2011
2000
2009
2010
2010
2011
2009
2009
2010
2010
2011
2009
2010
2011
2011
2011
2009
2000
2010
2010
2010
2010
2011
2011
2011
2010
2011
2011
2010
2010
2011
2010
2011
2011
2011
2010
2011
2011
2010
2010
2011
2011
2010
2010
2011
2011
2010
2011
2011
2011
2011
2011
2011
2011
2011
2011
2011
2011

2009 through 2011

PAY-GODE: Description
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1; C-OVERTIME
OT1: C-OVERTIME
OTL: C-OVERTIME
OT1; C-OVERTIME
OT1: C-OVERTIME
OTI: C-OVERTIME
OT1. C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OTI: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OTE: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OTl: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OTi: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OTt: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME

HRS
17.00
3.55
23.65
L.07
6.10
158.00
51.66
7.30
28.75
42,29
150.02
169.33
517.48
8.57
566.29
137.26
76.97
84.74
25.00
1.07
27.28
35.00
8.00
92,18
44.00
40.00
24,00
T45.63
60.00
43,68
1.23
69.50
194,14
51.69
2.00
2553
51.58
37.80
15.00
32.37
76.90
49.82
96.23
19.23
125.13
12,00
175,06
81.48
283.83
44.55
97.12
57.88
3.00
1.00
1.00
3.00
98.15
51.08
109.44
65.94
107.33
77.85

PAY
538,38
143,95
592.71

31.39
161.40
3.911.45
928,57
131.21
720.55
1,081.06
438820
4,198.62
15,135.60
212.66
16,892.31
4,110.90
2,326.73
2,617.93
661,43
281
490,53
626,09
143.80
2,310.18
1,142.96
1,039.05
626,40
19,75%.80
2,011.41
1,102.19
3145
1,776.64
4,865.46
1,205.24
230,07
639.81
1,373.13
965.74
399.30
1,734,37
2,597.67
1,682.90
2,986.55
2,458.94
3,561.13
379.88
4,388.02
2,042.00
8,457.67
1,138.27
3,407.17
2,071.16

16.66

17.97

17.97

76.69

2,546.59
1,725.41
2,797.65
1,685.64
2,004.34
2,006.61




Earnines & Hours in Pay-Class "OVT" for FY:

(Providence Water Supply Board)
Data Date: 08/06/2013

H:\OrgFunctions\PR\Extras\PRextraOTpayCiassFY.rpt

EMP# EMPLOYEE NAME
15183 FERRI, STEVEN
15185 ALVEAR, CARLOS L.
247735 NARDUCCE VALERTE
24735 NARDUCCI, VALERIE
24735 NARDUCCI, VALERIE
24735 NARDUCCI, VALERIE
25484 SAURO, ROBERT M,
25434 SAURQ, ROBERT M.
25484 SAURG, ROBERT M.
25484  SAURO, ROBERT M.
27778 WASHINGTON, COURTNEY
For PUC 1-14

JOB-CODE: Description

1571: Utility Worker in Training
1706: CDL Utility Worker in Training
1197: LTD WSB Clerk

1197 LTD WSB Clerk

140: Clerk I

1197: LTD WSB Clerk

1382: Limited Watershed Inspector
434: Watershed Inspector

434; Watershed Inspector

434: Weatershed Inspector

1133: Water Treatment Operater

Page 9 of 9

EY
2011
2011
2009
2010
2010
2011
2009
2009
2010
2011
2011

2009 through 2011

PAY-CODE: Description
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OYERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OVERTIME
OT1: C-OYERTIME
OT1: C-OVERTIME

HRS
G35
132
0.50
1.54
3.02

13.50

27113
340.73
456.08
598.19
232.87

PAY
8.94
33.75
10.65
39.33
65.59
379.58
7,142.96
9,157,28
12,310.38
16,469.07
5,170,19

2,514,518.61




Providence Water Docket 4406

Data Requests of the Commission
Set 1 (Issued July 22, 2013)

15, What is the current cost of health insurance premiums for medical, dental and vision
care for family and individual coverage? Does Providence Water give employees a
waiver bonus for opting out of health insurance? If so, what is the amount?

Answer: Please see the response to DIV 4-9 for medical and dental care. There is no
charge for vision care, it is included in the medical. Providence Water follows the City’s waiver
bonus as indicated in the Collective Bargaining Agreement, Article XVIII, Section 1(D) and
Article XIX, Section 3. Medical waiver amounts are family plan $1,500 per year, and individual
$750 per year. Dental waiver amounts are family plan $500 per year, and individual $250 per
year.

Prepared by: . Bondarevskis | 8/13/13




Providence Water Docket 4406

Data Requests of the Commission
Set 1 (Issued July 22, 2013)

Comm 1-16, Please explain the projected increase in electricity supply contract. What is the

Answer:

Prepared by: Mary L. Deignan-White

current practice of the Providence Water to procure electricity? Has a Request for
Proposal been submitted? What are the terms of the contract?

There is not an increase in the electricity supply contract from Direct Energy.
However, an inflation factor was applied to the transmission and distribution
portion(delivery charge) which is paid through National Grid for gas and
electricity.

According to our Support Services department, Providence Water purchases its
electricity through the Rhode Island League of Cities and Towns (RILCT)
through Direct Energy.

RILCT prepared an RFP, and hired experts to determine the most successful
program, which was determined to be Direct Energy. RILCT then solicited Cities
and Towns to procure electricity at a special reduced rate by combining the
purchasing power of the various communities.

Providence Water currently pays a guaranteed rate of 6.31 cents per Kwh for 48
months through December 2015.




Providence Water Docket 4406

Data Requests of the Commission
Set 1 (Issued July 22, 2013)

17. Please identify the number of customers Providence Water serves by type (i.e.

residential, commercial, industrial, etc.) and please provide a sample billing for each
class of customer,

Answer:; Please see the attachment to the response to BCWA 1-12 for number of
customers,

Attached is a copy of a Residential Bill 1-17(a), Commercial Bill 1-17 (b),

Industrial Bill 1-17(c), Wholesale Bill (Million Gallons) 1-17(d) and a Wholesale Bill
(Cubic Feet) 1-17(¢).

Prepared by: J. ondarevsis | )




ooy dence Bllate _  ypmors

PO BOX 1456 AccountNumber - 41068

PaymentDueDate Upon Reogipt
PROVIDENCE, RI 02901-1456 Servicelocaton 11AST

Total Amount Due | $54.76

419026000702130000000005475000054750000007 Amount Enclosed §

ROBERT <Ny

L A ST Make Check / Meney Order payable

CRANSTON RI 02920-4101 PROVIDENCE WATER. INCLUDE ACCCUNT
NUMBER ON CHECK / MONEY ORDER.

To pay by ACH, go to www.provwater.com. To pay by credit card, elther go to www.provwater.com or call 1-866-833-256C,

PLEASE RETURN TOP PORTION OF THIS PAGE, RETAIN BOTTOM AND FOLLOWING PAGE FOR YOUR RECORDS.

CBerviee Bili Summary
‘Account Number 410089 _ : _ A
- Servics Typs - ReSédQer;té%' Blibate . S RS
 Meter Number 1ra3goscs | | USe0e Pe”“d e A - DBRIRORS

Service Location - ProvossBil o | §6224°
4 AST. R Payment Recemad : L8 6224
CRANSTON RI 02620 | | e o O so00-

_—— ‘.  Current Ghéfge's
: CRANSTON R 02920 : -

OensUmmmn Chargs. " HCF Rl

Billing Questiors o . SEWICS Qha-rg?(g')_ S
(401) 521-8b70 g R Water Furid Charge
B _ S . - Elderly Exenption
.- Emergency Service L e
{401) 5216300

o Total Current Charges - §BATE
Business Hours SR :
Mon day « Priday | Total Due - $ 54 75
- 8:30 AM - 4:30 PM BN I o :

Summmer Holirs S _ intérest of ’!”/a per month w1!l b charged on. payments teckived 30 days after the billiny date
- Moriday - Friday. : : ' ' '
8:30 AM - 4:00 PM

‘Website
WWW.provwater.com

- Conversions

1 GF {00, ) = 7.48 Gallons
-1 HOF =100 CF =748 Gallons

INSTO))




FProvidence

Account Number 41088
~~Woriter TR R CRERT
PO BOX 1456 - 11A ST : _
PROVIDENCE, R] 02901-1456 N . CRANSTONRI 02020

Service Location 11 A ST

Current Consumption

. . . . #Days Read Date Read Type Meter Read HCF
This page has Billing and History Detail ONLY. 04/01/2013  Actual 52977
28 04/29/2013 Actual 53403 4,26
or TOTAL DUE, please Total Amount Dye 35  06/03/2013 Actual 53974 5.71
on FIRST PAGE of Billing Statement. 24 06/27/2013 Actual 54421 4.47
Total HCF: 14.44
NOTICE: On March 20, 2013, T T e T T e A A Tran
| Providénce Water filed with the Rl o S HISfQI’ICN U‘_sage Trend P
F’Ubll lit Cﬁmmissionan S L 16'D; Auwh TEE e e e s L
appilcat i to révise s rates o T o : - :
eollect an additional $14.6 milion S
m revenué"peryéar, and included - _ R
;imp[el’ﬁen‘l;m Iy‘ .- w”,._:‘_M.M.y.”n.:,.u u.w.q_»-.”.:-,,.u.,h_-w.w-.lw_",.tm‘ s
blﬂir‘ig The proposed impact oha - S : : _
residential customer bill with an - - P B Bt iRtk At
ust carisum tiong?‘;’fOUHCF N e
will be 4t Increase of $6.08 per T B e e
morth, of 22.7%. For Providenics: § 3 % ' % = % % § % §
residents, the Fire Protection - € &. 4§ B8 ¢85 2
Se“r ce Charge will als incresse- Moo R v R TN S 8 e W
b i, No ra . Read Date -
shange will taks effect urtil the -~ .
Carmmission has condueted afull- R S . : '
investigation and hearing on the - e #Days | ReadDate | Actual Usage _ :
proposal, The Commission will s T Read | RGE | GAL [Galubay
scheduleaf'uture publrchearing_. : e T eamenn | rass | 6o T5rar T
IMPORTAN' p L - P 48022 | 537 | 4018 | 412
-EEEAD IN D%NKINGWATECIRL h o es L osrzaie AB4aB | 424 | M7 | 1
roviderice Watet hasfound high - | v g T 40434 | 088 | 7300 | 3
gmefr?;!r?gg Teiilng;nng ;;322 " b s | oviov so092 | 656 | 4e2i | 4z
leads: freewatsrby ﬂushmgacold-”_._ S s S8R | 10r2efi B0BBG | 440 | 388 1 ug
3223%1“522?’&1? fskgsigiycur Sbob o e ez | sien | ave | sBas | g4
several hours. Youwill use about < |- o 2T tazenz G1712 | 380 | 2842 | 405
3 gallons of waterandthecost | | 35 | of/serts 52185 [ 473 | 3538 | 10
_\ﬁvdl P?edab@:[fafpenﬁéf/ Bave the;; . R Y A </ (< 4 - S 52571 | 386 | -28mv | o7
| flushed water for watering plants - | | .7 - . Coa | sEsa 1 gogvo | aae | soas X
of for cleaning. 3-minute flushing. o ' _ 34 1 94{91113_ 52977 40 0 ?O_m b
Is hot necessary it you have used * | | . o 0 28 ) 0420118 53403 | 4.26 | b186 1 114
toilets, washing machines of - - St BB | 0BRSS 53974 | B.71 | 427 | aw.
bathtubs first. Howaver, for o se i 24 06/27/13 84421 | 447 | 3343 | 138
drinking or cooking, always flush . LT R
o this fauoatforatleast 30 i ' 1HEF = 100 c:F 748 gallofis -
secdnds : o T The tacomiianded usage Is 65 gallons per pérson per day, Divide
' : . oot the gallons per day by the number of people In your household to
. detsttnine yourdaily, pef person usage ‘ .




rovidence
s\%fer

PO BOX 1456
PROVIDENCE, Rl 02901-1456

1010340007021300000000427930003180600L8905

1793 ATWOOD AVE
JOHNSTON RI 024919-3213

Bill Date

_ 71212013

ACGount Ni.i ber

10714

Payment Due _D,afe N

Upon Regeipt

Service Location

380 ATWOOD AVE

Total Amount Due

$ 427.93

Amount Enclosed i

Make Check / Money Order payable

PROVIDENCE WATER. INCLUDE ACCOUNT
NUMBER ON CHECK / MONEY CRDER.

To pay by ACH, go fo www.provwater.com. To pay by credit card, either go to www.provwater.com or call 1-866-833-2560,

PLEASE RETURN TOP PORTION OF THIS PAGE, RETAIN BOTTOM AND FOLLOWING PAGE FOR YOUR RECORDS.

Sarvice L
- Aeesunt Number 101000
- Bervice Type - Commeroial -
Water Rate o §2.880
- Meter Number - 191041828 -
. Meter Size - ' 34
‘Service Location
350 ATWOOD AVE
CRANSTON RI 02820

Billing Questions
(401) 621-5070

Emiergency Service
(401) 6216300

Business Hours
Monday - Friday
8:30 AM - 4:30 PM
- Bummer Hours
- Menday - Friday -
8:30 AM = 4:00 PM

Website
WWW.pravivater.com

Canversions

1CF (el ft) =748 Gallons |
A HCF = f00CF = 748 Gallons

Bill Summary

CBiibate
"_U_Eag‘-@:'?ieﬁéd_ o

7’/2/2013

4111201'3 0812712013

" Previous Bil
Payment Recei’ved _
3 -Pas*t Bue Balﬁnce ) '

'$ 508,28
| §48841
- $109.87

_ _Cﬁnsumption Charge
. Sar\zlce Gharga(g; .
RI _Wa;ter Fund_ Charge

@f.he.r'Gharges '
: R| STATE TAX

 Current Charges

'-i‘citai Current Charges
Total Due

$318.06

$427 93

: -.[ﬁiet‘est af 1% per lﬁdnth will be charged on payments réceived 30 days aﬂerths Billing date.

/ - 7/5) )




& . a;'g’!’i dence | Account Number 101 Seee

PO BOX 1456 | 1793 ATWOOD AVE
PROVIDENCE, RI 02901-1456 JOHNSTONRI 02619

Service Location 350 ATWOOD AVE

Current Consumption

. o ] ) #Days Read Date Read Type Meter Read HCF
This page has Billing and History Detail ONLY, 04/01/2013  Actual 400585

28 04/20/2013 Actual 404218 36.33
or TOTAL DUE, pleas e Total unt Due 35 06/03/2013 Actual 407956 37.38

on FIRST PAGE of Billin ent. 24 06/27/2013 Actual 411095 31.39

Total HCF: 105.10

Pravidence Watst filed with the Rl
 Public Utilities Commigsion an -~
application to revise its rafes to
sollect an addifional $14.6 million -
In revenue per year, and included -
& request todmplement monthly -~ -
billing. The-proposed impaet erna R | :
 resfdential gustormer bill withan -~ - EREER (1L R p
- anriyal consumption of 100 HBF L

NOTIGE: On March 26, 2013, .. Historical Usage Trend

: rease of $6.08 per :.. ol

ShOSH |
SLIETRe |

ZLizio0 |
| TLETIOL prt
ZuEi, f—

& N T
auezmo | . 1

THEOO0

g 8
R

guigzrRo | _* :
oo}

RS e

r‘eswlehis the Firé Protecfioh
Bervics Charge will alse incredse RRRRESR
_by$(3 1? pérménth N@ rate - '_ o UL T T Read Dt

; | ST #Days| ResdDate | ActualUsage o
prapasal.-TheCommisaianwill T "Read | HOE | GAL Gar
_SCﬁEd“'@am‘F"’e bl hearng. — T ST | O4i26i2 | 660440 | 9163 | 23658 | 785
' A " e Lo 36 | oeio1/12 - 367781 | 43.32 | 82403 | w00
Il;EAfS‘I{;;[IN Dl'?'{IVNKINf W;ATERh h . ST gs | osizartz. | 37oB12 | 273t | ooaav | v
rovidence Water Ras found hight | |- - T g s S7aeny | 3475 | 25968 | ane
E’g'jﬁyﬁzg ','jefg;,“g;“r?;’gaf;‘“' 1 b s | oworme | arerea| arer | sesst | sw
Iead~free watgr byﬂushmgacold _ SRR PI o 82 | Mofenz 384239 | 8217 | 24083 | 72
xgg::;aa?ﬁgoge?; I[InLnSU;ESSf Jl;vour b e w o tmenz | sevezs | aser | 26850 | ess
several hiours, You will use absut o 27| 122812 | 380533 | 27.07 | 2048 | 780
-3 yallons of water and the cost - L. BB | U80S 394582 | 4049 180286 | gvs -
v}nll bedabo;,:ta pehity. gavelfhn?t : o | vemsenn | agvais | 2633 | 106e4 | v
flushed water for wateting plarts e wa | s 460585 | 3570 | new s
of for cleaning. 3-minute flushing S PR 34 ] -4{(_”',‘.1,3 _400’?_.5 3?',?0 26?{}? 4
i ot neoessary if you have usad e o o 28 | darzef3 404218 | 3633 | a1 | o7
tollets, washing machines or L e -85 | 080313 o 407086 | 37.88 | 27660 | vas
bathtubs first, However, for -~ e 24 | 06i27/43 411096 | 8139 | 28479 | grs
drinking of saoking, always flush * LT AR
fromi the fauget for 4t Ieastso o R S Co 1 HOF = 100 GF = 748 galians
sétonds. S S RPN The retginimended usate is 65 gallons per person per day. Dlwde
_ S . -the gaflons per day by the number of peogle 1 yourhousehaldto
- determlne your dany. per persan usage




rovidence
WS

PO BOX 1456

PROVIDENCE, RI 02901-1456

10%279000709130000000083L7400083L740050581

30 LIBERA ST

CRANSTON RI Q2920-2525

Bill Date

_ 71912013

Account Number ____

10140

Payment Due Date liu Receipt

Service Location

Total Amount Due

_ 30LIBERAST
$836.74

Amount Enclosed i

Make Check / Money Order payable

PROVIDENCE WATER. INCLUDE ACCOUNT
NUMBER ON CHECK / MONEY ORDER.

To pay by ACH, go to www.provwater.com. To pay by credit card, either go to www.provwater.com or call 1-866-833-2560.

PLEASE RETURN TOP PORTION OF THIS PAGE, RETAIN BOTTOM AND FOLLOWING PAGE FOR YOUR RECORDS,

Seivice

- Bctoupt Numtiar 101&1.';
- Andostrial
. WaterRete - §2.845
- 982790948 - -
Meter Size BRSNS LYo

- Bervios Type -~ -
Meter Number

: éérvféé Location
"30LIBERAST . .
GRANS?ON' RI 02020

SDLIBERAST | |
CRANSTON RI 02020

Billing Questions
(401) 521-5070

Emiergeney Service
(401) 621-6300

Sasiness Hours
Menday - Friday
8:30 AM - £:30 PM
Summer Hours
Monday - Friday

- Website
www.provwater.com

Conversions -

A GE (ou. ft) = 7,48 Gallons.
1 HOF = 100 CF = 748 Gallons

Bill Summary

".BiIIDate LR
B Usaige Pénad'-- R

7RIzl
42073 « OTION2013

Previsus Bl
- Paymient Recelved
(Balanoe

 $830.79
-$689.79.
$0.00 _

Consumptleﬁ Lharge - |
; Serwce -c'hé?rg-e'(sﬂ) - |
| "'a_‘?féi'wéfetf ud Gharge
“Ofher Charges - -

 RISTATE TAX

Intereﬁi of ‘I% pe‘r iotith wiil he chargod on payments received 30 days after the blillng date_. :

Cutrent Charges

Total Current Gharges
Total Due

$836.74
$836.74 B

- /_;7(6)




Mr‘o‘dd@mw
Worter

PG BOX 1456

PROVIDENCE, RI 02901-1456

Blll To

CRANSTON RI 02920

Service Location

30 LIBERA ST

Current Consumption

. . #Days Read Date Read Type Meter Read HCF
This page has Blliing and History Detail ONLY. 04/04/2013  Actual 066640
32 05/06/2013 Actual 977120 104.80
TAL D lease see To mount Dye 35  06/10/2013 Actual 987130 100.10
on FIRST PAGE of Billing Statement, 21 07/01/2013 Actual 995780 86.50
Total HCF: 291,40
NOTICE: On Maich 28, 2013, . T Histarieal Leana Trand
Providerice Watsr-filed with the Rl - _Hlsthica| Usage Trend
Public Utilitles Commissionan - I TR SOOI S

dpplication 1o revise its rates to
poliest an additisnal $14.6 mIIIiQn

-residditial sustomer bill with an

will b an irncreass of $6.08 per
mUnth

& Fire Protection

by $0.17 per month. No-rate .
change will take effect untlf fhe '

investigation and hearing on the.

o ey

LEADIN DRINKING WATER
Praviderice Water has found high

sohie hoimes, Lead cai causs
serious health problems. Ensure

water has not beer used for

3 gallans of water and the cost
will be about a penny. Save the

or for cleanity. 3-tinute flushing
g ot heeassary If you have Used
toilsts, washing machines or
bathtabs first, Howsver, for
drinking of sooking, always ﬂush
from the faucet for at least 30
seconts.

ifi revanue per year, and ingluded -
d request to implement moanthly - - ;
‘billirig. The proposed impact ot @
anriual consurmption of 100 HCF - .'
ot 22.7%, For Providence -

iden
8ervi¢e Chargs will also increase;_ o
Commission has condusted a full
proposal. The Commission will - -
fsehadule 2 fu.furé pubii'@ I’Té?ariﬁ;g. oo
levels of lsad in drinking water i -
lead-fros water by fiushing a cold *
water faucet for 3 minutes if your -

sevaral howrs, You will use about - '

flushed watst for watering plants

¥
: s
E €
e
< B B
I N ut
5 L =
‘ : e
‘ i B
. B I
v pt

§Es 2888 :3¢%858:z¢
L " Read Date L '
#Days| Readpate | Actial Usags —
e 1 Read | HCF [ GAL [GalsiDay
: 28 | 03/0/2 807080 | 22.70 | 16979 | eng
B | senz 902180 | 4240 | 31715 | o
36 | gerorMe gosse0 | 63.70 | 47647 | 1434
82 | ovioeri2 g12010 | 3450 | 28808 | goe
28 | veioTA2 916810 | 48.00 | 35504 | 1988 -
.36 | 09MAn2 923330 | 6520 | 48786 | 1303
3| 1onznz 925230 | 69.00 | 44137 | 2108
- sa [ s 934440 | 62.10 | 38070 [ 1124
64 | 01/08M3 944860 | 104.20 | 77641 | 4298
24 | 020113 950260 | 54.00 [ 40362 | 1685
sz | paosns 957380 | 71.20 | s3u87 | 1564
36 | canaris 066640 | 92,60 | su2b4 | 7300
32 | vsmwens 977120 | 104.80 | 76390 | 2480
- 35 | o063 887130 | 100,10 | 74874 | 2438
2t | omons 905780 | 8650 | &€4702 | 3084

ELAE&@G\ EEaa

1 HGF 100 CF = 748 gallons

. Thia recirimended usaga Is 65 gallons per person perday, Divids
the gallons per day by the number of pacple in yeur housstiold to
deterrnme your daily, per pefson usage




Mﬁd&mw

| Bill Date

_7/31/2013

Account

Nurflber . _GD4 -

PO BOX 1456

_Upon Recejot

PROVIDENCE, Rl 02901-1458

_Sa_rv_lce__Loca.tlon .~

~ éEORGE WATERMAN RD

Total Amount Due

$ 114,651.79

EO400100073113000002146517907737RL140000008

PO BOX 595
RI Dad2&-0595

Amount Enclosed $

Make Check / Money Order payable

PROVIDENCE WATER. INCLUDE ACCOQUNT
NUMBER ON CHECK / MONEY ORDER.

To pay by AGH, go to www.provwater,com. To pay by credit card, elther go to www. provwater.com or call 1-866-833-2560.

PLEASE RETURN TOP PORTION OF THIS PAGE, RETAIN BOTTOM AND FOLLOWING PAGE FOR YOUR RECORDS.

Service

- Acgount Number
. Bervice Typs .
" Water Rats

- Meter Number -

| Bill Summary
GO
Wholesals -
$1,697.21

22

: 'l" Daté :
_ "Usage F“er’rod

| © mimots
620203 - 0712412018

' : -:Pfév-’ibusfla'i]!

Setvioe Locatior Bill -
g Payment Reteived

|GEORGE WATERMANRD fent Ravglved
' ATONR | . Past Due Balanes .

§57.278.65
§o00
3727665

_ :;Gd_rﬁ"u‘_r‘r_‘iﬁiﬁon Charge

‘Billing Questions -
(401) 521-5070

Emergency Service
(401) 5216300

Business Hours
. Monday - Friday
8:30 AM « 4:30 PM
- Summer Hours
Mariday - Friday
8:30 AM - 4:00 PM

Website
View. proviwater.com

Gonversions

B Fel (u'u.-ﬁ.ﬁ)w'?',_da Gsllorig L
1 HCE =100 €F = 748 Galivhs

~_Current Charges

lntérest @f 1% per moﬂth wfll be charged oh payments réceived 30 ddys after the billlng date.

MGAL

$ 77, 376.14
$ 114 65’L79'

Total Current -Ch‘ar'g (13
Total Due

7




”mwdanc@
Mﬁ
PO BOX 1456
PROVIDENCE, RI 02901-1458

This page has Billing and History Detail ONLY.

r TOTAL DUE, please see Total Amount Due

on FIRST PAGE of Billing Statement.

 Account Nurmber

Bill To

PO BOX 505
BE Rl 02828

Service L-t')caﬁcn

T GEORGE WATERMANRD

Current Consumption

#Days Read Date Read Type Meter Read MGAL

06/20/2013 Actual 1833266000
34 07/24/2013 Actual 1878856200 45.59

Total MGAL: 45,59

NOTICE: On March 28, 2013,
Providerice Water filed with the Rl
Public Utillttes Comnilssionan - -

collect an ad $14.8 milion -
in revene per
‘@ request to implement monthly .
‘Billling. The propused impast ona -
residentia

arriug] consumpfion of 100 HGF -~ -

ar, ard ncluded | | gsa i B
3 ol

custormer bill withan =~ :. 1)5_.":;,

- Historical Usage Trend |

-app[ieatior‘l iD_‘_rEWSE its rates to ‘ . . '. . 40 [ PR S e O U LI

month, oF 22,7%. For Providercs
| Fas dents, the Fire Protection
Bervice Charge will also increase - -
By $0.17 per month, No rate
¢hiange will take effect until the
Commission has conducted a full -
invastigation and hiearing on the
proposal. The Comimisslor will
schedule a future .pub’lfi‘: 'hé’éﬁhij.

LEAD IN DR _KING WATER . .
 Providerice Water has found hlgh _
Tevels of lead it drinking waterin -
sorme homes. Lead gan cause
gerlous health problems, Ensure
Jaad-fres water by flushing & eold
water faucet for 3 minutss if your
water higg not been used for

gaveral hours, You will Use abbut -
38 gallons of water and the cost

will be about a periny. Savé the
flushad water for watering planits * -
or for clsaning. 3-mltiute flushing -
Is riot necessary if you have used . -
tollets, washing machines ar
bathtubs first. Howevar, for

drihkmg or cooking, always flush
from the faticat for at least 30
secunds,

will be an increase of $6.08 per - S B B

| zweo]

¥ rai-vs S

2

~ #pays

-

ZLAEI60 |
ZLTIOL |

- queNE |
ELsTI0 f—!

eugaso |

euszrol i
a0l

ELOTY0E :
ewzmo) o

e )

Read Date

_Read Date |

“Read

[iGalisay

33
54

B

25

36
-2
3
20

29

a4 -

a3

[osmanz | Tedzrzan| 2851 | | vse

0B/2511% 16216246 | 38.80 1 14
07R2aM2 15622805 | 40,66 | 1 14

| varz7riz | 16055659 | 43.29 | |ty

oboariz | 16360289 | 3048 | 108 -
10412 | 16800780 | 24,04 0.4

MM9AZ | 16774881 | 1741 0.67
izderz | teorovse | 1052 0.65

oi2ss | 172iste7 | 2431 .58

| 022513 17411824 | 19.87 S -7 I

0372813 17594675 | 1820 | .43

- o4pang | 177eaa11 | 1896 0685

05128113 18113031 [ 32.87 087
0BIZOM3 18332660 | 21.96 | - 0.85

o712413 | 18788562 | 45.50 | | 12

1 HGF # 100 CF = 748 gallors .

The recommended usage is 65 gallons péf parseh perday. bivide
the gallans per day by the number of people in yaur houssheld to -
determine your daily, par person USage




Mﬁg,‘-‘” dence BilDate
PO BOX 1456 AccountNumber ____ sifie
Payment Due Date . Upon Recsipt

PROVIDENCE, Ri 029011456 Service Location PLAINF[ELDISIM IONSYILLE

Total Amount Due : - $8,125.78

812L06000731130000000812578008L25740000009  Amount Enclosed §

[ o
Make Check / Meney Order payable

13385 HARTFORD AVE PROVIDENCE WATER. INCLUDE ACCOUNT
SONENWWN RI 02914 NUMBER ON CHECK / MONEY ORDER.

To pay by ACH, go to www provwater.com. To pay by credit card, either go to www.provwater.com or call 1-866-833-2580,
PLEASE RETURN TOP PORTION OF THIS PAGE, RETAIN BOTTOM AND FOLLOWING PAGE FOR YOUR REGORDS.

Service L : B:llSummar
- Avcount Nurmiber 812000 Y : _ LT
'. -\"f\fr‘vic%wpé $V\1!h§éegsalz_ -Biﬂ Dsfe [RREN - - o TBEMIS

- PLAINFIELDISFMMONSVILL : --Paymé“t Received - o sus0
! EAVE : __'._Balan@e L S : N _ $0.00

Current Charges

“Gonsumptioh Charga

SRS ' . Other Gharges and Adjustments
Billing Questions. . 4 | " HoLLARS TRANSFER
(401) 5216070 R I Rt |

L o Total Current Charges $8,125.78
Emergency Service _ S S _ e E
@0y s2ies00 0 | | Total Due $a1zs 78

" Business Hours S - lnterrést nf 1% pe'r month will be Gharged on payments reaewed 30 gays after the billlng date.

Mohday = Friday ' -

§:30 AM - 4:30 PM
Sumnier Hours
Monday ~ Friday -
8:30 AM - 4:00 PM

' Website
www.provivater.com: -

Conversions

1GF (eu. ft) = 7,48 Gallons
1 HOF = 160 GF = 748 Gallons

I=17/€)




FPProvidence
ter

PO BOX 1456
PROVIDENCE, RI 02901-1456

Current Consumption (part 1 of 2)

#Days Read Date Read Type Meter ReadReg HCF

Agcount Number

Bill To

Service Location PLAIN#lELbJ&IMMONS\ALLE'-

Current Consumption

#Days Read Date Read Type Meter ReadReg HCF

06/21/2013  Actual 468800 1 19 07/10/2013 Actual 497830 1  290.30
06/21/2013  Actual 4293000 2 19 0771072013 Actual 4607800 2 3,148.0
15 07/25/2013 Actual 520100 1 22270
15 07/25/2013 Actual 4803000 2 1,952.0
Total HCF:  5,613.00
NOTICE: On March 25, 2013,

| Pobliz Ufilities Commission an
ipplication to revise its ratssto

& réquast to Implament monthly. .

residentta .
anniual consumption of 100 HG ';_
will brs art inerease of $6.08 per
month, or 22.7%: For Providenee
residents, the Fire Pretection

by $0.17 per month, No rate
ehange will take sffect Untl the

investigation and hearing oh the
proposal, The Comimission will
schédule & futurs pubha hearmg '

LEAD [N DRINKING WATER

levels of lead i driidng waterin
some homes, Lead car cause
gerfouy Health plrrslswlemss Ensure

water faucet for 3 minutes if your -
water Has not been usad for -

3 gallons of watar and the cost

flushed water for watering plarits

toilets, washing maghinies or
bathtubs first, Howesver, for
drinking ar cooking, a!ways fluish -
fram the faucst for gt least 30
gecongds,

Providerice Water filed with the RI -

ap S
éﬁ:il?ect an addifional $14.6 million:
I revenue per year, and includad -

billirig. The proposed :rhpact oha.
el ) _

Service Gharge will also increass’

Gommission has conducted a full -

Providence Water has found high

lead-free water by flushing a cold

several hiours, You will use about .
will b about a permy. Save the -

ot for-cléaning. 3-minute flushing: ™
I not necessary If you have used

- Historical Usage Trend

o =1 <3 >
T Resd Date

. ¥Dws| ReadDats | AchuslUsage
Cide o4 Read ] HCF | AL [GatsiDe
31 [.0225M3 2] 3865000 | 1440.00 [1077120| 34 74z
28 | 0325138 1 | . 364100 | 254.00 [ 189002 | & 788

28 | o¥esris 2| 8458500 | 1436.00 11073880 38 336
30 .| owzan3 1| 393000 | 289.00 | 218172 | Yo
30 | 0424mz 2 | abavE00 | 1890.00 1413720 47,124

B oas0rs 1| 8ve0s0| o060 | Baves | sary
8| bamoMs 2 | 3780600 | 431.00 32388 | gx oy
28| Oorzers 1| 4s4s60 | 246,90 266733 | poa0
28 | 08/28113 2 | 4058000 | 3274.00 [24d48052| a7 Az
24 | oerns 1| aesg00 | 34250 | 286100 | 0,87y
24 | osMA3 3 | 4203000 | 2350.00 1757600 73,24
18 [ orMOM3 1| 497830 | 20030 | 217144 | 13,400
18 | 0710713 2 | 4607800 | 3148.00 p3saroafias asn
18 | o723 1| 520100 | 222.70 | 166578 | 14108
A6 | OrEsMa 2 | 4803000 | 1952,00 [l4s0098) o7 san

' 1HGF = {00 CF =748 gallons '
The resofimerided ysage Is 65 gallens ger person par day, Divide
_the gallbns pét day by the numet of people in your household to
_ determme your aally, per persoﬁ usage




Providence Water Docket 4406

Data Requests of the Commission
Set 1 (Isswed July 22, 2013)

18.  Please provide any and all Depreciation Studies, lag studies and internal and external
Financial Audit Reports from FY2009 to present.

Answer: Please see attached external Audit Reports for June 30, 2010 & 2009. Please see
the Appendix to the filing for the Audit Report for June 30, 2012 & 2011,

There are no Depreciation Studies, lag studies, or internal Financial Audit Reports.

Prepared y: J. Bodrevskis o ” 13




WATER SUPPL.Y BOARD

FINANCIAL STATEMENTS
FOR THE FISCAL YEARS ENDED
JUNE 30, 2010 AND 2009




CITY OF PROVIDENGE, RHODE ISLAND
WATER SUPPLY BOARD
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Braver:

| Accountants & Advisors

INDEPENDENT AUDITORS' REPORT

To the Board of Directors of
Providence Water Supply Board
Providence, Rhode Island

We have audited the accompanying statements. of net assets of the Providence Water Supply Board (the
“Water Supply Board") (an enterprise fund of the City of Providence, Rhode island) as of June 30, 2010 and 2008,
and the related statements of revenues and expenses and changes in fund net assets and cash flows for the years
then ended. These financial statements are the responsibility of the Water Supply Board’s management. Our
responsibillty Is to express an opinion on these financial statements based on our audit,

We conducted our audits in accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in “Government Auditing Standards” issued by the
Comptroller of the United States. Those standards require that we plan and perform the audits to obtain reasonable
assurance about whether the financtal statements are free of material misstaterhent. An audit inciudes examining, on
a test basis, evidence supporting the amounts and disclosures in the financial statements. An audit also includes
assessing the accounting principles used and significant estimates made by management, as well as evaluating the
overall financial statement presentation. We believe that our audits provide a reasonable basis for our apinion.

in our opinion, the financial statements referred to above present farly, in ali material respects, the financial
position of the Providence Water Supply Board as of June 30, 2010 and 2009, and the changes in its financial

position and its cash flows for the years then ended In conformity with accounting principles generally accepted in the
United States of America.

In accordance with “Government Auditing Standards”, we have also issued our report dated January 27,
2011, on our consideration of the Providence Water Supply Board's internal control over financial reporting and on our
tests of its compliance with certain provisions of laws, regulations, contracts, and grant agreements and other matters.
The purpose of that report is to describe the scope of our testing of internal control aver financial reporting and
compliance and the results of that testing, and not to provide an opinion on the internal control over financial reporting
or on compilance and other matters. That report is an integral part of an audit performed in accordance with
“Government Auditing Standards”, and should be considered in assessing the results of our audit,

The management's discussion and analysis on pages 2 through 5 is not a required part of the basic financial
statements, but is supplementary information required by accounting standards generally accepted in the United
States of America. We have applied certain limited procedures, which consisted principally of inquiries of

management regarding the methods of measurement and presentation of the required supplementary Iinformation.
However, we did not audit the information and express no opinion on it.

Braver, PC @
Providence, Rhode Island : !

Boston

January 27, 2011 Newton
n’gw Taunten
N 165 South Main Street, Providence, RI 02903 T401421.2710  F401.2745230 wwwi.thebravergroup.com Concord

R e




{An enterprise fund of the City of Providence, Rhode Island)

MANAGEMENT'S DISCUSSION AND ANALYSIS
' JUNE 30, 2010 AND 2009

~ The management of the Providence Water Supply Board (the Water Supply Board) offers readers of our
financial statements the following narrative overview and analysis of our financial activities for the years ended
June 30, 2010 and 2009,

Financial Statements

Our financial statements are prépared using proprietary fund (enterprise fund) accaunting that uses the same
basis of accounting as private-sector business enterprises. Under this method of accounting an economic resources
measurement focus and the accrual basis of accounting is used.

Revenue is recorded when eamed and expenses are recorded when incurred. The financial statements
include statements of net assets, statements of revenues, expenses and changes in net assets, and statements of
cash flows. These statements are followed by notes to the financial statements.

s The statements of net assets present information on the assets and liabilities, with the
difference between the two reported as net assets, Over time, increases or decreases in net
assets may serve as a useful indicator of whether the financial position of the Water Supply
Board is improving or deteriorating.

» The statements of revenues, expenses, and changes in net assets report the operating and
non-operating revenues and expenses of the Water Supply Board for the fiscal year with the
difference — the net income or loss — being combined with any capital contributions to
determine the net change in assets for the fiscal year. That change combined with the
previous year-end net assets total reconciles to the net assets at the end of the fiscal year.

» The statements of cash flows report cash and cash equivalents activity for the fiscal year
resulting from operating activities, non-capital financing activities, capital and related
financing activities, and investing activities. The net result of these activities added to the

beginning of the year cash balance reconciles to the cash and cash equivalents balance at
the end of the fiscal year, .

(CONTINUED)




(An enterprise fund of the City of Providence, Rhode Island)

MANAGEMENT’S DISCUSSION AND ANALYSIS
JUNE 30, 2010 AND 2009

Condensed Financial Information (in thousands)

Condensed financial information from the statements of net assets and revenues, expenses, and

changes In net assets is presented below.

2010 2009 2008
Current assets $ 49,147 3 60,978 $ 67,255
Capital assets, net 235,100 204,233 190,522
Total assets 284,247 265,209 257,777
Current liabilities 17,235 12,450 13,215
Noncurrent liabilities 53,780 43,465 45,009
Total liabilities 71,015 55,915 58,224
Net assets:
Invested in capital assets, net of related debt 179,800 169,670 143,479
Restricted . 30,408 43,370 47,986
Unrestricted 3,024 6,254 8,088
Total net assets $ 213,232 $ 209,204 $ 199,553
Operating revenues $ 54,976 $ 59,575 3 56,032
Operating expenses 39,447 38,180 36,144
Depreciation 11,421 10,646 10,714
Total operating expenses, including
depreciation 50,868 48,796 48,858
Operating income 4,108 10,779 9,174
Nonoperating expense (943) (1,813) {103)
Capital grants and contributions 773 775 808
Increase in net assets $ 3,938 3 9,741 $ 9,969
(CONTINUED)




* {An enterprise fund of the City of Providence, Rhode fsland)

MANAGEMENT’S DISCUSSION AND ANALYSIS
JUNE 30, 2010 AND 2009

Financial Highlights

The Water Supply Board's net assets totaled $ 213 million at June 30, 2010. Total net assets increased by
$4 mitlion, or about 1,9% from June 30, 2009.

During the year, the Water Supply Board had operating revenues that exceeded operating expsnses by $4.1
million. This is primarily due to the large commitment to the replacement of infrastructure included in water rates.

At June 30, 2010, the Water Supply Board’s net assets totaled $ 213 million. Total assefs were $284.2
million, up § 19 million from last year's total assets of $ 265.2 million.

At June 30, 2009, the Water Supply Board’s net assets totaled $ 209 milion. Total assets were $265.2
million, up $ 7.4 million from the prior year's total assets of $ 257.8 million.

The Water Supply Board’s total operating revenues were $55 million at June 30, 2010, which decreased from
$59.6 miilion at June 30, 2009. The total cost of operating the water system, including property taxes and
depreciation, was $50.9 million. This resulted in an operating income of $4.1 million. Non-operating revenue consists
of interest and dividend income. Interest on long-term restricted debt is the largest non-operating expense, followed
by miscellansous and other expenses, Non-operating income for the fiscal year totaled ($.9) million, with capital
grants of $.8 million. The total increase in net assets was $4 million.

The Water Supply Board's total operating revenues were $ 59.6 million at June 30, 2009, which increased
from §56 million at June 30, 2008. The total cost of operating the water system, inciuding property taxes and
depreciation, was $ 48.8 milllon, This resulted in an operaling income of $ 10.8 million. Non-operating revenue
consists of interest and dividend income. Interest on long-term restricted debt is the largest non-operating expense,
followed by miscellaneous and ofher expenses, Non-operating income for the fiscal year totaled ($1.8) million, with
capital grants of $ .8 million. The total increase in net assets was $ 9.8 million.

The decrease in revenue is atiributable to the one time revenue in 2009 that did not re-oceur in 2010, The
increase in expenditures in both 2010 and 2009 were a result of normal inflation, contractual and external factors.

Capital Assets and Debt Administration
Capital Assets

Al June 30, 2010, the Water Supply Board had $ 235.1 million invested In various capital assets, including
land, buildings and improvements, transmission and distribution reservoirs, mains, services, hydrants and
appurtenances, machinery and eguipment and construction work in progress. This amount represents a net increase
of $ 30.9 million, or 15.1%, over last year. '

At June 30, 2009, the Water Supply Board had $ 204.2 million invested in various capital assets, including
land, bulldings and Improvements, transmission and distribution reservoirs, mains, services, hydrants and
appurtenances, machinery and equipment and construction work in progress. This amount represents a net increase
of § 13.7 million, or 7.2%, over the prior year.

(CONTINUED)




(An enterbrise fund of the City of Providence, Rhode Isfand)

MANAGEMENT’S DISCUSSION AND ANALYSIS
JUNE 30, 2010 AND 2009

Major project expenditures included {in millions):

Various distribution improvements, $0.1
Replace valves, $0.1

Replace fire hydrants, $0.1

Replace lead services, $10.7

Sludge Maintenance, $1.0

Geographic Info. Systems (GIS), $0.2
Replace water mains, §1.4

102" aqueduct improvements, $0.1

Sand Filters, §11.8

Access Roads, fencing and security, $0.4
Electrical and process control upgrades, $0.3
Storage facilities, $0.1

Gainer Dam stone wall rehab, $0.4

The Water Supply Board's fiscal 2011 capital budget includes projected expenditures of $33 million for
infrastructure and capltal projects. The major projects are filter replacements, pump station upgrades, sludge removal
and disposal, SCADA and plant system upgrades, meter, lead service and water main replacements, transmission
main inspection and rehabiiitation, valve and hydrant maintenance, GIS system, CO? system, Miog installation and
land acquisition. Other projects will be funded from bond proceeds available from bonds issued in prior fiscal years
and with restricted cash funding from rate revenues. The majority of infrastructure projects are financed on a pay-as-
you-go, cash basis. New capital additions, that benefit the ratepayers for many years, are paid for with debt financing
on an as needed hasis. '

Debt

At June 30, 2010, the Water Supply Board had $ 55.3 million In bonds and notes outstanding versus $ 43.6
million in the previous year. This represented an increase of $ 11.7 million or 26.8%.

$ 13.25 million in new debt was issued in 2010 to fund water main replacements, meters and electronic radio
transmitters, hydrant locks and Mlog leak detection devices.

At June 30, 2009, the Water Supply Board had $ 43.6 million in bonds and notes outstanding versus $ 45
million in the previous year. This represented a decrease of $ 1.4 million or 3%,

No new debt was issued in 2009,

Contacting Providence Water’s Financial Management

This financtal report is designed to provide our customers, investors and creditors with a general overview of
the Water Supply Board's finances and to show the Water Supply Board's accountability for the money it receives. If
you have questions about this report or need additional financiai information, contact the Finance Director at the
Providence Water Supply Board, 552 Academy Avenue, Providence, Rl 02908,

(CONCLUDED)




(An enterprise fund of the City of Providence, Rhode Island)

STATEMENT OF NET ASSETS
JUNE 30, 2010 AND 2009 (000's)

2010 2009
ASSETS
Current unrestricted assets
Cash and cash equivalents (Note 3) $§ 2811 §$ 3367
Accounts receivable, net of allowance for uncollectible
accounts of $3,122 In 2010 and $2,411 in 2000 , 7,653 7,370
Accounts receivable - unbilled 2,774 3,375
Inventory B51 479
Other assets B23 380
Total current unrestricted assets 14,612 14,971
Current restricted assets (Note 2)
Cash and cash equivalents (Note 3) 27,844 36,118
Investments (Note 3) 4,303 1,209
Accounts receivable 547 19
Accounts receivable - unhilled 545 645
Due from City of Providence General Fund (Note 6) - 1,296 -
Due from other governmental units ‘ - 8,114
Total current restricted assets 34,535 46,008
Total current assets 49,147 60,976
Capital Assets (Note 9)
Land 13,574 12,551
Building and impravements 48,837 37,038
Improvements other than buildings 217,731 198,828
Machinery and equipment 26,554 26,292
Assets under capital leases {(Note 7) 13,846 13,846
Scituate Reservoir Project 18,682 18,682
Construction in progress 43,102 32,601
' 382,126 339,838
Less accumulated depreciation and amortization 147,026 135,605
Total capital agsets, net 235,100 204,233
Total assets 284,247 265,209
(CONTINUED)

The accompanying notes are an integral part of these financial statements.
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(An enterprise fund of the City of Providence, Rhode Island)

STAfEMENT OF NET ASSETS
JUNE 30, 2010 AND 2009 (000’s)

LIABILITIES

Current liahilities
Due to City of Providence General Fund {Note 6)
Accounts payable
Accrued expenses
Unearned revenues
Current portion of long-term debt {Note 5)
Current portion of abligations under capital lease (Note 7)

Amounts to be paid from current restricted assets (Note 2)
Due to Water Resources Board
Accounts payable

Total current liabilities

Non-current liabilities
General revenue bonds (Note 5)
Other post employment benefits (Note 10)
Total non-current liabilities

Total liabilities

NET ASSETS

Invested in capital assets, net of related debt
Restricted
Unrestricted

Total net assets

The accompanying notes are an Integral part of these financial statements.

2010 2009
315 2,087
1,674 1,363
4,837 1,968
1,945 1,903
2,869 1,524
- 990
11,640 9,815
354 348
5,241 2,287
5,505 2,835
17,235 12,450
52,430 42,048
1,350 1,417
53,780 43,465
71,015 55,915
179,800 159,670
30,408 43,370
3,024 6,254
$ 213,232  $ 200,204

{CONCLUDED)
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(An enterprise fund of the City of Providence, Rhode Island)

'STATEMENTS OF REVENUES AND EXPENSES AND CHANGES IN FUND NET ASSETS

FOR THE YEARS ENDED JUNE 30, 2010 AND 2009 (000’s)

2010 2009
Operating Revenues
Charges for services:
Water sales (Note 1):
General customers $ 36362 $ 35813
Other local water suppliers 14,294 14,278
Fire protection services 1,815 1,784
Maintenance charges and other revenue 2,505 7,700
Total operating revenues 54,976 59,575
Operating Expenses
Source of supply 2,322 2,321
Pumping operations 780 572
Water freatment 7,829 6,142
Transmission and distribution 5,149 5332
Charge for services provided by other City departments {Note 6) 839 839
Customer accounts and service 2,712 2,693
Administrative and general 13,122 13,920
Depreciation and amortization 11,421 10,646
Property taxes - other local governments 6,604 6,331
Total operating expenses 50,868 48,796
Operating income 4,108 10,779
Nonoperating Revenues (Expenses)
Interest income 492 202
Interest expense and other (1,435) (2,015)
Net nonoperating expenses {043) (1,813)
Capital Grants and Contributions 773 775
Change in net assets 3,038 9,741
Net Assets, beginning of year 200,294 199,553
Net Assets, end of year $ 213,232 § 209,204

The accompanying notes are an integral part of these financial statements.




PROVIDENCE WATER SUPPLY BOARD
(An enterprise fund of the City of Providence, Rhode Island)}

STATEMENTS OF CASH FLOWS

FOR THE YEARS ENDED JUNE 30, 2010 AND 2009 (000’s)

Cash Flows From Operating Activities
Cash received from customers
Cash paid to vendors
Cash paid to employees
Net cash provided by operating activities

Cash Flows From Non-Capital and Related Financing Activities
Due to/from other funds

Cash Flows From Capital and Related Financing Activities
Acquisition and construction of capital assets
interest paid on debt
Repayment of long-term debt and capital leases
Proceeds from long-term debt and capital leases
Capital grants
Net cash used in capital and related financing activities

Cash Flows From Investing Activities
Purchase of investment securities
Investment income (loss)
Net cash provided by (used in) investing activities

Net increase (decrease) in cash and cash equivalents

Cash and cash equivalents
Beginning

Ending

Unrestricted cash and cash equivalents
Restricted cash and cash equivalents

Reconciliation of Operating Income to
Net Cash Provided by Operating Activities:
Operating income
Adjustments to reconcile operating income to net cash
provided by operating activities:
Depreciation and amortization
Changes in assets and liabilities:
Accounts receivable
Inventories
Other assets
Accounts payable and accrled expenses
Unearned revenue
Net cash provided by operating activities

2010 2009
$ 54665 $ 61,638
(20,412) (25,015)
(13,334) {13,281)
20,919 23,342
(3,048) 261
(42,288) (24,357)
(1,435) (1,585)
(2,513) (2,481)
21,364 24,004
773 775
(24,099) (2.744)
(3,004) 378
492 (228)
(2,602) 148
(8,830) 21,007
39,485 18,478
$ 30655 $ 39485
$ 2811 $ 3367
27,844 36,118
“$ 30855 $ 30,485
$ 4108 $ 10779
11,421 10,646
(210) 1,975
(372) (39)
(143) 70
6,073 (107)
42 18

$ 20919 $ 23342

The accompanying notes are an integral part of these financial statements.
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EROVIDENGE WATER SUPPLY BOARD
{An enterprise fund of the City of Providence, Rhode Island)}

NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2010 AND 2009 (000’s)

10.

NATURE OF BUSINESS AND SIGNIFICANT ACCOUNTING POLICIES

Reporting entity

The Providence Water Supply Board, an enterprise fund of the City of Providence, (the "Water Supply
Board”) was created in 1940 by Chapter 832 of the Public Laws of the State of Rhode !sland. Membership of the
Water Supply Board is comprised of four persons appointed by the Mayor, who serve for four-year staggered terms
and two City Council members elected by the City Council who serve during thelr four-year City Council term. The
Finance Director of the City of Pravidence also serves as an ex-officio Water Supply Board member,

The Water Supply Board provides water supply services through metered sales In Providence and parts of
the surrounding communities of North Providence, Johnston and Cranston. The Water Supply Board also sells
water to other local water supply systems on a wholesale basis. The Water Supply Board's source of water supply
is the Scituate Reservoir, located in the Town of Scituate, Rhode Island, and five tributary reservoirs,

Significant accounting palicies are as follows:

Basls of Presentation

The Water Supply Board is consldered an enterprise fund of the City of Providence (the “City"). The
operations of the Water Supply Board are accounted for with a separate set of self-balancing accounts organized
on a Proprietary Fund type (Enterprise Fund) basis.

Enterprise Funds are used to account for operations (a) that are financed and operatsd in a manner similar
to private business enterprises where the intent of the govemning body is that the costs (including depreciation) of
providing goods and services to the general public ch a continuing basts be financed or recovered primarily through
user charges; or (b) where the governing body has decided that periodic determination of revenues earned,
expenses incurred, and/or net income is appropriate for capital maintenance, public policy, management control,
accountability, or other purposes.

The Water Supply Board utllizes the accrual basis of accounting, under which revenues are recognized
when earned and expenses are recognized when incurred.

Regulations and Operation

The Water Supply Board is subject, as to rates, and other matters, to the regulatory authority of the State
of Rhode Island Public Utilities Commission {(PUC).

Cash equlvalents

The Water Supply Board considers all highly liquid debt instruments with an original maturlty of three
months or Jess, when purchased, to be cash equivalents,

Investments

The Water Supply Board accounts for investments at fair values which are established by quoted market
prices.

inventory

Inventory, consisting of materials and supplies, is valued at the lower of average cost or market using the
first-in, first~out method,

(CONTINUED)
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(An enterprise fund of the City of Providence, Rhode Island)

NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2010 AND 2009 (000’s)

NATURE OF BUSINESS AND SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Capital assets, depreciation and amortization

Capital assets owned by the Water Supply Board are stated at cost. They are defined as assets with an
initial cost of more than $3,000 and an estimated useful life in excess of 1 year. Depreclation and amortization is
provided over the estimated useful lives using the straight-line method. The estimated useful lives are as follows:

Building, source of supply structures, and improvements 5-75 years
Improvements other than buildings 3-75 years
Equipment 3-50 years

Depreciation expense is not reflected for construction in progress until such time as It s placed in service.
Assets under capital leases are amortized under the Water Supply Board’s normal depreciation policies for similar
assels,

Restricted funds for construction of assets

Restricted funds for construction of assets represent unexpended revenue bond proceeds obtained
specifically for construction of water facilities. These funds are included in restricted assets.

Capital contributions

Capital contributions consist of property and equipment paid for by customers for water installations. Once
the installation is complete, the property and equipment transfers to the Water Supply Board at fair value,

Revenues, operating revenues and expenses

Revenues include amounts bitled and unbilled to all customers, Including those customers outside the City
of Providence, Rhode Island. All billed charges are based on rates approved by the PUC. Revenues for unbilled
amounts to general customers are estimated based on billing amounts subsequent to year-end. The Water Supply
Board distinguishes operating revenues and expenses from non-operating. Operating revenues result from
charges to customers for water and related services, Operating expenses include the cost of operations,
maintenance, sales and service, administrative expenses and depreclation, All revenues and expenses not
meeting this definition are reported as non-operating or capital contributions,

Probrietary fund accounting

The Water Supply Beard has implemented Statement No. 20 of the Governmental Accounting Standards
Board (GASB), “Accounting and Financial Reporting for Proprietary Funds and Other Governmental Entities that
use Proprigtary Fund Accounting.” This Statement provides guidance on the applicability of accounting
prenouncements from other standard setting organizations. Under the Board's election, it must apply all GASB
pronouncements and the following pronouncements issued before November 30, 1989 unless they contradict
GASB pronouncements: Statements and Interpretations of the Financial Accounting Standards Board, Accounting
Principles Board Opinions, and Accounting Research Bulleting of the committee on Accounting Procedures.

Concentration of credit risk

The Water Supply Board's financial instruments that are exposed to concentrations of credit risk consist
primarily of accounts recelvable. Exposure to losses on recelvables is principally dependent on each customer's
financlal condition. Concentration of credit risk with respect to receivables is limited due to the large number of
customers. The Water Supply Board monitors its exposure for credit losses and maintains allowances for
anticipated losses.

(CONTINUED)
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EROVIDENCE WATER SUPPLY BOARD
(An enterprise fund of the City of Providence, Rhode Isfand)

NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2010 AND 2009 (000’s)

NATURE OF BUSINESS AND SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

Use of estimates

The preparation of the financial statements, in conformity with accounting principles generally accepted in
the United States of America, requires management to make estimates and assumptions that affect the reported
amounts of assets and liabilities and disclosure of contingent assets and liabilities as of the date of the financial
statements and the reported amounts of revenues and expenses during the reporiing period. Actual results could
differ from those estimates,

Compensated absences

Employees accumulate sick leave hours for subsequent use or for payment upon retirement.  Sick leave
and vacation vest and may be carried forward into the following calendar year, but not to exceed 135 days and 30
days, respectively.

Vested sick leave and accumulated vacation leave are recorded as expenses and liabilities as the benefits accrue
to employees.

RESTRICTED ASSETS

The State of Rhode Island enacted the Public Drinking Water Protection Act of 1987 (the “Act’) that
empowers suppliers of public drinking water to levy a surcharge (the “surcharge”) on one cent ($0.01) per hundred

‘gallons of water for all customers. The surcharge has been amended several times since 1987, The last increase

was on July 1, 2002, when the surcharge increased to $0.0292 per hundred gallons of water for all customars, In
addition to the increase, the Water Supply Board will retain 36.1% of the surcharge in Its Water Quality Protection
fund, remit 57.0% to the State Water Resources Board and retain 6.9% for general operations. The funds collected
in the Water Quality Protection fund are to be expended In the following manner:

1) ataminimum, §5% of the funds are to be spent for the acquisition of land or land rights or physical
improvements to acquired land to protect the quality of the raw water of the water supply system;

2) 35% may be used to acquire a fee simple interest or a conservation restriction that directly
protects the quality and safety of the public drinking water supply; and 3) 10% may be used by the
supplier for any purpose relating to its operations.

The restricted investments are pooled with the cash and cash equivalents and investments of other funds
maintained by the City of Providence. The earnings from Investments are allocated in proportion to each fund's
balance.

CASH AND INVESTMENTS
The following Is a summary of cash and investments:
Fair
Value
Cash and cash equivalents $ 281
Restricted cash and cash squivalents 27,844
Equity Mutual Funds 4.303
Total $ 34,957
e

(CONTINUED)
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(An enferbfise fund of the City of Providence, Rhode Island)

NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2010 AND 2009 (000s)

CASH AND INVESTMENTS (CONTINUED)

Responsibility for custodial credit risk of deposits and investments and interest rate risk and risk and
concentration of investments rests with the City; accordingly separate disclosure is not possible. The City's
financial statements should be read to determine the associated risks of the Water Supply Board's deposits
and investments.

PENSION PLANS

Substantially all employees of the Water Supply Board participate in the Employees’ Retirement
System of the City of Providence (the “Plan”), a defined-benefit, single-employer plan. Disclosures about this
plart, as a whole, are presented in the City of Providence, Rhode Island's basic financial statements. As of
June 30, 2010 and 2009, the City recorded a liability for unpaid pension contributions of $132,767 and
$127,487, respectively. Separate actuarial information related to the Water Supply Board employees is not
available. Accordingly, only disclosures about the Water Supply Board's pariicipation in the Plan are
presented herein.

All Water Supply Board employees participating in the Plan are eligible to retire at age 55 or at any
age after 25 years of service. The total retirement allowance Is equal to an annuity, which is the actuarial
equivalent of accumulated contributions at the time of retirement, plus a pension which when added together,
equals 1/40 of final compensation for each year of total service up to 20 years and 1/50 of final compensation
for each year of service in excess of 20 years. These benefit provisions and all other requirements are
established by City ordinance.

The Water Supply Board’s allocation of the actuarial required confribution and amount contributed for

the year ended June 30, 2010 were $2,788. The Water Supply Board’s allocation of the actuarial required.

contribution and amount coniributed for the year ended June 30, 2009 were $2,701. The employer and
employees contribution rates are approximately 25% and 23%, respectively, for both 2010 and 2009.

The historical schedules of employer contributions and funding progress for the Plan are included in
the City of Providence, Rhode Island’s basic financial statements.

LONG-TERM DEBT

Long-term liability activity for the years ended June 30, 2010 and 2002 were as follows:

2010
Beginning Ending Due Within
Balance Increases Decreases Balance One Year
Bonds payable:
Revenue bonds $ 43572 $13,250 § (1,523) $ 55,299 $ 2,869
Total bonds 43,672 13,250 {1,523) 55,299 2,869
Capital leases 990 - {990) - -
Total long-term liabilities $44562  $13250 $ (2,513) $55209 § 2869

(CONTINUED)
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(An enterprise fund of the City of Providence, Rhode Island)

NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2010 AND 2009 (000's}

5, LONG-TERM DEBT (CONTINUED)

2009
Beginning Ending Due Within
Balance Increases Decreases Balance One Year
Bonds payable:

Revenue bonds $45043 § - $ (1,471) §$ 43,572 § 1,524
Total bonds 45,043 - (1,471) 43,672 1,524
Capital leases 2,000 - {1,010) 990 990
Total long-term liabilities $47043 $ -  ${2481) $44562 § 2514

The following is a summary of bonds and notes oufstanding at June 30, 2010 and 2009:

June 30, 2010

Interest

Description Rate Balance
Reverue bonds:

Safe Drinking Water Bonds (CWFA FY2002) 2.97% $ 1,678
Scituate Reservoir Project (PPBA 1) 5.40% 1,057
Safe Drinking Water Bonds (CWFA FY2005) 2.25% 4,314
Safe Drinking Water Bands (CWFA FY2008) 2.85% 35,000
Safe Drinking Water Bonds (CWFA FY2010) 2.21% 13,250

$ 55,299

June 30, 2009

Interest

Description Rate Balance
Revenue bonds:
Safe Drinking Water Bonds (CWFA FY2002) 2.97% $ 1,789
Scituate Reservoir Project (PPBA 1) 5.40% 1,675
Safe Drinking Water Bonds (CWFA FY2005) 2.25% 5,108
Safe Drinking Water Bonds (CWFA FY2008) 2.85% 35,000
$ 43,672

(CONTINUED)
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(An enterpn'se-fdnd of the City of Providence, Rhode Island)

NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2010 AND 2009 (000's)

5.

LONG-TERM DEBT (CONTINUED)

Scheduled principal maturities of long-term debt are as follows:

ARRA Principal
Principal Forgiveness Interest Total
Fiscal year ending June 30:
2011 $ 289 § - $ 1410 § 4,279
2012 3,822 (260) 1,403 4,965
2013 3,481 (264) 1,437 4,654
2014 3,566 (268) 1,384 4,682
2015 3,659 (273) 1,293 4,679
2016-2020 11,442 (662) 5,307 16,177
2021-2025 11,958 (550) 3,573 14,981
2026-2030 13,879 {652) 1,364 14,591
2031-2035 623 (144) 9 488

3 55200 § (3073) $ 17270 §$ 60,406

in-Substance Defeasance Prior-Years

in prior years, the Water Supply Board has defeased various bond issues by creating separate
irrevocable trust funds. New debt has been issued and the proceeds have been used to purchase U.S.
government securities that were placed in the trust funds. The investments and fixed earnings from the
investments are sufficient to fully service the defeased debt until the debt is called or matures. For financial
reporting purposes, the debt has been considered defeased and therefore removed as a liability from the
financial statements, As of June 30, 2010, the amount of defeased debt outstanding but removed from the
Water Supply Board's statements was $4,405,

TRANSACTIONS WITH CITY OF PROVIDENCE, RHODE ISLAND

The City of Providence performs various services for the Water Supply Board including certalh
accounting, personnel and cash management services and working capital support. The total billing to the
Water Supply Board for setvices performed amounted to $839 for each the years ended June 30, 2010 and
2009, respectively. This amount is established by the City, approved by the Water Supply Board and
ultimately approved by the PUC. The Water Supply Board also provides services to various City funds and
departments, the charges for which have been included as revenue in the accompanying financial
statements. Included within the Due To City of Providence General Fund balance on the statement of net
assets are the related balances due for these services, pension and post employment benefit payments which
at June 30, 2010 and 2009 totaled $315 and $2,067, respectively. Included within the Due From City of
Providence General Fund balance on the statement of net assets at June 30, 2010 are $1 ,2896 of depreclation
funds that were transferred by the City In error and returned after the end of the year.

LEASES

On July 1, 1988, the City of Providence, through its Water Supply Board, entered inte a lease
agreement with the Rhode Island Water Resources Board. The Water Supply Board has leased the project,
which expires on September 15, 2009, At the expiration of the lease term, the Water Supply Board has the
option to purchase the facilities for one dollar ($1.00). This lease has been accounted for as a capital lease.

(CONTINUED)

15




ERQVIDENCE WATER SUPPLY BOARD
(An enterprise fund of the City of Providence, Rhode Island)

NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2010 AND 2009 (000’s)

7. LEASES (CONTINUED)

The assets and liabilities under all capital leases are recorded at the present value of the minimum
lease payments. Amortization of these assets charged to expense amounted to $185 for each of the years
ended June 30, 2010 and 2009, Summary of book value is as follows:

2010 2009 [
Cost $ 13,846 § 13,846
Accumulated amortization (3,068) {2,683)
Book value $ 10,778 $ 10,963

8. COMMITMENTS AND CONTINGENGIES

Risk Managemenf

The Water Supply Board has a complete comprehensive insurance program protecting all facilities,
employess and liability claims.

The Water Supply Board is subject to various claims and litigation that arise in the ordinary course of
its operatfons. Legal counsel and management are of the opinion that the Water Supply Board's liabilities in .
such cases, if decided adversely to the Water Supply Board, would not materially affect the financlal j
statements. ;

Union Conlract

The labor force of the Water Supply Board, with the exception of management, Is covered by a union
contract which is effective for the period of July 1, 2008 to June 30, 2011, !

Contingent Liability to City of Providence per Rhode |sland G.L.

A law passed in 2003 (R.1LG.L. § 39-3-11.3 and § 46-15.3-21) required an annual payment by the Water I
Supply Board to the Clty of Providence of 5% of the Board’s gross revenues for the fiscal years ending June 30,
2004, 2005 and 2006. The law specifically provides that this payment shall not be included as part of the Water
Supply Board's rates for these years. These payments would total approximately $2,500 per year. §

The Water Supply Board has no material funds {other than revenues from rates) from which to make these |
payments and therefore has not rnade the payments. Further, since the payments can not be made from rate ;
revenues the Board believes it Is not liable for any amount to the City and therefore has not accrued an amount for :
the potential liability.

No action has been taken by sither the City of Providence or the Rhode !sland Public Utilities Commission
concerning this matter.

{CONTINUED)
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PROVIDENCE WATER SUPPLY BOARD
{An enterprise fund of the City of Providence, Rhode Island)

NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2010 AND 2009 (000's)

COMMITMENTS AND CONTINGENCIES (CONTINUED)

Lead Service Replagement Program

The Water Supply Board is required to test for lead and copper in its water. In August 2006, 16 of 100
samples taken throughout the water system tested for frace lead levels higher than 15 parts per billion (ppb). The
U.S. Environmenta! Protection Agency (EPA) regulations mandate specific actions that need to be taken by water
utllites when more than 10% of test samples excead the 15 ppb lead level. While there is no detectable lead In the
drinking water that leaves the Water Supply Board’s treatment plant, some older homes with lead plpes and lead
connections to the water main in the street can show trace amounts of lead in the water.

Due to the results of the testing, the Water Supply Board was required by the U.S EPA, through the Rhode
Island Department of Health (RIDOH), to engage in public education efforts related to lead in water, and to replace
a minimum of 7% (1,800 services) of the 25,600 active lead services in its system by September 30, 2007, and 7%
each year thereafter. The Water Supply Board entered into a consent agreement with RIDOH to replace 14% of its
active lead services by September 30, 2008, and to then continue on with a minimum of 7% in each ensuing year,

In July 2007, the Water Supply Board embarked on a Lead Service Replacement (LSR) program and
engaged an engineeting firm for a period of three years to provide assistance in managing the LSR program, and
contracted with three construction firms for two-year periods to perform the actual replacement work, The Water
Supply Board entered into contracts not to exceed $22 million with these firms, and not only met but exceeded the
requirement for the 3,600 service replacements to be completed by September 30, 2008.

The lead service replacement has been continuing ever since, with new construction contracts having been
awarded, As of the end of December 2010, approximately 9,600 lead services have been replaced since the start of
the program effort, at a total cost of nearly $40 million,

Retirees Healh Care

During 2006 the City of Providence, as well as the Water Supply Board, discovered that the City was not
charging the Water Supply Board for the health care costs for retired Water Supply Board employees. All City
retlirees are placed into a separate retirement payroll with associated fringe benefits, Former Water Supply Board
employees were not separately tracked,

A schedule was prepared of the Water Supply Board’s retiree’s health care costs for 2008, which was pald
to the City of Providence. A schedule was also prepared including the Water Supply Board's actual retiree's health
care costs for 2004 and 2005 and the calculated costs for the years from 1997 through 2003. This amount was
included in the Water Supply Board’s rate filing to the R! Public Utllities Commission (PUC) in March of 2007,
During discovery for the rate case, the outstanding obligation amount was revised to $1,489. The Water Supply
Board agreed with the Division of Public Utilities, to a repayment term of six years, without Interest. The Rl PUC at
an open meeting on October 30, 2007 denied the Water Supply Board's request fo repay the City of Providence.
The City appealed the decision to the Supreme Court which in the fiscal year ended June 30, 2010 upheld the R!
PUC ruling,

A liability for $1,489 was included in Due to City of Providence General Fund on the Statement of Nat
Assets as of June 30, 2009. As a result of the Supreme Court decision, the Water Supply Board reversed the
$1,489 liabllity and adjusted operating expenses for the vear ended June 30, 2010,

(CONTINUED)
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PROVIDENGE WATER SUPPLY BOARD
{An enterprise fund of the City of Providence, Rhode Island)

NOTES TO FINANGCIAL STATEMENTS
JUNE 30, 2010 AND 2009 (000’s) |

8. CAPITAL ASSETS
The following is a summary of the activity in capital assets as of June 30, 2010:

Balance Balance
June 30, 2000 Additions  Disposals June 30, 2010

Capltal assets not being depreciated:

Land $ 12551 § 1,023 § - $ 13,574
Scituate Reservoir Project 18,682 - - 18,682
Construction in progress 32,601 40,509 30,007 43,103
Total capital assats not being depreciated 63,834 41,632 30,007 75,359
Capital assets being depreciated:

Buildings and improvements 37,038 11,599 - 48,837
Improvements other than buildings 198,827 18,903 - 217,730
Machinery and equipment 26,293 261 - 26,554
Assets under capital lease 13,846 - - 13,848
276,004 30,783 - 306,767

Less accumulated depreciation for:
Buildings and improvements 25,454 3,103 - 28,857
Improvements other than buildings 84,843 7,340 - 92,183
Machinery and equipment 21,357 793 - 22,150
Assets under capltal lease 3,951 185 - 4,136
135,605 11,421 - 147,026
Total capital assets being depreciated, net 140,399 19,342 - 169,741
Total caplital assets, net $ 204,233 § 60,874 §$ 30,007 § 235100

{CONTINUED)
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(An enterprise fund of the City of Providence, Rhode Island)

NOTES TO FINANGIAL STATEMENTS

JUNE 30, 2010 AND 2009 (000’s)

The following is a summary of the activity in capital assets as of June 30, 2009:

Capital assets not being depreciated:
Land _ -
Scituate Reservoir Project
Construction in progress
Total capital assets not heing depreciated

Capital assets being depreciated:
Buildings and improvements
Improvements other than buildings
Machinery and equipment
Assets under capital lease
Total capital assets being depreciated

Less accumulated depreciation for:
Buildings and improvements
Improvements other than buildings
Machinery and equipment
Assets under capital lease

Total capital assets being depreciated, net

Total capital assets, net

Balance Balance
June 30, 2008 Additions  Disposals  June 30, 2009
$ 11,099 § 1460 § - $ 12,551

18,682 - - 18,682
30,874 24,911 23,184 32,601
60,647 26,371 23,184 63,834
31,110 5,928 - 37,038
184,077 14,750 - 198,827
25,801 492 - 26,293
13,846 - - 13,846
254,834 21,170 - 276,004
23,255 2,199 - 25,454
77,580 7,254 - 84,843
20,349 1,008 - 21,357
3,766 185 - 3,851
124,959 10,646 - 135,605
129,875 10,524 - 140,399
$ 190522 § 36895 §$ 23184 § 204,233

(CONTINUED)

18




PROVIDENCE WATER SUPPLY BOARD
(An enterpr_ise fund of the City of Providence, Rhode Island)

NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2010 AND 2009 (000’s)

10.

POST EMPLOYMENT BENEFITS

The Water Supply Board adopted GASE Statement No. 45 “Accounting and Financial Reporting by
Employers for Postemployment Bensfits Other Than Pensions”, during the fiscal year ended June 30, 2008.

The Water Supply Board's Post-Retirement Bensfits Program of the Clty of Providence (the
“Program”) is a defined-benefit, single-employer post-retirement health and life insurance program. The
Program provides lifetime health care and life insurance benefits to substantially all retired employees and
their spouses. Disclosures about this program, as a whole, are presented in the City of Providence, Rhode
Island’s basic financial statements. As of June 30, 2010 and 2009, the City recorded a liability for unpaid
post-retirement contributions of $23,371 and $13,047, respectively. Separate actuarial information related to
the Water Supply Board employees is not available. Accordingly, only disclosures about the Water Supply
Board’s participation In the Plan are presented herein.

The Water Supply Board's allocation of the actuarial required contribution was $970 and no amount
was contributed for the year ended June 30, 2009. The unpald balance of the actuarial required contribution
at June 30, 2009 of $1,417 is included in non-current liabilities on the Statement of Net Assets.

The Water Supply Board's allocation of the actuarial required contribution was $1,018 and $1,085
was contributed for the year ended June 30, 2010. The unpaid balance of the actuarial required contribution
at June 30, 2010 of $1,350 is included in non-current liabilities on the Statement of Net Assets.

The historical schedules of employer contributions and funding progress for the Program are included
in the City of Providence, Rhode Istand’s basic financial statements,

(CONCLUDED)

20




Braver:

l Accountants & Advisors

REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING AND ON COMPLIANCE
AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED
IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

To the Water Supply Board
City of Providence, Rhode Island

We have audited the financial statements of the Providence Water Supply Board (the “Water Supply
Board"), as of and for the year ended June 30, 2010, and have issued our report thereon dated January 27,
2011. We conducted our audit in accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards, issued by
the Comptroller General of the United States.

Intemal Control Qver Finangial Reporting

In planning and performing our audit, we considered the Water Supply Board's intemal control over
financial reporting as a basis for designing our auditing procedures for the purpose of BXpressing our opinions
on the financial statements, but not for the purpose of expressing an opinion on the effectiveness of the Watar
Supply Board's internal control over financial reporting. Accordingly, we do not express an opinion on the
effectiveness of the Water Supply Board’s internal control over financial reporting,

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent or detect
misstatements on a timely basis. A significant deficiency is a deficiency, or combination of deficiencies, in
internal control that is less severe than a material weakness, yet important enough to merit attention by those
charged with governanca.

A material weakness is a deficiency, or combination of deficiencies, in internal control, such that there is
a reasonable possibility that a material misstatement of the Water Supply Board's financial statements will not
be prevented, or detected and corrected, on a timely basis,

Our consideration of interal controf over financial reporting was for the limited purpose described in the
first paragraph of this section and would not necessarily identify all deficiencies in intemal control that might be
significant deficiencies or material weaknesses. We did not identify any deficiencies in Internal control over
financial reporting that we consider to be material weaknesses, as defined above.

Boston

Newton

H‘EW 21 Taunton
o 155 South Main Street, Providence, A1 02803 4014202710 F4012745230 wwwithebravergroup.com Corcord




Compliance and Other Matters

As part of obtaining reasonable assurance about whether Water Supply Board's financial statements are
free of material misstatement, we performed tests of its compliance with certain provisions of laws, regulations,
contracts, and grant agreements, noncompliance with which could have a direct and material effect on the
~ determination of financial statement amounts. However, ‘providing an opinion on compliance with those
. provisions was not an objective of our audit, and accordingly, we do not express such an opinion. The results of

our tests disclosed no instances of noncompliance or other matters that are required to be reported under
Government Auditing Standards.

We noted certain matters that we reported to management of the Water Supply Board, in a separate
letter dated January 27, 2011,

This report Is intended solely for the information and use of management and the Water Supply Board
and is not intended to be and should not be used by anyone other than these specified parties. -

Lwower, ([T

Providence, Rhode Island

January 27, 2011
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Providence Water Docket 4406

Data Requests of the Commission
Set 1 (Issued July 22, 2013)

19.  Please provide any reports related to customer complaints/problems received by
Providence Water,

Answer: Customer complaints related to billing or collection issues are maintained by our
Commercial Services department. A copy of this report since January 2011 is attached as 1-
19(a). Customer complaints related to water quality issues are maintained since May 2012, by
our Engineering department. A copy of this report since May 2012 is attached as 1-19(b).

Prepae by:w J. Bondarelis 8 15
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Water Quality Calls By Month (5/1/2012 thru 7/25/2013)

June 2012
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Providence Water Docket 4406

Data Requests of the Conumission
Set 1 (Issued July 22, 2013}

20.  With regard to Providence Water’s pension plan, please provide the amount of
contribution per employee, what percentage of the contribution was made by the
employee and what percentage was made by Providence Water. How many
employees are currently members in the plan, including retirees and beneficiaries,
terminated vested participants and active vested participants.

Answer: The employee contributes 8% of their pay toward the retirement. Providence
Water contributes an amount equal to our pro-rata share of the ARC Actuarially Recommended
Contribution as provided by the City Finance Department. Please see the last Buck Report for
the retirement system dated June 2011 for the balance of the information (copy attached).

Preparedy: J. ondarevi




REPORT ON
THE EIGHTY-FOURTH VALUATION OF
THE EMPLOYEES’ RETIREMENT SYSTEM
OF THE CITY OF PROVIDENCE
AS OF JUNE 30, 2011
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buckconsultants A Xerox Company

January 19, 2012

Retirement Board

Employees’ Retirement System of the
City of Providence

City Hall

Providence, Rhode Island 02903

Dear Board Members:

This report presents the results of the eighty-fourth actuarial valuation of the Employees’ Retirement
System of the City of Providence. This report was prepared as of June 30, 2011 and develops the
appropriation required by the City for the fiscal year beginning July 1, 2012,

The Table of Contents, which immediately follows, outlines the material contained in the report.

This report was prepared under the supervision of Philip Bonanno, an Associate of the Society of
Actuaries, an Enrolled Actuary, a Member of the American Academy of Actuaries and a Fellow of
the Conference of Consulting Actuaries, who has met the Qualification Standards of the American

Academy of Actuaries to render the actuarial opinion contained herein.

Respectfully submitted,

9 N
s \% o
\\ i 1‘?\ {‘%”** 1«« ws‘»‘:?,n( }

’u

Philip Bonanno ASA, MAAA, EA, FCA
Director, Consulting Actuary

Robert P. Lessard
Consultant
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REPORT ON THE EIGHTY-FOURTH VALUATION OF THE

EMPLOYEES’ RETIREMENT SYSTEM OF THE

CITY OF PROVIDENCE
AS OF JUNE 30, 2011

SECTION | - SUMMARY OF PRINCIPAL RESULTS

For convenience of reference, the principal results of the current and preceding valuations are

summarized below:

Valuation Date

June 30, 2010

June 30, 2011

Number of active members
Vested
Nonvested
Total

Annual base salaries of active members
Average base salary of active members

Number of retirees and beneficiaries
Annual retirement allowances
Average retirement allowance

Number of non-active members

with contributions
Accumulated member contributions

Market value of plan assets (accrual basis)
Assets for valuation purposes

Unfunded accrued liability

Contribution rates required

Class A

Class B Fire
Class B Police

&+

©

1,849
1,149
2,998

137,355,155
45,816

2,929

78,988,781
26,968

432
10,826,649

368,448,768

427,890,901

828,484,533

21.98%

90.63%
64.44%

&+

©

1,879
1,108
2,987

135,473,706
45,354

2,998

83,117,181
217,124

435
11,560,322

416,275,009

422,839,189

900,984,913

24.44%

96.61%
72.50%
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Comments on the valuation results as of June 30, 2011 are given in Section IV and the
appropriation payable by the City during the fiscal period beginning July 1, 2012 is set out in

Section V.

The valuation was based on the assumptions as outlined in Schedule B. Changes in

assumptions since the previous valuation are as follows:

e Post-service retirement mortality: Due to recent updates within Actuarial Standard of
Practice No. 35 (ASOP 35) of the Actuarial Standards Board (ASB), we have revised
the mortality rates for service retirees and beneficiaries to reflect an assumption about
mortality improvement after the valuation date. The mortality assumptions are the RP-
2000 Mortality Tables for males and females with static projection to 2021 using
Scale AA.

e Discount rate assumption: The assumed discount rate was decreased from 8.50% to
8.25%.

e Salary scale: The assumed future increases in salary were lowered for all future years.

e Longevity assumption: The assumed longevity pay percentages were decreased by

1% for all Class A employees due to recent contract negotiations.
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4. Schedule D of this report presents a summary of the main provisions of the act governing the
System, as interpreted in preparing the actuarial valuation. The provisions were updated to
reflect negotiated changes for future members of the Retirement System. None of the

changes shown had any impact on this year’s valuation.

The valuation reflected the following with respect to annual cost-of-living adjustments

(COLA:S):
Number of

Group COLA Recipients
(@ Class A

(i) Retired prior to 12/19/1991 3% compounded 422

(i)  Retired after 12/18/1991 None 1,231

(iii)  Special award 5% compounded 5

Total of Class A 1,658
(b) Class B - Police*

(i)  Retired prior to 1/1/1990 5% compounded 207

(i)  Retired between 1/1/1990 and 12/18/1991 6% compounded 25

(iii) Retired between 12/19/1991 and 12/31/1992 3% compounded 28

(iv) Retired after 12/31/1992 3% compounded 369

(v)  Special award 5% compounded 20

Total of Police 649
(c) Class B - Fire*

(i) Retired prior to 1/1/1990 5% compounded 176

(i)  Retired between 1/1/1990 and 12/18/1991 6% compounded 60

(iii) Retired between 12/19/1991 and 6/30/1995 5% compounded 99

(iv) Retired on or after 7/1/1995 3% compounded 308

(v) Special award 5% compounded 18

Total of Fire 661

(d) Total Number of Class A and Class B retirees and beneficiaries 2,968**
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* There are 40 Class B employees who retired as Non-Union participants and are included in the
counts above but each has a simple 3% COLA on the first $12,000 of the annual benefit.

**  Excludes elected officials and 30 Class A and B employees who retired prior to June 30, 2011
but were not processed on the June 30, 2011 payroll.

There is a three-year deferral of the initial COLA for current active members when they retire.
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SECTION Il - EMPLOYEE DATA

Employee data were furnished by the City Controller.

Tables1 and 2 of Schedule E show the number and average annual salaries of active
members, while the remaining tables of Schedule E show the number and annual retirement

allowances of retirees and beneficiaries as of June 30, 2011.

SECTION Il - ASSETS

The amount of the assets taken into account in the valuation was obtained from information

submitted by the City Controller.

The market value of the assets of the System as of June 30, 2011 on a “cash basis” was
$361,837,203. This amount was converted this to an “accrual basis” value of $416,275,009 by
adding $54,437,806, the discounted value of the City’s $58,928,925 contribution appropriated

for the July 1, 2011 to June 30, 2012 fiscal year and assumed deposited on June 30, 2012.

The amount of assets used for valuation purposes of $422,839,189 was determined on an
“accrual basis” by the use of a five-year moving average of market values. Schedule C

outlines the calculation of this value.
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SECTION IV - COMMENTS ON VALUATION

Schedule A of this report presents the results of the valuation and shows the present and
prospective assets and liabilities of the retirement system of June 30, 2011. Actuarial accrued
liabilities consist of $357,451,711, which equals the actuarial accrued value of prospective
benefits of active members; plus $954,812,069, which equals the present value of obligations
to retired members and their beneficiaries; plus $11,560,322, which equals the value of
contributions of non-active members remaining in the fund. These liabilities amount to
$1,323,824,102, which is met by the City and members through annual contributions. Against
these prospective liabilities, the system has present assets of $422,839,189, leaving

$900,984,913 as the unfunded accrued liability.

Section V discusses the portion of the total prospective City obligation that is recommended

for current payment.

Schedule G of the report discusses experience gain/(loss) in the last year. The System’s actual
experience was worse than expected, resulting in a loss of $12,722,427. Actuarial assets did
not earn the expected rate of return, resulting in a loss of $18,609,736. It was offset by gains
from liability, equal to $5,887,309. The changes in plan assumptions noted in Section |
increased the unfunded liability by $34,990,503. For more detail on gain/(loss), please see

Schedule G.

The actuarial value of assets exceeds the market value by about $6.6 million, due to the

deferral of past losses under the asset smoothing method.
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SECTION V - APPROPRIATION PAYABLE BY CITY

Schedule A gives the basis for determining the appropriation payable by the City during the
fiscal period beginning July 1, 2012. In accordance with the law governing the operation of
the retirement system, the recommended contribution rates are 24.44% for Class A members,
96.61% for Class B Fire and 72.50% for Class B Police. These rates are based on amortizing
the unfunded accrued liability as of June 30, 2011 on a level percentage-of-payroll basis over
a 28-year period. If these rates are applied to the annual compensation of active members in
this actuarial valuation, increased by $471,661 to amortize the remaining deferred
contribution as of June 30, 1996 over a 30-year period, and adjusted to a monthly basis,

contributions payable by the City for the fiscal year beginning July 1, 2012 are as shown

below:
Group Amount

Class A:
General $ 7,670,527
School 7,284,644
School Crossing Guards 862,955
Water 2,771,376
Workforce Development (JTPA) 345,815
Fire Civilians 222,779
Police Civilians 872,042
Total Class A $ 20,030,138

Class B:
Fire $ 23,816,081
Police 20,936,902
Total Class B $ 44,752,983
Grand Total $ 64,783,121
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The assets and liabilities in the valuation do not take the elected officials’ pensions into
account. Therefore, in addition, the City should contribute an amount sufficient to provide for
the payment of the special pensions to elected officials on a pay-as-you-go basis. Any
deficiency that arises on account of elected officials whereby the contribution paid for a fiscal
year is not sufficient to cover the special pensions paid that year to such retired members

should be met by a special contribution by the City.
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SECTION VI - ACCOUNTING INFORMATION

Based on our interpretation of Statement 25 of the Governmental Accounting Standards Board, the

results of the June 30, 2010 and June 30, 2011 actuarial valuations are shown below:

Total actuarial liability

System assets

© oo N o o & D P

10. Rate of salary increase

Normal cost for employees
Normal cost for employers
Actuarial liability for active members

$
$
$
Actuarial liability for retired members | $
$
$
$

Unfunded actuarial accrued liability
Ratio of assets to actuarial liability

Investment return assu mption

June 30, 2010 June 30, 2011
10,604,240 | $ 8,659,588
9,489,420 | $ 11,511,985
366,866,155 | $ 357,451,711
889,509,279 | $ 966,372,391
1,256,375,434 | $ 1,323,824,102
427,890,901 | $ 422,839,189
828,484,533 | $ 900,984,913
34.06% 31.94%
8.50% 8.25%
graded%* graded%*

* See Schedule B

SCHEDULE OF EMPLOYER CONTRIBUTIONS

(dollar amounts in thousands)

Year Ended | Annual Required Percentage
June 30 Contribution Contribution

1997 $21,089 93.58%
1998 $35,701 57.52%
1999 $37,445 56.15%
2000 $37,415 60.00%
2001 $38,899 60.60%
2002 $42,442 64.18%
2003 $42,008 80.25%
2004 $46,321 85.99%
2005 $49,329 92.15%
2006 $51,454 96.22%
2007 $50,584 100.20%
2008 $54,200 100.00%
2009 $48,509 99.80%
2010 $50,299 97.66%
2011 $56,380 100.00%
2012 $64,783




SCHEDULE OF FUNDING PROGRESS
(dollar amounts in thousands)
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Actuarial UAAL as a

Accrued Unfunded Percentage

Year Ended | Actuarial Value Liability AAL Funded Covered |of Covered

June 30 of Assets (AAL) (UAAL) Ratio Payroll Payroll

(a) (b) (b-a) (a/b) (c) ((b-a)lc)
1994 $286,956 $500,119 $213,163 57.38% $84,176 | 253.23%
1995 $293,454 $460,567 $167,113 63.72% $88,335 | 189.18%
1996 $287,320 $699,265 $411,945 41.09% $84,178 | 489.38%
1997 $288,800 $732,373 $443,573 39.43% $88,959 | 498.63%
1998 $315,000 $732,775 $417,775 42.99% $99,182 | 421.22%
1999 $325,576 $746,264 $420,688 43.63% $106,717 | 394.21%
2000 $341,817 $798,292 $456,475 42.82% $114,164 | 399.84%
2001 $341,986 $821,363 $479,377 41.64% $116,493 | 411.51%
2002 $340,550 $867,457 $526,907 39.26% $114,265 | 461.13%
2003 $334,929 $899,336 $564,407 37.24% $115,015 | 490.72%
2004 $372,128 $1,025,345 $653,217 36.29% $115,548 | 565.32%
2005 $376,690 $993,029 $616,339 37.93% $118,825 | 518.70%
2006 $393,768 $1,052,805 $659,036 37.40% $126,458 | 521.15%
2007 $426,055 $1,079,017 $652,962 39.49% $132,719 | 491.99%
2008 $449,464 $1,165,183 $715,719 38.57% $133,008 | 538.10%
2009 $405,217 $1,209,981 $804,763 33.49% $135,516 | 593.85%
2010 $427,891 $1,256,375 $828,485 34.06% $137,355 | 603.17%
2011 $422,839 $1,323,824 $900,985 31.94% $135,474 | 665.06%

Note that the 2011 AAL reflects the changes in assumptions noted in Section I.




Page 11

ANNUAL PENSION COST AND NET PENSION OBLIGATION FOR
FISCAL YEARS BEGINNING JULY 1, 2010 AND JULY 1, 2011

The pension cost and net pension obligation as required by Statement 27 of the Governmental

Accounting Standards Board are:

Fiscal year beginning July 1, 2010

Net Pension Obligation (NPO) at June 30, 2010
a. Annual Required Contribution
b. Interest on NPO
c. Amortization of NPO

Annual Pension Cost

Contributions Paid (not discounted)

Increase in NPO

NPO of June 30, 2011

Fiscal year beginning July 1, 2011

Net Pension Obligation (NPO) at June 30, 2011
d. Annual Required Contribution
e. Interest on NPO
f. Amortization of NPO
Annual Pension Cost
Expected Contributions to be Paid (not discounted)

Increase in NPO

Expected NPO of June 30, 2012

$131,767,105
56,380,436
11,200,204
(7,898,997)
59,681,643
(56,380,436)

3,301,207

$135,068,312

$135,068,312
58,928,925
11,143,136
(8,277,242)
61,794,819
(58,928,925)

2,865,894

$137,934,207



SCHEDULE A

RESULTS OF THE VALUATION AS OF JUNE 30, 2011

(Excluding Elected Officer Funds)
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Class A Class B Grand Total
Fire Police Total
1. Actuarial Accrued Liabilities
(@) Actuarial accrued value of all $ 151,728,278 |$ 100,340,561 |$ 105,382,872 |$ 205,723,433 |$ 357,451,711
future benefits payable to
active members
(b) Actuarial accrued value of 237,125,275 403,263,559 314,423,235 717,686,794 954,812,069
benefits payable to retirees
and beneficiaries including
benefits payable on death
(¢) Employee contributions of 10,076,095 620,575 863,652 1,484,227 11,560,322
non-active members
(d) Total accrued actuarial liabilities $ 398,929,648 |$ 504,224,695 |$ 420,669,759 |$ 924,894,454 |$1,323,824,102
2. Assets of the System $ 127,421,074 |$ 161,053,089 |$ 134,365,026 |$ 295418,115 |$ 422,839,189
3. Unfunded Value of Total $ 271,508,574 |$ 343,171,606 |$ 286,304,733 |$ 629,476,339 |$ 900,984,913
Prospective Contributions by
the City (1(d) minus 2)
4. Amortization (28 years) $ 15,910,931 |$ 20,110,524 |$ 16,778,014 |$ 36,888,538 |$ 52,799,469
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Class B

Class A Grand Total
Fire Police Total

5. Total Individual Entry Age $ 9,136,033 4,638,871 | $ 5,106,036 | $ 9,744,907 | $ 18,880,940
Normal Cost

6. Employee Normal Cost $ 5,608,123 1,502,710 | $ 1,548,755 | $ 3,051,465 | $ 8,659,588

7. Net City Normal Cost with $ 3,973,373 3,532,159 | $ 4,006,453 | $ 7,538,612 | $ 11,511,985
Interest

8. Net City Normal Cost without 4.31% 12.72% 12.32% 12.50% 7.54%
Interest as a Percent of Pay

9.  Amortization of 1995 Deferral $ 145,834 173,398 | $ 152,435 | $ 325,833 | $ 471,667

10.  Total City Appropriation (4 $ 20,030,138 23,816,081 | $ 20,936,902 | $ 44,752,983 | $ 64,783,121
plus 7 plus 9)*

11.  Total Contribution Rate for 24.44% 96.61% 72.50% 83.60% 47.82%
Fiscal Year Beginning July 1,
2011

12.  Payroll $ 81,940,753 24,652,547 | $ 28,880,406 | $ 53,532,953 | $ 135,473,706

* Assumed payments throughout 2013
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SCHEDULE B

OUTLINE OF ACTUARIAL ASSUMPTIONS AND METHODS

INTEREST RATE: 8.25% per annum, compounded annually, effective July 1, 2011 for General
Funds and School Teacher Funds. In the prior valuation, the interest rate assumption was 8.50%.

SEPARATIONS FROM ACTIVE SERVICE: Representative values of the assumed annual rates of
withdrawal and deferred retirement, disability, death and service retirement among members in active
service are as follows:

CLASS A
Age Retirement Disability
Ordinary Accidental
20 .00025 .00010
25 .00030 .00015
30 .00030 .00015
35 .00050 .00025
40 .00080 .00040
45 0671 .00125 .00060
50 0925 .00185 .00090
55 .0859 .00255 .00130
59 1138 .00370 .00185
60 1229 .00415 .00210
64 1741 .00625 .00310
65 2500 .00680 .00340
70 .2500 .00680 .00340
75 1.0000
Withdrawal Ordinary and Accidental
and Deferred Death
Age Retirement Men Women
20 1413 .000231 .000136
25 1206 .000304 .000154
30 .0644 .000400 .000214
35 0473 .000696 .000377
40 .0389 .000912 .000514
45 0272 001146 .000801
50 0174 .001460 001169
54 .0101 .002091 .001963
55 002422 .002295
60 .004808 .004550
65 .009473 .008736
70 016167 015069
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CLASSB
Withdrawal Ordinary and Accidental
and Deferred Disability Death
Age Disability Ordinary Accidental Men Women
20 .0258 .0001 .0008 .000231 .000136
25 .0183 .0001 .0011 .000304 .000154
30 .0104 .0002 .0017 .000400 .000214
35 .0046 .0025 .0023 .000696 .000377
40 .0029 .0004 .0034 .000912 .000514
45 .0024 .0007 .0060 .001146 .000801
50 .0011 .0104 .001460 .001169
55 .0149 .002422 .002295
59 0194 .004237 .003997
Age Retirement

40 .07403

45 .07599

50 .08004

55 .08860

56 09124

57 .09439

58 .09788

59 10238

60 1.00000

SALARY INCREASES NOT INCLUDING LONGEVITY: 0% for the next two years and 3.50%
thereafter. The prior assumption was 4.25% for the next 2 years and 4.50% thereafter.

MEMBER CONTRIBUTIONS: Assumed that 100% of members elect to cease making contributions
after 25 years of service.

ANNUAL INCREASE IN AMORTIZATION PAYMENT: 5%
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LONGEVITY TABLES:
CLASS A:
FOR EMPLOYEES HIRED ON OR PRIOR TO OCTOBER 23, 1999:
PRIOR
PERCENTAGE PERCENTAGE
YEARS OF SERVICE AMOUNT AMOUNT
5 years but less than 10 years 4% 5%
10 years but less than 15 years 5% 6%
15 years but less than 20 years 6% 7%
20 years or more 7% 8%
FOR EMPLOYEES HIRED AFTER OCTOBER 23, 1999:
PRIOR
PERCENTAGE PERCENTAGE
YEARS OF SERVICE AMOUNT AMOUNT
7 years but less than 12 years 3% 4%
12 years but less than 17 years 4% 5%
17 years but less than 20 years 5% 6%
20 years or more 6% 7%
CLASS B:
FIRE:
FOR EMPLOYEES HIRED ON OR PRIOR TO JUNE 30, 1996:
PERCENTAGE
YEARS OF SERVICE AMOUNT
5 years but less than 10 years 8%
10 years but less than 15 years 9%
15 years but less than 20 years 10%
20 years or more 11%

FOR EMPLOYEES HIRED AFTER JUNE 30, 1996:

PERCENTAGE
YEARS OF SERVICE AMOUNT
5 years but less than 10 years 7%
10 years but less than 15 years 8%
15 years but less than 20 years 9%

20 years or more 10%
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POLICE:
FOR EMPLOYEES HIRED ON OR PRIOR TO JUNE 30, 1998:
PERCENTAGE
YEARS OF SERVICE AMOUNT
0 year but less than 6 years 0%
6 years but less than 11 years 8%
11 years but less than 16 years 9%
16 years but less than 21 years 10%
21 years or more 11%

FOR EMPLOYEES HIRED AFTER JUNE 30, 1998 :

PERCENTAGE
YEARS OF SERVICE AMOUNT
0 year but less than 6 years 0%
6 years but less than 11 years 7%
11 years but less than 16 years 8%
16 years but less than 21 years 9%
21 years or more 10%

DEATHS AFTER RETIREMENT: For service retirements, it is based on the RP-2000 Mortality
Tables for males and females with static projection to 2021 using Scale AA. For disabilities, it is the
RP-2000 Combined Healthy Table set forward 3 years. The mortality assumptions produce the
following life expectancies:

CLASS Aand B
Service Disability
Age Male Female Male Female
50 32.900 34.725 27.550 30.526
55 28.168 29.971 23.318 26.009
60 23.592 25.401 19.190 21.750
65 19.283 21.102 15.354 17.776
70 15.325 17.147 11.877 14.124

In the prior valuation, the mortality assumption for non-disability retirees was the RP-2000 Combined
Healthy Table.

VALUATION METHOD: Individual entry age method. Gains and losses are reflected in the period
remaining to liquidate the unfunded accrued liability.
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ASSET VALUATION METHOD: Five-year smoothed market value. The actuarial value of assets
is determined according to the following general formula, provided such value is within a 20%
corridor of the market value:

VA = MV-.8I1-.6I2-.4I3-.2I4

where

VA = Valuation assets

MV = Market value of assets as of the valuation date

In = Investment gain (loss) during n™ year preceding the valuation date

PURCHASED SERVICE LOAD: Due to a lack of purchased service data, loads have been added on
to Fire and Police service. The loads were determined by retirement trends found in the period from
July 1, 2004 to June 30, 2006 and are as follows:

Fire Service Load = +0.63 years of service
Police Service Load = +2.11 years of service

Class A did not receive a load as trends showed the impact of purchased service was insignificant.



SCHEDULE C

DETERMINATION OF ADJUSTED ASSET VALUE
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Reconciliation of Market Value of Plan Assets (accrual basis), 7/1/2007 - 7/1/2011

7/1/2007 - 7/1/2008 - 7/1/2009 - 7/1/2010 -
6/30/2008 6/30/2009 6/30/2010 6/30/2011
Market value at beginning of period 413,539,963 | 361,121,167 | 298,280,996 | 316,485,233
Contributions during period 65,663,848 59,642,378 60,590,954 67,248,784
Total investment income (34,744,385) | (44,215,885) 39,116,922 65,381,313
Benefit payments and expenses (83,338,259) | (78,266,664) | (81,503,639) | (87,278,128)
Market value at end of period 361,121,167 | 298,280,996 | 316,485,233 | 361,837,203
Expected market value at end of period 436,774,657 | 377,487,246 | 301,831,267 | 322,516,405
Investment gain/(loss) for the year (75,653,490) | (79,206,250) 14,653,966 39,320,798
Investment Weighted
Year Ended Gain / (Loss) Weight Gain / (Loss)
6/30/2011 39,320,798 X 0.80 = 31,456,638
6/30/2010 14,653,966 X 0.60 = 8,792,379
6/30/2009 (79,206,250) X 0.40 = (31,682,500)
6/30/2008 (75,653,490) X 0.20 = (15,130,698)
(6,564,181)
Actuarial Value of Assets = Market Value minus weighted gain / (loss) = 368,401,383
Plus discounted value of contribution due to be paid on June 30, 2012 54,437,806
Total 422,839,189

The return on the actuarial value of assets was 3.42% for the prior plan year. The return on a market

value basis was about 21.33%.
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SCHEDULE D

SUMMARY OF MAIN PROVISIONS OF RETIREMENT SYSTEM

AS INTERPRETED FOR VALUATION PURPOSES

1-BENEFITS

Final compensation is the average of the highest three years of base compensation including
longevity pay earned by a member during his total service as an employee.

Service is total employment by the City plus any purchased service.
Normal Service Retirement Allowance
Conditions for Allowance The minimum age for normal service retirement is:
For Class A members hired prior to July 1, 1995:

Age 55 or the age at which 25 years of service are
completed, if earlier.

For Class A members hired between July 1, 1995 and
June 30, 2004.

Age 55 or the age at which 30 years of service are
completed, if earlier.

For Class A members hired between July 1, 2004 and
June 30, 2009:

Age 60 or the age at which 30 years of service are
completed, if earlier.

For Class A members hired on or after July 1, 20009:
Age 62 with 10 years of service or the age at which 30
years of service are completed, if earlier.

For Class B members hired prior to July 1, 2012:
Age 55 or the age at which 20 years of service are
completed, if earlier.

For Class B members hired on or after July 1, 2012:
Age 55 or the age at which 25 years of service are
completed, if earlier. No members were valued with
this eligibility in this valuation.




Amount of Allowance

Provided by Member

Provided by City
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An annuity which is the actuarial equivalent of his
accumulated contributions at the time of his retirement,
and

For Class A members hired prior to July 1, 1996:

A pension which when added to his normal annuity,
exclusive of any excess annuity, will give a total
retirement allowance of 1/40 of his final compensation
for each year of total service credited not in excess of
20 years plus 1/50 of his final compensation for each
year of total service credited in excess of 20 years.

For Class A members hired on or after July 1, 1996:

A pension which when added to his normal annuity,
exclusive of any excess annuity, will give a total
retirement allowance of 1/50 of his final compensation
for each year of total service credited.

For Police:
A pension which when added to his normal annuity,
exclusive of any excess annuity, equals:

1. For members of the bargaining unit hired prior to
September 1, 2001:

Eligible Years of Service Designated Percentage
Prior to 20 years of service 2.5% per year
20 years of service 50%

21 years of service 52%

22 years of service 54%

23 years of service 56%

24 years of service 58%

25 years of service 65%

26 years of service 62%

27 years of service 64%

28 years of service 66%

29 years of service 68%

30 years of service 75%

31 years of service 72%

32 years of service 80%
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2. For members of the bargaining unit hired on or
after September 1, 2001 and prior to July 1, 2012:

Eligible Years of Service Designated Percentage
Prior to 20 years of service 2.5% per year
20 years of service 50%

21 years of service 52%

22 years of service 54%

23 years of service 56%

24 years of service 58%

25 years of service 60%

26 years of service 62%

27 years of service 64%

28 years of service 66%

29 years of service 68%

30 years of service 70%

31 years of service 72%

32 years of service 75%

3. For members of the bargaining unit hired on or
after July 1, 2012:

Eligible Years of Service Designated Percentage
Prior to 25 years of service 2.0% per year
25 years of service 50.0%

26 years of service 52.5%

27 years of service 55.0%

28 years of service 57.5%

29 years of service 60.0%

30 years of service 62.5%

31 years of service 65.0%

32 years of service 67.5%

33 years of service 70.0%

34 years of service 72.5%

35 years of service 75.0%

No members were valued with this benefit in this
valuation.

For all other Class B:

A pension which when added to his normal annuity,
exclusive of any excess annuity, will give a total
retirement allowance of 1/40 of his final compensation
for each year of total service credited not in excess of 20
years plus 1/50 of his final compensation for each year of
total service credited in excess of 20 years but not in
excess of 32 years and 6 months.




Early Retirement Allowance

Conditions for Allowance

Amount of Allowance

Deferred Retirement Allowance

Conditions for Allowance

Amount of Allowance

Provided by Member

Provided by City

Ordinary Disability Retirement Allowance

Conditions for Allowance
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The minimum age for early service retirement for Class
A employees hired on or after July 1, 2004 is age 55 and
at least 10 years of service. Other employees will not
receive early retirement benefits.

For Class A members hired between July 1, 2004 and
June 30, 2009:

The employees’ normal retirement benefit reduced by
5/12% per month for each month between retirement
commencement and age 60.

For Class A members hired on or after July 1, 2009:

The employees’ normal retirement benefit reduced by
5/12% per month for each month between retirement
commencement and age 62.

A member who has completed at least 10 years of
service may retire and receive a deferred retirement
allowance commencing at the minimum age for normal
service retirement.

A deferred annuity which is the actuarial equivalent of
his accumulated contributions, and

See “Normal Service Retirement Allowance.”

For Police:
After 10 years but less than 20 years of service.

For All Others:

After 10 years of service, a member under the minimum
age for service retirement may be retired for disability
upon his own request or upon the request of the head of
the department employing him.



Amount of Allowance

Provided by Member

Provided by City
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An annuity which is the actuarial equivalent of his
accumulated contributions at the time of his retirement,
and

If the member is a Class A member:

A pension which when added to his normal annuity,
exclusive of any excess annuity, will give a total
retirement allowance of 9/10 of 1/50 of his final
compensation for each year of total service which would
have been credited had he continued in service to the
minimum age for service retirement, but such retirement
allowance, exclusive of any excess annuity, is not to
exceed 45% of his final compensation.

For Police:

A pension which when added to his normal annuity will
give a total retirement allowance, equal to a percentage
of his final compensation, as described in the following
table:

Eligible Years of Service Percentage

10 years of service 22.50%
11 years of service 24.75%
12 years of service 27.00%
13 years of service 29.25%
14 years of service 31.50%
15 years of service 33.75%
16 years of service 36.00%
17 years of service 38.25%
18 years of service 40.50%
19 years of service 42.75%

For All other Class B:

A pension which when added to his normal annuity,
exclusive of any excess annuity, will give a total
retirement allowance of 9/10 of 1/40 of his final
compensation for each year of total service which would
have been credited had he continued in service to the
minimum age for service retirement, but such retirement
allowance, exclusive of any excess annuity, is not to
exceed 45% of his final compensation.
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Accidental Disability Retirement Allowance

Conditions for Allowance

Amount of Allowance

Provided by Member

Provided by City

Accidental Death Benefit

Conditions for Benefit

Amount of Benefit

A member may be retired on account of accidental
disability occurring in the performance of duty regardless
of age or length of service.

Non-Police:
An annuity that is the actuarial equivalent of his
accumulated contributions at the time of his retirement.

Police:

In light of the member’s receipt of the pension stated
below, the only annuity payable is the actuarial
equivalent of any accumulated additional contributions at
the time of his retirement.

and

For All:

A pension of 66-2/3% of his final compensation, but not
less than the service retirement allowance. Upon the
death of a member within 5 years after accidental
disability retirement as a result of an accident while in
the performance of duty, a pension of one-half of the
member’s final compensation is paid to his widow until
she dies or remarries, at which point the pension is paid
to his child or children until they attain age 19.

An accidental death benefit is payable upon the death of
any member due to an accident in the performance of
duty.

A pension of one-half of the member’s final
compensation is paid to his widow until she dies or
remarries, at which point the pension is payable to his
child or children until they attain age 19. If there are no
other dependents, the pension is payable to his dependent
parents. In addition, a lump sum payment of the
member’s accumulated contributions is made.



Withdrawal or Ordinary Death Benefit

Benefit upon Death after Retirement

Minimum Benefits
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A member who withdraws prior to -eligibility for
retirement receives his accumulated contributions.
Should a member die before retirement his accumulated
contributions are paid to his estate or beneficiary;
provided, however, if he has attained minimum
retirement age and has not made an optional election as
described below, and is survived by a spouse, such
spouse is entitled, in lieu of the return of the member’s
accumulated contributions, to a benefit equal to that
which would have been payable to such spouse upon the
death of the member had the member retired on the day
of his death and elected to receive a benefit under the
provisions of Option2, as described below, and
nominated his spouse as his designated beneficiary,
except that for a Class B member the benefit to the
spouse shall not be less than 67%2% of the benefit that
would have been paid to such retired member without
reduction.

For Class A:

Benefits under any option. Also, the excess, if any, of the
member’s accumulated contributions at retirement over
all payments paid out on the member’s account.

For Class B:

Upon the death of a Class B pensioner, 67%2% of his/her
retirement allowance is paid to his widow/widower until
he/she dies or remarries, at which point the benefit is
paid to any dependent children until they attain age 18.
Also, the excess, if any, of the member’s accumulated
contributions at retirement over the total of all payments
paid out on the member’s account.

The minimum monthly retirement allowance is $600,
prorated for members whose credited service at
retirement is less than 25.



Options at Retirement

Options upon Attainment of
Minimum Retirement Age
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At retirement, a member may elect to convert his
allowance into a benefit of equivalent actuarial value in
accordance with one of the options described below:

Option 1. A reduced retirement allowance payable
during the retired member’s life, with a provision that in
case of death before such payments have equaled the
present value of his retirement allowance at the date of
retirement, the balance shall be paid to the heirs or
assigns; or

Option2. A reduced retirement allowance payable
during the retired member’s life, with a provision that
after his death it shall be continued during the life of and
paid to the person nominated by him by written
designation at the time of his retirement; or

Option 3. A reduced retirement allowance payable
during the retired member’s life, with a provision that
after his death an allowance at one-half the rate of his
reduced allowance shall be continued during the life of
and paid to the person nominated by him by written
designation at the time of his retirement; or

Option 4. A reduced retirement allowance payable
during the retired member’s life, with some other benefit
payable after his death, provided that the benefit shall be
certified by the actuary and approved by the retirement
board. This Option is not available to Police who retire
on an Accidental Disability Allowance.

Class B members may not elect Options 2 or 3.
Married Class B members may also not elect Option 1.

Any member who has attained minimum retirement age
may elect, in accordance with Option 2, 3 or 4 above, a
reduced retirement allowance with provision for benefits
to a person having an insurable interest in his life, other
than his wife. The benefit is determined as of the
member’s date of death or retirement, if prior thereto, in
accordance with the provisions of the option selected and
is in lieu of the return of the member’s accumulated
contributions if death occurs during the member’s
continuance in service after attainment of minimum
retirement age. Such election is irrevocable after the
option becomes effective wunless the designated



Cost of Living Adjustment
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beneficiary predeceases the member prior to his
retirement.

For Class A:

3% compounded for members who retired prior to
12/18/91; no adjustment for other Class A members.

For Police:

5% compounded for members who retired prior to
January 1, 1990; 6% compounded for members who
retired between January 1, 1990 and December 18, 1991,
5% compounded for members who retired between
December 19, 1991 and December 31, 1992; 3% simple
on first $12,000 of annual benefit for Non-Union Police;
5% compounded for special court awarded members; 3%
compounded for other retired members; for all members
hired on or after July 1, 2012, the COLA will be based
on the Consumer Price Index for the Northeast Region
but shall not be less than 1% and shall not exceed 3%
simple (no members were valued with this COLA in this
valuation); and Police pensions are limited to the current
salary of an active participant of the same rank.

For all other Class B Retirees:

5% compounded for members who retired prior to
January 1, 1990; 6% compounded for members who
retired between January 1, 1990 and December 18, 1991,
5% compounded for members who retired between
December 19, 1991 and June 30, 1992; 6% compounded
for members who retired between July 1, 1992 and June
30, 1995; 3% simple on first $12,000 of annual benefit
for members who retired between July 1, 1995 and
March 16, 2006; 5% compounded for special court
awarded members; 3% compounded for other retired
members; for all members hired on or after July 1, 2012,
the COLA will be based on the Consumer Price Index
for the Northeast Region but shall not 3% simple (no
members were valued with this COLA in this valuation).

The initial COLA payment is deferred until the January 1
that occurs three years after the member’s retirement
date.



Provisions for Elected Officials

Provided by Members

Provided by City
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Any person who has served as Mayor or City
Councilman for at least eight full legislative years is
entitled to a retirement allowance on the basis of such
service as an elected official upon attainment of age 52
or the completion of 20 consecutive years as an elected
official, whichever is earlier, or the occurrence of total
and permanent disability prior thereto.

Such retirement allowance is currently $350 for each
year of service, provided that no more than 20 years of
such service are to be used in determining the allowance.

Upon the death of any such elected official, benefits are
payable in accordance with the Class A provisions of the
act.

An elected official may elect to withdraw his
accumulated contributions in lieu of his rights to the
allowance based on service as an elected official.

2 - CONTRIBUTIONS

For Class A: 8% of their salaries.
For Police: 8% of their salaries
For Firefighters hired on or after July 1, 2011: 9% of

their salaries. No members were valued with this
contribution rate in this valuation.

For all other Class B Members: 8% of their salaries. In
the prior valuation the contribution rate valued was 9%:%
of their salaries.

The Mayor and members of the City Council are
required to contribute at the rate of $350 per year.

Member contributions may cease after 25 years of
service.

The City makes the balance of contributions needed to
fund the system.

In addition the City shall contribute from time to time
amounts sufficient with the contributions of elected
officials to provide the special pensions granted to
elected officials.
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SCHEDULE E
TABLES OF EMPLOYEE DATA



TABLE 1

The Number and Annual Average Salaries

of Members Distributed By 5th Age and Service

As of June 30, 2011
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CLASS A
SERVICE <1 1-4 5-9 10-14 15-19 20-24 25-29 30-34 35-36 37+ TOTAL

AGE

<20 1 1 NUMBER

38,480 38,480 SALARY

20-24 21 11 1 33 NUMBER

24,927 34,926 37,194 28,631 SALARY

25-29 29 68 18 1 116 NUMBER

25,903 30,198 38,050 45,729 30,477 SALARY

30-34 26 39 57 40 1 163 NUMBER

27,937 39,936 37,089 36,161 26,321 36,017 SALARY

35-39 23 50 67 81 22 2 245 NUMBER

31,342 35,718 36,109 34,112 40,631 37,646 35,340 SALARY

40-44 22 52 60 77 56 29 1 297 NUMBER

29,790 35,380 39,886 38,432 42,255 44,940 39,741 38,912 SALARY

45-49 26 63 77 88 54 45 4 1 358 NUMBER

31,647 33,914 35,785 37,960 44,535 49,451 57,400 54,406 39,021 SALARY

50-54 23 47 60 94 63 53 17 11 4 1 373 NUMBER

27,176 35,770 38,089 32,540 41,660 47,921 52,166 53,048 60,654 41,237 39,059 SALARY

55-59 14 36 47 65 50 40 9 10 15 5 291 NUMBER

26,014 35,929 43,010 35,040 40,090 39,391 54,076 62,539 54,703 46,110 40,206 SALARY

60-64 6 17 29 33 24 22 6 8 3 13 161 NUMBER

41,688 51,991 50,491 35,446 42,412 44,700 56,286 49,969 58,244 58,760 46,244 SALARY

65-69 2 14 11 11 4 4 2 2 3 53 NUMBER

40,962 38,165 38,504 45,233 39,485 57,907 54,622 39,217 48,652 42,652 SALARY

70-74 3 5 6 6 2 1 1 1 25 NUMBER

56,674 35,713 38,602 48,172 46,080 35,884 46,912 49,100 43,731 SALARY

75-76 1 2 3 NUMBER

27,538 33,813 31,721 SALARY

77+ 2 1 1 2 6 NUMBER

38,784 10,013 21,708 47,164 33,936 SALARY

TOTAL 191 388 438 499 288 197 42 33 25 24 2,125 NUMBER

28,680 35,742 38,797 35,659 42,176 45,446 53,525 55,128 54,617 53,165 38,560 SALARY
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TABLE 2

The Number and Annual Average Salaries
of Members Distributed By 5th Age and Service
As of June 30, 2011

CLASS B
SERVICE <1 1-4 5-9 10-14 15-19 20-24 25-29 30-34 35-36 37+ TOTAL

AGE

20-24 7 7 NUMBER

49,599 49,599 SALARY

25-29 49 6 1 56 NUMBER

51,901 53,186 55,087 52,095 SALARY

30-34 39 47 9 95 NUMBER

52,424 55,950 55,986 54,506 SALARY

35-39 17 40 37 5 99 NUMBER

54,427 55,271 56,309 54,333 55,467 SALARY

40-44 7 38 34 101 28 208 NUMBER

54,138 55,992 57,432 57,939 59,039 57,521 SALARY

45-49 2 11 12 74 90 14 1 204 NUMBER

53,257 55,700 58,066 56,133 58,191 61,342 65,662 57,507 SALARY

50-54 4 6 25 58 34 17 144 NUMBER

82,137 55,317 55,069 58,166 66,252 65,891 60,997 SALARY

55-59 1 7 9 5 21 4 1 48 NUMBER

51,406 58,823 58,968 61,448 70,716 73,456 57,109 65,356 SALARY

60+ 1 1 NUMBER

66,048 66,048 SALARY

TOTAL 121 146 100 212 185 54 39 4 1 862 NUMBER

52,443 56,360 56,752 56,914 58,349 64,530 68,484 73,456 57,109 57,559 SALARY
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TABLE 3
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES
OF RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011
SERVICE RETIREMENTS

CLASS A

AGE NUMBER AMOUNT

16 1 $5,440
45 1 12,446
47 1 26,644
49 2 29,988
50 2 44,168
51 4 85,947
52 5 129,204
53 5 140,724
54 7 257,072
55 21 531,776
56 30 709,281
57 25 656,328
58 38 742,075
59 46 1,124,336
60 37 833,149
61 39 701,720
62 39 851,103
63 44 722,011
64 53 1,071,602
65 39 776,515
66 49 751,393
67 37 631,931
68 48 783,970
69 31 541,369
70 41 572,494
71 54 756,359
72 37 585,192
73 42 494,626
74 38 546,137
75 39 528,437

76 31 444,931
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TABLE 3 (CONTINUED)
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES
OF RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011

SERVICE RETIREMENTS

CLASS A

AGE NUMBER AMOUNT
77 44 $702,204
78 52 843,748
79 40 585,516
80 43 759,258
81 44 813,424
82 37 668,765
83 29 458,758
84 23 431,965
85 28 422,064
86 24 317,115
87 22 396,660
88 14 152,768
89 17 213,895
90 14 158,150
91 9 104,097
92 8 140,456
93 7 91,506
94 9 102,901
95 4 39,737
96 6 74,923
98 2 33,362
99 1 5,602
103 1 11,616
107 1 3,536

TOTAL 1,365 $23,620,394
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TABLE 4
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES
OF RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011

SERVICE RETIREMENTS

CLASS B
AGE NUMBER AMOUNT
38 1 $37,467
40 1 26,923
41 1 39,028
42 1 31,859
44 8 233,750
45 6 208,281
46 10 276,157
47 3 81,677
48 10 299,111
49 9 298,828
50 8 238,093
51 8 298,180
52 10 365,717
53 14 522,346
54 18 640,494
55 16 658,165
56 13 441,539
57 25 983,833
58 17 615,608
59 19 715,575
60 23 873,207
61 24 1,044,094
62 22 847,234
63 28 1,171,969
64 31 1,287,602
65 18 723,286
66 19 916,881
67 17 729,303
68 13 618,970
69 7 316,597
70 7 270,673

71 11 538,154
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TABLE 4 (CONTINUED)
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES
OF RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011

SERVICE RETIREMENTS

CLASS B
AGE NUMBER AMOUNT
72 8 $229,690
73 9 369,850
74 16 614,070
75 9 346,997
76 9 435,096
77 7 259,432
78 10 437,718
79 11 418,212
80 7 175,845
81 14 430,857
82 14 624,488
83 4 140,007
84 7 364,372
85 6 223,071
86 10 329,931
87 5 114,094
88 7 306,472
89 5 223,207
90 3 71,692
93 1 28,183

TOTAL 580 $22,493,885
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TABLE 5
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES
OF RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011
ELECTIVE OFFICIALS AND DEPENDENTS
OF ELECTIVE OFFICIALS

AGE NUMBER AMOUNT

56 2 $8,244
58 1 6,352
59 1 6,199
60 1 2,800
61 2 9,659
62 1 2,258
64 2 8,573
69 2 7,158
70 1 4,915
71 3 11,332
72 1 3,450
73 4 20,690
75 1 3,246
81 2 11,372
84 1 3,179
85 1 5,989
87 3 8,707
91 1 10,113
99 1 5,644
TOTAL 31 $139,880
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TABLE 6
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES
OF RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011
DISABILITY RETIREMENTS
CLASS A

ORDINARY ACCIDENTAL TOTAL
AGE NUMBER AMOUNT NUMBER AMOUNT NUMBER AMOUNT

44 1 $28,595 2 $26,391 3 $54,986
45 1 36,789 1 36,789
46 1 6,432 1 6,432
47 1 23,768 1 23,768
50 2 25,244 2 25,244
51 1 12,906 1 28,926 2 41,832
52 1 15,905 1 15,905
54 2 22,418 2 22,418
56 3 72,501 3 72,501
57 1 4,828 1 17,698 2 22,526
58 1 16,362 5 124,108 6 140,470
59 1 17,796 1 17,796
60 2 33,065 2 33,065
62 2 32,683 2 32,683
63 2 56,562 2 56,562
64 1 4,087 5 121,417 6 125,504
65 1 21,491 1 21,491
67 3 47,878 3 47,878
68 1 20,730 2 40,540 3 61,270
69 6 102,263 6 102,263
70 4 69,734 4 69,734
71 2 15,616 5 81,788 7 97,404
72 3 57,969 3 57,969
73 1 10,903 1 10,903
74 2 22,968 2 22,968
75 3 47,111 3 47,111
76 1 29,562 1 29,562
77 2 38,812 2 38,812
80 3 61,020 3 61,020
81 2 42,426 2 42,426
82 1 24,053 1 24,053
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TABLE 6 (CONTINUED)
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES
OF RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011

DISABILITY RETIREMENTS

CLASS A

ORDINARY ACCIDENTAL TOTAL
AGE NUMBER AMOUNT NUMBER AMOUNT NUMBER AMOUNT
85 1 $6,144 1 $6,144
88 1 22,557 1 22,557
90 1 5,865 1 5,865
92 1 12,601 1 12,601
107 1 15,181 1 15,181
TOTAL 14 $168,121 70  $1,357,572 84  $1,525,693
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TABLE 7
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES
OF RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011
DISABILITY RETIREMENTS
CLASS B

ORDINARY ACCIDENTAL TOTAL
AGE NUMBER AMOUNT NUMBER AMOUNT NUMBER AMOUNT

25 1 $36,028 1 $36,028
37 1 39,027 1 39,027
38 1 $10,462 1 10,462
39 2 73,977 2 73,977
40 1 38,173 1 38,173
41 2 33,930 1 43,206 3 77,136
42 2 81,060 2 81,060
43 3 130,067 3 130,067
44 4 112,370 4 112,370
45 1 18,783 2 77,811 3 96,594
46 1 24,003 3 110,088 4 134,091
47 1 20,873 5 184,224 6 205,097
48 5 191,126 5 191,126
49 1 20,389 7 294,923 8 315,312
50 4 222,988 4 222,988
51 1 24,271 7 291,229 8 315,500
52 2 32,644 8 431,682 10 464,326
53 17 834,617 17 834,617
54 1 19,698 8 372,852 9 392,550
55 10 407,130 10 407,130
56 11 537,337 11 537,337
57 10 501,925 10 501,925
58 11 616,543 11 616,543
59 9 394,521 9 394,521
60 14 822,387 14 822,387
61 15 798,275 15 798,275
62 16 902,789 16 902,789
63 20 1,310,689 20 1,310,689
64 24 1,369,763 24 1,369,763
65 1 23,223 14 704,304 15 727,527

66 18 1,140,878 18 1,140,878
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TABLE 7 (CONTINUED)
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES
OF RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011
DISABILITY RETIREMENTS
CLASS B

ORDINARY ACCIDENTAL TOTAL
AGE NUMBER AMOUNT NUMBER AMOUNT NUMBER AMOUNT

67 14 $975,469 14 $975,469
68 14 845,023 14 845,023
69 9 534,524 9 534,524
70 12 776,106 12 776,106
71 16 1,100,520 16 1,100,520
72 14 1,104,161 14 1,104,161
73 4 230,905 4 230,905
74 6 295,978 6 295,978
75 11 946,830 11 946,830
76 3 132,229 3 132,229
77 11 828,977 11 828,977
78 7 560,409 7 560,409
79 8 563,405 8 563,405
80 8 583,841 8 583,841
81 2 116,141 2 116,141
82 4 281,014 4 281,014
83 1 $18,194 5 338,698 6 356,892
84 4 166,718 4 166,718
85 3 282,962 3 282,962
86 2 158,926 2 158,926
87 2 74,049 2 74,049
88 1 29,856 1 29,856
89 1 17,328 1 17,328
90 1 34,675 1 34,675
96 2 62,315 2 62,315

TOTAL 13 $246,470 417 $24,113,048 430 $24,359,518
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TABLE 8
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES OF BENEFICIARIES OF
DECEASED ACTIVE AND RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011

CLASS A

AGE NUMBER AMOUNT

38 1 $7,948
48 1 9,453
52 1 14,609
53 2 25,836
54 1 32,138
55 4 50,679
57 3 18,309
58 1 14,457
59 5 56,598
60 2 29,796
62 4 73,208
63 3 45,390
64 2 12,266
65 2 24,737
67 3 43,667
68 3 24,388
69 5 62,405
70 4 93,684
71 3 43,798
72 4 63,908
73 7 69,977
74 6 64,556
75 7 64,143
76 5 55,170
77 6 94,359
78 7 76,808
79 4 44,866
80 4 71,464
81 10 102,186
82 8 95,018
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TABLE 8 (CONTINUED)
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES OF
BENEFICIARIES OF DECEASED ACTIVE AND RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011

CLASS A

AGE NUMBER AMOUNT

83 12 $155,029
84 10 163,228
85 12 110,104
86 3 29,779
87 11 145,928
88 5 42,130
89 3 28,099
90 3 41,010
91 5 45,782
92 7 74,162
93 4 26,636
94 5 41,304
95 2 20,951
96 4 33,964
97 1 10,816
98 1 8,838
99 1 4,284
101 1 12,626
102 1 9,175

TOTAL 209 $2,489,666
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TABLE 9
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES OF BENEFICIARIES OF
DECEASED ACTIVE AND RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011
CLASS B

AGE NUMBER AMOUNT

14 3 $36,965
42 1 32,184
43 1 9,430
44 2 32,679
46 3 53,124
47 1 5,460
48 1 7,228
50 2 83,955
52 6 167,441
54 2 29,646
55 1 37,390
56 4 114,579
57 9 288,400
58 7 184,794
59 2 60,800
60 1 57,889
61 8 200,297
62 4 104,005
63 6 223,528
64 5 102,999
65 7 284,250
66 9 294,011
67 4 167,206
68 7 189,398
69 5 164,829
70 6 284,782
71 7 301,543
72 6 275,877
73 7 280,090
74 3 51,667
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TABLE 9 (CONTINUED)
THE NUMBER AND ANNUAL RETIREMENT ALLOWANCES OF
BENEFICIARIES OF DECEASED ACTIVE AND RETIRED MEMBERS DISTRIBUTED BY
AGE AS OF JUNE 30, 2011

CLASS B

AGE NUMBER AMOUNT

75 7 $263,559
76 8 196,629
77 8 229,220
78 9 274,396
79 15 570,582
80 5 128,949
81 13 346,467
82 10 317,430
83 10 199,143
84 19 460,386
85 10 243,126
86 10 241,251
87 7 139,640
88 10 240,883
89 6 127,370
90 4 93,605
91 8 191,552
92 1 14,256
93 1 12,281
94 3 50,685
95 2 32,205
98 2 36,389
100 2 34,436

TOTAL 300 $8,570,886
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SCHEDULE F

28 YEAR APPROPRIATION FORECAST

Fiscal
Year Past Service Deferral
Ending Normal Cost Amortization Amortization Total Pay-As-You-Go
6/30/2012 $9,489,420 $48,946,899 $492,606 $58,928,925 $85,709,864
6/30/2013 11,511,985 52,799,469 471,667 64,783,121 89,521,287
6/30/2014 11,972,464 55,439,442 471,667 67,883,573 93,348,131
6/30/2015 12,451,363 58,211,414 471,667 71,134,444 97,216,663
6/30/2016 12,949,418 61,121,985 471,667 74,543,070 101,060,817
6/30/2017 13,467,395 64,178,084 471,667 78,117,146 104,937,769
6/30/2018 14,006,091 67,386,988 471,667 81,864,746 108,893,725
6/30/2019 14,566,335 70,756,337 471,667 85,794,339 112,785,910
6/30/2020 15,148,988 74,294,154 471,667 89,914,809 116,573,313
6/30/2021 15,754,948 78,008,862 471,667 94,235,477 120,431,249
6/30/2022 16,385,146 81,909,305 471,667 98,766,118 124,345,142
6/30/2023 17,040,552 86,004,770 471,667 103,516,989 128,281,383
6/30/2024 17,722,174 90,305,009 471,667 108,498,850 131,998,649
6/30/2025 18,431,061 94,820,259 471,667 113,722,987 135,559,442
6/30/2026 19,168,303 99,561,272 471,667 119,201,242 138,883,912
6/30/2027 19,935,035 104,539,336 471,667 124,946,038 141,985,686
6/30/2028 20,732,436 109,766,303 471,667 130,970,406 144,876,230
6/30/2029 21,561,733 115,254,618 471,667 137,288,018 147,575,835
6/30/2030 22,424,202 121,017,349 471,667 143,913,218 149,957,538
6/30/2031 23,321,170 127,068,216 471,667 150,861,053 152,012,659
6/30/2032 24,254,017 133,421,627 - 157,675,644 153,688,111
6/30/2033 25,224,178 140,092,708 - 165,316,886 155,003,325
6/30/2034 26,233,145 147,097,343 - 173,330,488 155,825,620
6/30/2035 27,282,471 154,452,210 - 181,734,681 156,210,653
6/30/2036 28,373,770 162,174,821 - 190,548,591 156,118,982
6/30/2037 29,508,721 170,283,562 - 199,792,283 155,566,042
6/30/2038 30,689,070 178,797,740 - 209,486,810 154,577,275
6/30/2039 31,916,633 187,737,627 - 219,654,260 153,125,399
6/30/2040 33,193,298 - - 33,193,298 151,269,326
6/30/2041 34,521,030 - - 34,521,030 148,973,637
6/30/2042 35,901,871 - - 35,901,871 146,305,744



SCHEDULE G

CHANGES IN UNFUNDED LIABILITY

7/1/2010 Unfunded Liability $828,484,533
Expected Unfunded as of 7/1/2011 $853,271,983

Actual Unfunded as of 7/1/2011

(without Assumption Changes) $865,994,410
Gain/(Loss) ($12,722,427)
Asset Gain/(Loss) ($18,609,736)
Liability Gain/(Loss) $5,887,309

Salary Increases $4,976,437

New Active Participants ($4,200,369)

Active - Retirements ($2,255,547)

Active - Terminations $4,435,534

Active - Mortality $455,244

Active - Disabilities $2,106,294

Inactive Mortality and Data Adjustment $2,920,523

Other ($2,550,807)
Assumption Changes* $34,990,503
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* The mortality, interest rate, salary scale and longevity assumptions all changed during the past year.
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